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ABSTRACT
In the late summer of 1970, an Ad Hoc Committee at

the Ohio State University was appointed (1) to review the status cl
all women at the University; and (2) to submit a report of the
findings and recommendations. The Committee consisted of 3
undergraduate students, 1 graduate student, 2 administrative
personnel, and 3 faculty members, one of whom served as chairman. The
Committee was then broken down into 4 task forces: (1) the
subcommittee to review undergraduate admissions policies, selection
criteria, recruitment, financial assistance, counselipg, and
continuing education opportunities for women; (2) the subcommittee to
review graduate admissions policies, selection criteria, recruitment,
counseling, and financial assistance; (3) the subcommittee on
employment to review hiring and compensation policies, fringe
benefits, policies and guidelines for administrative and professional
employees, tenure and promotional opportunities, and services,
facilities and special programs available to women; and 00 the
subcommittee on university committee assignments to review how
students, faculty and staff are selected to serve on various
committees. The findings and recomuendations are presented in this
document. (HS)
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Part I

INTRODUCTION

Educational institutions such as The Ohio State University

must constantly address themselves to the problems of policies,

customs and attitudes which might serve as barriers to the development

and utilization of human resources. Unfortunately, our society has

historically lasted or under-utilized the human resources of women.

In order to correct any inequities which might prevent the full

realization of the potential development of women in this University,

Dr. Edward Q. Mbulton, Vice President for Administrative Operations

and Secretary of the Board of Trustees, appointed an Ad Hoc Committee

on August 26, 1970 to assess the situation. In his original letter of

appointment to the committee members1 he stated, 'This report should

contain a comprehensive survey of the existing situation at this

University as well as recommendations which, hopefully, will result

at an early date in a fully equivalent status for women that men

enjoy at this University,"

Purpuse

The specific charge to the committee was two-fold:

1.) to review the status of all women at The

Chic) State University, and

2.) to submit a report of the findings and

recanmendations.

The date established for completion of the comprehensive report was

March 1, 1971.

I--
Four changes were made in the original committee of seven

before the actual project was operating. 'No members were added; two

were substituted. 8 1



Committee

The Committee consisted of three undergraduate students,

one graduate student, two administrative personnel, and three faculty

members, one of whom served as Caairman. (See Appendix A) Task forces

and consulting personnel were added later. (See Appendix A)

Limitat ions

Since each committee nomber was fully obligated in other

responsibilities, it was often impossible to study specific areas

other than in a superficial way. Many of the members also lacked

expert:se in research investigations. Often it was not feasible to

redesign the approach when certain probes were demanding extensive

time commitments or did not appear to be yielding fruitful results.

Thus the report was not as comprehensive in scope as was originally

hoped. Yet as an initial or pilot study, certain trends were noted

and indications for further research became evident.

Methodolosy

Only four of the committee members uere on campus to

respond to the first meeting called in September. Therefore, it

mms not until October, after the beginning of Autumn quarter, 1970,

that the group was able to define areas of study.

It was decided to explore the general areas suggested in a

earlier proposal submitted to university administration requesting a

study of the feasibility of establishing a Commission on Wonen's

Affairs. Each area to be reviewed was to have committee representation

with additional people to be selected when necessary for the task

forces. To expedite communication, hi Hoc Ccamittee members served

as liaison for the primary comiittee and their specific task forces

9
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in submitting progress reports. Only occasionally did any task

force personnel meet with the Ad Hoc Committee. Copies of all

committee minutes were sent to Dr. Moulton.

Task Forces and their assignments were as follows:

Task Force I SubaCtemittee to review undergraduate admissions

policies, selection criteria, recruitment, financial

assistance, counseling, and continuing education

opportunities for women.

Task Force 2 Sub-committee to review graduate admissions Nlicies,

selection criteria, recruitment, counseling, and

financial assistance.

Task Force 3 Sub-eammittee on employment to review hiring anu

compensation policies, fringe benefit sp policies

and guidelines for administrative and professional

employees, tenure and promotional opportunities,

and services and facilities and special programs

available to wanen.

Task Force 4 Sub-committee on university committee assignments

tr) review how students, faculty, and staff are

selected to serve on various committees.

10
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The thairman coordinated activities, canpiled and odited the final

report.

After Task Force 1 began their review, it was decided to

include in their report a section on campus honorary societies.

(Appendix B) and statements fron the Student Handbook (Appendix C).

Data collected for the Equal Employment Opportunity and

the Affirmative Action Program were coordinated with the report of

Task Force 3.

Each Task Force was to establish its own method for collecting

data and to submit to the Commit tee periodic progress reports. The

Committee also served as an advisory group to assist the task forces

in making decisions. The services of the Office of Administrative

Research were also made available to assist in the review.

Schedule

Written task force reports were to be submitted to the

Chairman by February 5 so that a canbined report might be prepared and

reviewed by the Ormunittee before the March 1 deadline. Three of the

task forces met the deadline, but because of factors beyond the

control of the Ad Hoc Camnittee, the remaining task force was unable

to obtain critical information until March 8. With this unexpected

crisis, the committee decided to prepare the final report in two

phases. The Phase I report consisted of the Introduction, Task Force

Reports 1 and 2 (which reviewed undergraduate and graduate areas)

and Recommendations. The Phase II report discussed the areas

reviewed by Task Forces 3 and 4 (faculty, staff, and camnittee

appointmants) and included recommendations. This second portion of

the total report also summarized the conclusions and recanmendations

of all task forces.

11
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Dr. Moulton agreed to this plan of action with the total report

consisting of two phases scheduled for submission April 1, 1971.

Methodology and interpretation for each sub-committee were

discussed in the separate reports which were reviewed and approved

by the Ad Hoc Committee.

12



PART II
UNDERGRADUATE mum REPORT

TASK FORCE 1

Introduction

Task Force I was composed of Ad Hoc Committee members

Pamela Conrad, Lee Walker, and DT. Rachel Hubbard. Subsequently

this group was aided in one phase of its study by six senior

students in the Colleges of the Arts and Sciences withconsultation

from Meredith Gonyea, Assistant Director of the Office of

Administrative Research.

Task Force I reviewed the status of undergraduate women

and the areas of investigation were:

1. General university and college admissions policies, and

the criteria employed by the various academic departments

for the selection of undergraduate students into their

programs.

2. Recruitment policies and activities of the various

academic departments.

3. Policies and practices of the university concerning the

administering of financial assistance, and the present

situation with respect to undergraduate women receiving

support.

4. Counseling and advising practices as applied in behalf

of women undergraduates.
2

2 Modification of the object of study in area 4 (munseling and
advising) was necessitated after inveitigation began. The

background for this decision to modify 4is detailed in the
report which follows.



5. Contiming education opportunities offered by the

university, as %OMR are affected by them.

These five areas were considered because they were perceived

to be the most important points of formal contact between the

university and the undergraduate student. These contact points

affect encouragement toward entrance into the university itself and

into particular programs and fields of study; the granting of

financial assistance; and planning for a future occupation or study.

Differences of attitude toward men and women in the administering of

any of these activities may carry critical implications for an

undergraduate woman and/or man.

In attempting to document as comprehensively as possible the

existing situation in all five areas, the Task Force experienced the

following limitations: lack of time, money, experience, and

quantitative data. The final recommendations are based on a sample

of qualitative data and what quantitative information was available.

Scientific analysis was not considered to be a goal, but rather

to document, as well as possible, those areas of need where

changes might be made.

In those areas where the data suggested recommendations

change but uere not significant enough to indicate immediate

implementation of recommendations, the Task Force urges a

professional, detailed, and analytical study.

14
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Admi3sions Policies

University: The following policy statement on the admission of

resident and non-resident undergraduate students which will appear in

the 1971-72 catalog series was furnished by Edward E. Rhine, Acting

Director of Admissions:

A graduate of an accradited high school who is a resident of

Ohio and who has never attended college may be accepted for

admission as a regular freshman student. The University,

however, may determine the quarter of initial enrollment of

freshmen in accordance with available resources. Out-of-state

students who have demonstrated the academic ability to succeed at

Ohio State will be considered for admission as freshmen.
Academic performance in high school, test scores, and principal

or counselor reconnendations will be evaluated to determine

eligibility for admission.

A person who has attended another college or university is

welcome to apply for admission to an undergraduate college of

The thio State University as an undergraduate transfer applicant.

The eligibility and acceptance of such an applicant are determined

through careful consideration of his previous academic record and

his proposed program. In general, an applicant for admission must
submit a record of good standing with at least a C (2.00) average

in all course work attempted at all other colleges attended. Non-

resident transfer applicants must present above average academic

credentials. (A cumulative point-hour ratio of 2.25 or above is

required for admission to the undergraduate professional teacher

education program in the College of Education).

Colleges: To determine if there are specific admissions

requirements within any of the Undergraduate Colleges, the admissions

statement within each College catalogue was reviewed. The Undergraduate

Colleges specify course requirements to be met before transfer from

University College to the specific College.

Only the College of Education and the undergraduate professional

programs within the School of Allied Medical Professions required a

cumulative point hour higher than that required by the University. The

College of Education requires a cumulative point hour ratio of 2.25 for

admission to teacher education programs; a 2.0 is required for those

Is
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students not in teacher education.

The various programs within the School of Allied Medical

Professions require pre-professional preparation and have selective

admission. Admission is on the basis of grades, personal interview,

and health evaluation. The Medical Dietetics program requires a

cumulative point hour ratio of 2.2. The number selected for each of the

programs is determined by the educational and clinical facilities

available.

The College of Pharmacy requires one year of pre-pharmacy work

with a point hour ratio of 2.0. This was the only catalogue with a

statement "open on equal terms to bcth men and women" included.

On the other hand, the College of Dentistry catalogue requirements for

admission to Dental Hygiene state "open only to women" even though the

Dentistry curriculum is open to both men and women.

This review would indicate that college admissions policies, in

general, are very similar if not identical to the university

requirements. Since freshmen are now admitted through University

College, specific requirements have been spelled out for admission to

the specific colleges. These differ only in specifics, not in

principle.

Recommendations

1. As the University moves toward selective admissions, every

precaution should be taken to prevent any discriminatory practices

from being unintentionally included in the statement of admissions

policy.

2. The College of Dentistry is urged to reconsider the "women only'

requirement for admission to the Dental Hygiene program.

16



10

Recruitment

To determine departmental anel division recruitment policies, a

questionnaire (see Appendix to) was designed and distributed with Vice

President Moulton's cover letter o:Z explanation (see Appendix D) through

the campus mail system. A questionnaire was sent to those departments

and divisions identified as having a separate teaching faculty and

granting an undergraduate degree. Seventy-five questionnaires were

mailed. Fifty-one of the questionnaires were completed and returned;

twenty-four were not returned. (See Appendix D)

Data collected fnmn departments and divisions which responded are

summarized inAppendix C. Of the total respondents 57 percent said

they had no difficulty in attracting women into their area and26

percent responded theyhad great difficulty attracting omen. Comparison

of data suggested four trends. When areas traditionally attractive to

women (e.g., home econondcs, nursing, medical technology) were removed

from this comparison, the figures became more significant with SO%

percent having no difficulty amd SOS percent having difficulty.

Those departments that had difficulty attracting women were

examined to determine the type of recruitment activities used.

Fifty percent of the departments stating they had difficulty

attracting women used formal contact while 13 percent used an informal

means of contact.

A third comparison was between the effect of the literature used

by a department or division in recruiting and their level of difficulty

in attracting wonen into their area. TWenty-six departments and/or

divisions had some kind of literature to distribute to prospective

students. Eleven, or 42 percent, of those departments using brochures

17
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reported no difficulty in attracting women. Twelve, or 46 percent,

reported having from some to great difficulty in attracting women.

'three departments with brochures did not answer the question concerning

difficulty in attracting women. In view of this apparent trend, a review

was made of each department's or division's brochures to make a further

comparison. In an attempt to quantitatively measure the appeal of the

literature to both men and women, the number of men and women figures

in illustrations of students and/or staff were counted for all

twenty-two departments or divisions that used brochures and reported

either difficulty or no difficulty in attracting women. An average was

then taken to get a percentage of the total figures illustrated which

were of men versus those that were figures of women. The result for

those areas with difficulty attracting women was that 93 percent of the

pictures were of men and 7 percent were of women. Of those departments

with no difficulty attracting women,45 percent of the pictures were men

and 55 percent were women. Although these results must be viewed in

light of traditional societal perceptions of such occupations as Nursing

and Welding Engineering, the results still seem significant and worth

further investigation.

Task Force I reported two incidental examples, one of "encouraging"

literature and one of "discouraging" literature as it relates to women

entering two fields. The Department of Agricultural Engineering

includes in its literature an article reprinted from a national

magazine: "Wanted: More Women in Agricultural Engineering," written

by an 0.S.U. professor. The Department of Agronomy, on the other hand,

has a quote in one of its brochures, "Although some aspects of Agronomy

hold limited prospects for women, teaching is a wide-open field."
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Itecommendations

All departments are urged to review their recruitment procedures

and literature in an attempt to attract qualified women and encourage

high school women. This is partic ularly important for those departments

handicapped by societal perceptiols.
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Financial Assistance

Student Financial Aids Program

The follcwing information was furnished by Rodney J. Harrison,

Director, Student Financial Aids, concerning the three major federal

student aid programs administered by his office. (See Appendix E)

The percentage distribution of the federal aid programs was 52

percent to men and 48 percent to women. For Autumn Quarter of 1968-69,

the total university enrollment was approximately 62 percent men and

35 percent women (taken from The Annual Report of the Registrar for

1968-1969).

The formula used in determining need for the educational

opportunity grants assone.s that savings from sumer earnings is $100

less for females than males; this gives females an advantage for this

assistance.

There are additional scholarship programs available but most have

some restrictions attached as to college of enrol.unent, major,

residence, etc. Information on recipients of these various scholarships

is not readily available. These are primarily handled through the

Development Fund and are consistent with University policy.

Selection of recipients for financial aid is handed by a

camnittee composed of: six faculty, one is Chairman; five students,

three undergraduate, one graduate, and one professional; and four

administrators, Vice President Ted Robinson, Dean Bader, Mr. Rhine from

Admissions, and Richard Mall from Alumni Office. Mr. Harrison serves as

Secretary without vote. Ibis committee sets policy and selection

procedures. The basic criteria are need, academic ability, .and limited

resources. (See Appendix E)

20
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The Student Financial Aids Office also handles the Student

Employment Program. A brochure and minimum wage scale for these

programs are attached. (See Appendix E)

There is no differentiation in wages between male and female.

However, this does not necessarily mean that there is not sane feeling

about available jobs as to their being for one or the other.

Recommendations

1. The practice of avoiding built-in discrimination in

scholarships received from private donors should be

continued.

2. The present non-discriminatory practices of awarding

financial aid should be encouraged.

21



Counseling

Initially, Task Force 1 desired to conduct this phase of the

study in two areas:

1. With reference to professional counseling activities of the

University Counseling Center and the counselors in the

college offices.

2. With reference to faculty advisers within each department

who direct undergraduate majors.

Although a comprehensive survey of these two areas would have

yielded an ideal overview of the functioning of counseling activities

with respect to women undergraduates, it was impossible, unfortunately,

to allocate sufficient time to both areas.

Therefore, the decision was made to concentrate on the second

area, that of faculty advising of undergraduate majors. This was

believed to be the more important area of the two for the following

reasons: counseling on the college level, as opposed to the

departmental level, is more general and procedurdl, with greater

emphasis on helping the student meet university requirements and

miscellaneous college business. It was assumed that, in most cases, a

student with an inquiry regarding a specific field of study or

occupation is referred to faculty within the specific department. Thus,

a student with a specific goal (e.g., a woman desiring to major in

finance) would receive ,strong positive or strong negative reinforcement

of the goal only on the level of the faculty adviser. Thus, the

decision was made to explore counseling on the level of the individual

departments.

It was hoped that hard data might be compiled, by department, that

15
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would indicate the number of wcmen and men who entered the major each

year, and the numbers who subsequently graduated from the area.

Comparison would have shed light on the differences (if any) in the

rates at which women and men entered and subsequently left a field

without graduating. In the areas al which the two rates varied greatly,

subsequent study might have explored the reasons. For example, if

women tended to enter and then drop out of a particular field at a much

higher rate than men, was it because of academic unsuitability,

interference of other factors (marriage, job, etc.), or was it because

they were actively or passively discouraged, for whatever reason, by

students or faculty members of the department?

At the heart of this question, and on a larger scale, is the issue

that is being debated not only at the Ohio State University, but on a

national level: do women actually drop out of college, for whatever

reason, at a higher rate than men, as has been presumed for some time?

Needless to say, discovering how women at O.S.U. fare on this score

would be enlightening. And, indeed, it would have been possible for

the Committee to obtain some gross statistics, i.e., total number of

men and women in the university's freshman class for a given year, and

total number, men and women graduating four years later, etc. lkmever,

several untabulated events that occur within such a given four-year-

period at a university as dynamic as this one would render such

gross statistics totally meaningless. The significance of an

uncalculated number of intervening variables would have been lost; for

instance, transfers in and out of the university, curricula that occupy

more or less than four years of study, students who take time off in the

middle of their four years, and a multitude of individual reasons why

23
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a person would not appear in the statistics for so simple a count as

"number enteringnumber graduating." Although such an extended study

certainly was not impossible, it was completely beyond the time and

resources of this Task Force and this Committee, however desirable

the information might be. Moreover, it was felt that to make any use

whatever of just the gross statistics available, and thus to include in

this report, in a praninent position, such a specious remark as "There

were more (less) women t:tm men in the entering class in 1966, and more

(less) women than men in the graduating class in 1970," would be

misleading and wholly irresponsible.

This approach was determined to be unfeasible due to the lack of

readily available quantitative data categorizing men and women within

departments or major. The only exceptions were those departments or

colleges which happened to retain such figures for their own use.

To obtain some kind of infoimation on the attitudes toward women

within departments, it was decided to pursue a qualitative determination

of conditions, keeping in mind the distinct limitations and

disadvPritages of such an approach. Subsequently, the study was

developed along these lines.

General Observations

Most undergraduate women on campus seemed to be majoring in a

limited number of academic disciplines (examples: education, home

economics, dental hygiene), and concurrently, there seemed to be

disciplines in which almost no women students could be found (examples:

engineering, physics, accounting). These assumptions tended to be

corroborated by the observation that the faculty within these two sets

of disciplines also tended to demonstrate a similar imbalance between

the sexes.
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The more desirdble procedure for determining if this assumption

were correct would have been to gather data to (1) determine whether

the phenomenon occurred because of a lack (excess) of women applicants

to these majors, or (2) determine whether women (men) in greater

proportions actually entered these fields but subsequently failed to

complete them.

Investigation into both possible causes leas precluded, as indicated

previously, by absence of data. Neither figures on number of new majors,

nor figures on number of those who completed a degree in the original

majorwere available. Therefore, the problem could not be approached

by the procedure employing a quantitative comparison of department data.

Thus, the following:

Problem Formulation

It was postulated that in fields such as engineering, agriculture,

architecture, etc., the small percentage of women would probably be a

direct function of socialization of roles and societal perceptions of

"appropriate" Imadels of behavior, a traditional force operating to guide

women away from such fields.

Therefore, investigation merely to determine the number of

applicants and graduates of the various departments would yield the

predictable information that few women applied for and received

engineering degrees but that many women applied for and received

education degrees.

The more fruitrul approach seemcd to be that of investigating the

particular academic community such as the Colleges of the Arts and
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Sciences that would be presumed to acquire little or no pre-college

societal stigma as to whether it were male- or female-dominated.

Theoretically, women would have little hesitation in entering this

college as compared to engineering, for example. By eliminating the

colleges where wamen were automatically discouraged by societal forces,

it might he possible to more clearly focus on the effects of faculty

advising practices for undergraduate women.

Since the intent was merely to do preliminary and qualitative

exploration of whether or not discouragement of women by faculty

members existed in some departments within the Colleges of the Arts

and Sciences, there were no formal research hypotheses.

Methodology

A telephone survey was used to examine faculty attitudes. It was

selected for two reasons: it was the best way to cover a large number

of faculty in a limited amount of time, and it would probably arouse

less bias than a face-to-face interview. The survey consisted of a

standard introduction read by the interviewers and five questions. (See

Appendix The introduction and each question were on separate pages

allowing plenty of work space for the interviewers to record the faculty

members' comments.

The introduction explained that the survey was exploring 'the type

of undergraduate student in your (cm:1) department." The interviewers

did not volunteer the information that the survey was being conducted

by the Committee toReview the Status of Women, but if asked by the

faculty member, the interviewer did give the name of the committee. It

was felt that avoiding the necessity of saying the name of the committee

would alleviate the possibility of introducing an important source of

26



20

bias.

All five questions were open-ended. Prompting was discouraged,

but, if absolutely necessary, the interviewer could prompt with the

suggestions listed below each question. The first three questions were

designed to reflect some general faculty attitudes and beliefs regarding

students and opportunities. The fourth and fifth questions dealt

specifically with the faculty's perception of women in their respective

fields.

Thx! InterviewersSix Students

Six students (see Appendix F) were chosen on the following

criteria:

1. All six were seniors in the Colleges of the Arts and Sciences,

and had been students in that college for the greater part of

their undergraduate study.

2. They were equally distributed by men and women.

3. All six had participated extensively in extra-curricular

activities, and were felt to have had extensive experience

working with faculty in their college.

4. None of them had ever worked on a project of this nature;

neithur had any of them worked together before on college

projects.

S. They represented a broad range of majors in the college.

Selection of Departments

The six students were allowed to discuss among themselves which

departments in the college they perceivtd to be discriminatory against

women, and which departments they perceived as non-discriminatory.

Following this, the students were asked to choose the four departments
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they perceived at each extreme (total: 8). The criteria for selecting

these eight (8) departments were entirely of their own formulation; they

were given only a list of all the departments in the college from which

they were to choose.

They unanimously agreed that the four departments perceived to be

non-discriminatory were:

Dance

%sic

Romance Languages

Speech

The four departments perceived.to be discriminatory were:

Chemistry

Economics

Mathematics

Physics

The six interviewers then began a comparative study using a

telephone survey by questionnaire of faculty members within these eight

departments.

Selection of Faculty

A stratified random sample of 60 percent of the faculty in each of

the eight departments (see Table 1) was obtained by applying a random

number table to lists in the back of the Faculty and Staff Directory.

(Stratification was by faculty classification, i.e., Professor,

Associate Professor, etc.). Not all those department members listed in

the Directory were considered to be eligible for inclusion in the survey.

Unacceptable factors would have been introduced by the inclusion of (1)

Teadhing and Research Assistants and Associates (2) those with "adjunct"



Table 1

STATUS OF WOMEN UNDERGRADUATE SURVEY
SUMMARY STATISTICS

Departments Perceived
as Discriminatory

Faoalty
Number

Faculty
60%

Sample
Usable
Responses

Usable
% of

Sample

Usable
% Per

Department
No

Contact

Chemistry 57 34 17 50% 30% 17

Economdcs 41 24 9 38% 22% 15

Mathematics 76 45 21 47% 28% 24

Physics 51) 35 17 49% 29% 18

Departments Perceived
as Non-Discriminatory

Dance 12 8 3 38% 25% 5

Music 64 38 19 50% 30% 19

Romance
Languages 32 19 3 16% 9% 16

Speech 38 24 10 42% 26% 14

Ittal 378 227 99 44% 26% 128
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titles (3) those with 'ameritus" titles (4) those with "visiting" titles

and (5) those who were stated to be teaching at branch campuses. People

in these categories were judged ineligible, because only the opinions of

faculty who advised undergraduates were relevant andit was generally felt

that these people probably were not involved in this manner.

Thus, only faculty with the following titles were included: (1)

Professor (2) Associate Professor (3) Assistant Professor and (4)

Instructor ("Fellow", in the case of the (lemistry Department, which had

only one person with the rank of "Instructor" listed.)

One potential source of bias was eliminated by careful assignment

of specific faculty members to students who were not known personally

by the respondent&

All interviewers were instructed to make three calls to reach each

faculty member; the first call was made directly to the faculty member's

office, the second call wras to the departmental office to check the

professor's office hours, and the third call was to the faculty member

at his office. If the third attempt was unsuccessful, the interviewer

was to continue calling the rest of the names on his individual list.

Then, for each failure to make contact, the interviewer was to obtain

another name from the original pool of selected names, if time permitted.

Data

Using these methods, the total number of faculty successfully

contacted and questioned WS ninety-nine (99) (see Table 1). This

number represented 26 percent of the total faculty in the eight

departments, and was considered, for the purposes of this survey, to be

a large enough representation to assess major attitude trends. Also,

each of the eight departments was fairly represented in stratification
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of faculty rank and total number.

The reasons for no contact of 128 faculty were as follows:

1. No telephone response 74 58%

2. Unavailable 9 7%

3. Uncooperative 12 9%

4. Unqualified 6 5%

5. No attempt to contact 27 21%

Total 128 100%

24

The major difficulty was in being able to contact faculty members.

Although calls were made at varying times during the day and during

scheduled office hours, the faculty could not be reached. Those faculty

that were unavailable were mostly out of town. The majority of

uncooperative faculty indicated they were too busy. A few faculty

disqualified themselves as dealing with graduate students only, or being

"research only".

In the No Telephone Response category, 47 of the 74 attempts, or

64 percent, involved two or three calls. The amount of the limited

survey time spent in this follaw-up activity increased the number of

sample faculty for which no contact attempt was made.

Findings

The findings follow the form of the questionnaire. (See Appendix F)

1. "What are the characteristics of the ideal undergraduate

student on completion of your program?"

Responses to this question fell into three main categories, high

academic achievement, degree of self-motivation and self-sufficiency,

and talent. The first two responses were anticipated replies but the
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third category was the result of familty statements. (See Table 2)

One of the noticeable trends was that those departments perceived

by the six students as being discriminatory used the most easily

objectifiable criteria such as academic accomplishment, or grades for

measuring success in the subject.

At the same time, another strong trend noticed in those

departments perceived to be discriminatory was that of a high value

placement on the quality of "self-sufficiency and self-motivation" in

their ideal undergraduates. This is significant, because of the very

subjective determination required by the faculty member in attributing

or not attributing such a quality to a student.

Chemistry, Economics, Mathematics and Physics are extremely

research-oriented fields, and the possession of a high degree of

self-sufficiency and self-motivation is indeed a prerequisite to success.

Needless to say, a faculty member must exercise discretion in

differentiating between those students who would be successful and those

who would not. The implications for a woman are critical. A woman who

had achieved the measurable criteria (grades) would still be required to

exert an extra effort to prove a self-motivation equal to a num's since

society has generally labeled her as being motivated toward other goals.

Those departments perceived as being non-discriminatory valued

qualities which were less quantifiable and more subjective, such as

talent or "a feel for the subject". However, it is also true that the

four areas (Dance, Music, Romance Languages and Speech) likewise

employed qualitative judgments in differentiating good students from

mediocre ones. So in reality, even though these are not perceived as

discriminatory departments, their criteria for differentiation could



Table 2

WESTIOli 1

What are the characteristics of tho ideal undergraduate student on
completion of your program?

Departnents Perceived
as Discriminatory

26

Be

EILI Well Have Self-Sufficient

Acalemicallr Talent & Self-Motivated

Chemistry High Low High

Economics High Low Low

Mathematics High Low High

Physics High Low High

Departments Perceived
as Non-Discriminatory

Dance Low High Lcw

Music Low High High

Romance Languages* Low High Low

Speech Hiei High Low

Question I related to characteristics of an ideal student.

* Only a 9 percent sample of the department was returned so results are

not as significant as the other 7 departments.

HIGH indicates a large percentage of this faculty (above SO percent)

of those sampled mentioned these characteristics.
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just as easily lend itself to discrimination.

2. "Mat opportunities are available for students who receive a

baccalaureate degree in your department?"

Responses to Question 2 fell into the following main categories:

graduate and professional school, education (teaching), business and

industry, and government and research. (See Table 3)

In the departments perceived as discriminatory, the opportunities

for graduates were highest in those areas which are highly product-

oriented where pressure is great, such as graduate and professional

school and business and industry. While in those departments perceived

as non-discriminatory, educational opportunities were most frequently

available. This would help explain why academic achievement and

self-motivation were so frequently mentioned by faculty in Economics,

Mathematics, Physics, and Chemistry. These qualities would be necessary

for continuation in the fields, given the opportunities listed.

3. "How available are these opportunities at this time?"

Question 3 was a fairly neutral question, the responses to which

were not of critical importance to the rest of the survey. The only

observation was the obvious one, that the quantity and quality of

positions available depend on the job-market conditions at that time.

(See Table 4)

4. "Of these opportunities, are there some more suitable for

women graduates than others?"

Generally, responses to this question were"no" meaning that the

opportunities were equally suitable. However, few responses were given

without the faculty member also qualifying the "yes" or "no". The

additional comments which appeared the most frequently were often
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Table 3

ESTION 2

What opportunities are available for students who receive a
baccalaureate degree in your department?

Departments Perceived
as Discriminatoxy

Graduate &

Professional
School Education

Business
and

Industry
Government
and Research

Chemistry High Low High High

Economics High Moderste High Low

Mhthematics High High High Low

Physics High Moder* Moderate Moderate

Departments Perceived
as Non-Discriminatory

Dance Low High High Low

itlusic Moderate High Low Low

Ranance Languages Low Low High* High

Speech High High Moderate Low

Question 2 relates to areas students could enter with undergraduate

degrees.

HIGH indicates a large percentage of faculty (above SO percent) of those

sampled mentioned these possibilities. MODERATEslightly belaw SO

percent.

* In International Businesses.
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Table 4

QUESTION 3

How available are these opportunities at this time.'

Dept's Perceived
as Discriminatory Jobs

Chemistry .Good

Economics Not Gooe

Mathematics Good

Physics Poor

Dept's Perceived as
Non-discriminatory

Dance

Mbsic

Romance Languages

Speech

Good

Very Good

Nwt Good

*Good

29

Graduate and
Professional Schools

Very Good

No Information

Poor

Fair

Good

Very Good

NO Infolyption

No ImEormation

Question 3 relates to job availability and accessible spaces in Graduate

School.

1. VERY G001) was defined as: many positions available.

2. GOOD was defined as: some imsitions available.

3. NOT GOOD was defined as: area crowdee, lack of opportunities except

in a limited number of fields.

4. POOR was defined as: field is very crowded with B.A.'s, acutf lack

of opportunities, few channels after B.A. open.
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similar and merit sane attention here. They are sumarized below. It

should be noted that these agents cannot be seen as representative of

any specific department or group of departments, but only of individuals

within these faculties.

Convents among the departments perceived to be discriminatory:

a. Less women finish graduate school.

b. Women have psychological hang-ups about taking men's jobs.

c. Teaching is a good place for wanen.

d. Women tend not to finish their education because they get

married.

e. Certain types of businesses (banks, auto industry, etc.)

select larger numbers of women, proportionately.

f. Women are being actively sought for the department.

g. Is impossible to answer question number 4 because there are

too few women in the profession at the present to judge.

h. About one-third of the people hired by IBM are women.

Coments among the departments perceived to be non-discriminatory:

a. There is discrimination against women in instrumental music

and conducting.

b. More men than women go to graduate school, into PR work, or

into administration from Speech, and more women in the field

go into teaching.

c. In Romance Languages, one of the best opportunities for women

can be found in airline services.

d. In Dance, there is a great need for more men. The department

has a much simpler time placing men graduates than women

graduates.
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e. More women than men major in Romance Languages at the

undergraduate level, but more men than women go on to graduate

school.

It was difficult to determine whether or not the respondents were

practicing personal discrimination or if they were merely reflecting

what they considered to be general and realistic attitudes.

5. "Would you recomend that a female enter your field of study?"

If so, why; if not, why not?

Question 5 produced a different type of response than the task force

anticipated. The anticipated response was "I would recommend a woman

enter my field because she is well suited for the field," or "because

women are needed in the field." Instead the collected responses were

"I would recommend a woman enter Tv field if she were highly motivated

and dedicated," or "I would not recommend women to enter my field

(instrumental music) because of the bias in this field against women."

The data fell into two main areas: talent, self-motivation and

self-sufficiency. (See Table 5)

The data from Question 5 correlated with the data from Question 2

(which asked the faculty to list the characteristics of an ideal student)

on the self-motivation and self-sufficiency criteria, but differed

completely in the talent area. The Economics, Mathematics and Physics

departments listed talent in their fields as a quality they would look

for in a woman before she enter their areas, but did not list talent as

a characteristic of an ideal student in their fields.

If talent, self-motivation and self-sufficiency are the qualities

the faculty in both groups use as a measure to distinguish between those

women whom they feel are qualified and those who are not, these are very
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Table 5

EFSTION 5

Self-Sufficiency

Departments Perceived El

as Discriminatory Talent Self-Motivation

Chemistry High High

Econamics High** Low

Mhthematics High- High

Physics Low High

Departments Perceived .

as Non-Discriminatory

Dance* Lou . Low

Music High .Low

Romance languages . High Low

Speech. Low High

Question 5 relates to whether the faculty member would .re.coninend a

womanenter his field and if so, why, if not, why not?

In response to why they would recommend women enter their field,

the above trends were noted.

Dance had no clear-cut trend of qualifications for a woman to

enter Dance.

** HIGH indicates a large percentage of the sampled faculty (above 50

percent) mentioned these items.
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subjective impressions, and very difficult to quantify. Although

selections between students who are "qualified" to enter a field and

those who are not must be made, when selection is based on subjective

criteria, chcdces could easily reflect discrimination.

Recommendations

1. Of critical importance for research in this area, and for formulation

and review of all policies and practices in general, adequate data

sheuldbekept within the colleges by departments. Specifically,

needed data would be:

a. Data on the number of persons requesting admission (whore

applicable) to the department's programs.

b. Data on the number of persons accepted (where applicable) or

entering into the major or program.

c. Data on the number of persons finishing (graduating) in the

department.

All this data should beseparated by sex, collected each quarter, and should

be kept longitudinally, if necessary.

2. The findings of perceived discrimination by Task Force I are very

preliminary and need to be followed by an in-depth study by

qualified full-time personnel.

Continuing Education

A study of the services offered by the Division of Continuing

Education of the Office of Educational Services was undertaken and

included in this survey for a particular reason. Although the women

who were affected by these services were primarily private citizens

and only incidentally students, their welfare and the status of women

as a whole was nonetheless improved by their taking advantage of any

program to further their educational goals.
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About the Division itself there were no real areas of doubt or

concern on the part of the Task Force. The only desire was to obtain

a general overview of the programs offered by the Division and to seek

opinions on whether women were availing themselves of these

opportunities.

Task Force I met with Dr. Robert W. McCormick, Assistant Vice

President for Continuing Education, and asked the following questions:

1. What are the goals of the Continuing Education Division, and

what activities are offered?

2. How many people become students in the Division, and what is

the breakdown between men and women?

3. From what walks of life do these people come, and in what

ways do they learn of the opportunities available?

4. Are there selection criteria or other admission policies?

S. Do you, as the Division, have a problem contacting and/or
encouraging women to enter the program?

To the first question, all of the objectives of the Division were

extracted verbatim from the annual report (1969-70) of the Division and

placed at the end of this report in Appendix G. The primary objective

statedwas"to provide university-level continuing education programs

tailored to the economic, social and cultural needs of a society

consistent with the overall objectives, resources, and unique

capabilities of the University." For the Task Force's purposes, the

significant itemwas "economic, social and cultural needs of a society",

and the Division attempts to serve these needs by offering credit

non-degree programs, general education non-credit courses, conferences,
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institutes and workshops, technical and business services and the

Urban Extension Program for Central Ohio and Metropolitan Decision

Making Seminars.

In answer to the second question, Dr. McCormick pavvided

the following figures: In the academic year 1969-70 a total of 4,137

people, 2,272 men and 1,865 women were enrolled in the Credit Non-Degree

Program. Approximately 55,000 people, for which there was no breakdown

between nen and women, were enrolled in the Non-credit General Education

programs.

Addressing question 3, Dr. McCormick stated that most o the

women who participated in the programs tended to be mature women with

some past college experience who wanted to further their education after

having been away from college. Not many women from the lower

socio-econamic groups tended to participate. Publicity for the CED

programs (of all types) is handled primarily in these ways:

1. The Division maintains a mailing list of about 5,000 to whom

brochures and information about new programs are autmatically

sent.

2. Free public service announcements over the radio and

television stations are utilized.

3. Paid advertising is placed in the Lantern, the two city

dailies and the community weeklies.

4. Volunteer organizations that cooperate in the program planning

itself also distribute information among their members (e.g.,

League of Women Vbters, Y.W.C.A., etc.).

5. Three field agents make contacts in connection with the Urban

Extension Program and other community agencies.
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For examples of the literature distributed, see Appendix G.

For admission to the Credit Non-Degree programs of Continuing

Education, generally only a high school diploma or its equivalent was

necessary. No other criteria were employed, other than what would be

required by the level of the course. For the General Education

Non-credit courses, only a fee of approximately $35.00 per course was

required. For programs sponsored by CED in cooperation with a business

or professional organization, participation was determined by that

cooperating organization.

In order to encourage more active participation by women,

Dr. McCormick stated that certain procedures were followed, in addition

to routine staff work, to determine interest in a particular course.

Interest surveys were initiated at regular periods, and feedback from

former participants was seen as a strong determinant in formulation of

new courses.

In fact, Task Force I took advantage of the McCormick interview

to relate to him comments which happened to have been received from

several interested women on a certain aspect of C.E.D. programming. The

concern expressed was that perhaps more classes (non-credit) could be

scheduled during the noon hour, so that more women staff might avail

themselves of the opportunity during their normal lunch hour.

Dr. McCormick indicated that this suggestion was a feasible one that

would receive his immediate attention.

In all, the Division attempted to encourage all women to seek the

satisfaction of participating in classroom work that supplemented their

daily routine.
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Recommendations

It is recommended that work be done to expand the already fine

programs in existence. Special attention should be given to increasing

the number of times during the day that non-credit courses be offered,

e.g., during the lunch hours.
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PART III
GRANATE STOW REPORT

TASK FORCE 2

Introduction

Task Force 2 consisted of Ad Hoc Committee members

Koren Mason and Robbie Nash. Subsequently two members

were added to assist in interviewing and special consultation was

obtained from Meredith Gonyea, Assistant Director of the Office of

Administrative Research.

The areas of review for Task Force 2 were:

1. Graduate admission policies

2. Selection criteria

3. Recruitment

4, Financial assistant

Although counseling was suggested as an area of study, this

was only reviewed incidentally and is not reported here.

Originally Task Force 2 intended to include a comparative

study of the salaries of graduate assistants and associates tabulated

by sex. However, the data of salary comparisons were not made

available.

These areas of stuay were selected because of the critical

implications for the graduate student. It was also cansidered

important to compare undergraduate and graduate reports submitted by

Ad Hoc Committee members in order to gain a more canprehensive view

of the status of women at The Ohio State University.

Task Force 2 suffered fran some of the same limitations

described by Task Force 1: namely, lack of time, money, experience,

and quantitative data.
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Admissions

Applications

A review of Admissions procedures indicated that

the Admissions Office processes all applications to the

Graduate School and directs them to the Graduate Committee of each

department of the University. The Graduate Canmittee then acts on each

annlication and sends its decision to the Admissions Office which

notifies the student of his acceptance or rejection. If a department

wishes to admit a student whose grade point average is below 2.7 the

Graduate School inform the student of the requirement that he must

canplete the Graduate Record Examination and have his scores submitted

to the Graduate School before he can be admitted. Only in the cases

of applicants with an average below 2.7 does the Graduate School play

a role in decisions on admissions to graduate work at The Ohio State

University. The Professional Schools also operate independently in

deciding upon admissions.

Description of enrollinent of men and women in the Graduate

and Professional Schools for the Autunn Quarter 1969-70, was obtained

from the published Annual Rg3ort of the Registrar (1969-70). (See Table 6),

Information as to the number of applicants and the nunber

accepted in canparison with the number actually enrolled was not

available except in the records of the Professional Schools. (See

Table 7)
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Table 6

Me Ohio State University
Enrollments - Central Campus

Autumn Quarter 1969-70

Men
Enrollment - Central Ca MpILS

Women Tot al PCT

Women

Administrative Science 2,288 132 2,420 5

Agriculture 1,474 108 1,582 7

Architecture 271 10 281 4

Arts 351 438 789 56

Arts & Sciences 6,079 2,669 8,748 31

Continuing Education 481 332 813 41

Dental Hygiene - 160 160 100

Education 1,919 4,275 6,194 69

Engineering 2,081 18 2,099 1

Home Economics 26 744 770 97
Social Work 207 468 675 69

University College 5 ,748 4,236 9,984 42

Allied Medical Professions 39 253 292 87

Nursing 4 454 458 99

Total Undergraduate 20,968 14,297 35,265 41

Dentistry 596 2 598
Law 418 28 446 6

Pharmacy 118 43 161 27

ibtal Professional/Graduate 1,132 73 1,205 6

Medicine 769 61 830 7

Optometry 180 5 185 3

Veterinary Medicine 307 24 331 7

Total Medical 1,256 90 1,346 7

Masters 2,688 1,655 4,343 38

Post-Masters 2,394 546 2,940 19

Graduate School 5,082 2,201 7 ,283 30

Grand Total 28,438 16,661 45,099 37

Source: Registrar's Data 1969-70
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Table 7

The Professional Schools
1969-1970

Applicants Number in Class
Men *men Total *mien Men Women Total Women %

0 155 0%

16 218 7%

10 175 6%

SO SO 100%

2 SO 4%

17 47 36%

10 96 10%

Dentistry 447 0 447 01 155

Law 820 30 850 4% 212

Medicine 996 SS 1051 St 165

Nursing 0 97 97 100% 0

Optometry 149 2 151 1% 48

Pharmacy 57 14 71 20% 30

Veterinary
Medicine 440 51 491 101 86

Allied Medical
Professions
Undergraduate 53 252 305 83% 23 142 165 86%
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Various individual departments interviewed were able to provide

approximations of the cooperative information mentioned above. In many

departments this information was either not available or was difficult

to find. The results of the study for the year 1969-70 are shown in

Table 2.

Survey results seemed to :ndicate that for the proportion

of wanen who applied for graduate admissions an equal number were

accepted. There here no data available to suggest the nunber of

formal inquiries caicerning admissions. In fact, for the number of

departments involved, there appeared to be little information in the

way of records.

Recomendations

The Admissions Office should record and make available to

the university conimmity a breakdown by male and female of the number

of applicants to all graduate departments, and the meter accepted or

rejected. Since formal inquiries and the resultant responses may

be a source of prejudice, such a record by sex might more accurately

reveal the status of wanen in graduate study. This information should

be sent periodically to the various departments. The Registrar's Office

should also inform the departments of the number of students enrolled

in graduate study.
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Policies and Attitudes

.
To determine policies and attitudes toward wanen graduate

students for admissions selection, for recruitment procedures,

for fellowships, and teaching and research assistantships, Task Force 2

decided to conduct interviews in those departments offering graduate

study at The Ohio State University. Time constraints and limited

task force personnel made it impossible to interview all 125

departments offering graduate work. Therefore, departmental selection

was necessary.

Methodology

The camnittee wanted to select fran extTeme ratios of men

to wanen on the university faculty, but after examining various

approaches decided to use existing data. Unfortunately, this data

which consisted of percentages of faculty-staff men and women included

non-academic personnel primarily canposed of wanen. This biased the

data to improve the status of wanen. Within the various colleges,

departments showing a hie percentage of women, departments showing

a low percentage of wanen, and those departments representing the

average of 65 percent men and 35 percent women were identified. From

a total of 125 departments, 47 were chosen to be interviewed. (See
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Table 9). Of the 47 selected departments, only 26 were actually

contacted. The remaining 21 were not included for various reasons

ranging frail no graduate program to inability to contact because the

appropriate person to be interviewed was unavailable or because of

time constraints on the interviewers. Contact was made with each

departnant marked with an asterisk in Table 9. This contact

provided statistics, an interview, or both.

The Task Force determined that the Graduate Committee Chairmen

would probably be the most appropriate persons to react to their inquiries.

The chairmen of the selected departments were interviewed by telephone

or in person by the fourirask Force members during the month of Jramary,

1971. All interviews related to statistics and policies For the academic

year, 1969-70.

An interview instrument was prepared to record statistical

information on the number of departmental graduate student applicants,

enrollments, and nunber receiving financial assistance. (Appendix H).

This was broken down by men and women am3 type of assistance. Questions

were included to inquire as to student selection criteria, student

qualifications, and recruitment procedures.

Selection Criteria

When Graduate Cammittee Chairmen were questioned as to their

criteria for the selection of students for graduate work, the majority

of those surveyed listed in order of importance, the point hour ratio,

the score on the Graduate Record Examination, if given, and the

recommendations for the prospective student. Most departments mentioned

some other interests in the application--the student's background,
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Table 9

Selection of Graduate Departments
The Ohio State University
Faculty & Staff 1969-70

Men & Women

Percent
of

College: Department Women

Arts Art Law

Dance High

MUsic Average

Biological Science

Humanities

Math & Physics

Genetics Low

* Botany High

* Microbiology Average

* Entomology Low

Zoology Low

Philosophy Low

* Classics High

East Asian Lang. Average

History Law

* Astronomy Low

Geodetic Sci Average
* Chemistry Low

* Mathematics Low

* Physics Low

Social & Behavioral
Political Sci Low

* Speech High

Geography Average

* Economics Low

Sociology High

Administrative Science
* Management Sci Low

* Social Work High

* Accounting Low

Finance Low

A/riculture & Home Economics
Plant Pathology Low

* Home Ec. High

* Ag. Ec. Low

* Horticulture Low

Education
Mhn's Phys Ed Low

Women's Phys Ed High
* Education Average
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Table 9 (continued)

The Ohio State University
Faculty & Staff 1969-70

College:

Engineering

Department

Percent
of
Women

* Eng. Mechanics Low
Photography Average
Aero Eng Low

* Architecture 1.0w

* Computer Sci Low
* Metal Eng Low

Pharmacy Low

Dentistry

Law

Medicine

Dental Hygiene Low

Low

* Radiology Low
* Nursing High
* Opthamology Average
* Allied Medicine High

Psychiatry Low
Surgery Low

* Departments actually contacted.
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motivation or personal interview. ln some of the Professional Schools

a specific backgrcund determined qualification. (e.g., in Radiology

one must have an Nul.)

In same departments the criteria differed for men and women

students. The Department of Engineering Mechanics, in a effort to

increase their female enrollment, gave special consideration to women.

The Ltnce department favored male applicants due to the low number of

men enrolled. The Entomology department considerednen with point

hours lower than those of women because they believed that as

undergraduates wonen applied themselves better.

When questioned as to the differences in the qualifications

of the men and WMICH1 applicants, most of the responding departments

felt that there was little difference in their qualifications. In a

few schools there was a large difference in the number of men applying

compared to the number of women applicants. For example, the Mathematics

department had fewer female applicants than male, while Nursing had

considerablyfewer male applicants than female.

Recruitment

When questioned concerning the recruitment policies, it was

found that the majority of departments do some sort of recruitment.

Exceptions were few and were generally those departments with a small

graduate enrollment or those which already received more applicants

than they could easily accomodate. About half of the departments

surveyed regularly send brochures to appropriate colleges. Mbst of

the departments relied on word of mouth at professionalmeetings

and conventions. Many stated that they distributed information
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concerning their graduate programs to those schools which had previously

sent good students. All departments, of course, sent information to

individual students on request. The Speech department mentioned special

concern with underdeveloped areas and inner-city programs. Nbne of the

departments questioned mailed brochures only to exclusively male or

exclusively female colleges. The purpose of their recruitment programs

was to get students f high quality and motivationwho possess a good

undergraduate preparation.

Financial Assistance

A portion of the interview was devoted to the Graduate

Cbmmittee's procedure for awarding deparbnental fellowships. The

term fellowships was used to describe any supported programs which

allowed the student to participate in graduate study without being

employed. It was generally true that the same criteria used for

admitting students were also used in considering students for

fellowship awards. In many cases, particularly in the sciences,

fellowships were awarded with reference to the individual's interest

and background in relation to the special project with which that

student would be working. This selection, often the decision of the

individual professor with whom the student would be working, may or

may not be compatible with the department's nondiscrimination policy.

The selection, by the department, of fellouships showed little

difference in the criteria for male and female. The one exception was

Social Work, which had a policy encouraging minority group men. Little

difference was found in the qualifications of male and female applicants,

with the exception that women seemed to have higher point hour ratios.
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Fellowships which were paid and administered through the

Graduate School were awarded by the University Fellowship Cannittee.

These included grants fran the National Defense Education Act, the

National Science Foundation, and University fellowships. Dr. Elmer

Baumer, Associate Dean of the Graduate School, indicated that sex

was not a deciding factor in the decisions of the Fellowship Comittee.

For the year 1969-70, 350 men received university-awarded fellowships

and 169 or 33 percent women were recipients comprising a total of

519 fellowship holders.

Graduate Camnittee Chairinen were asked to discuss their

selection of teaching assistants. The criteria for selection of

teaching assistants and associateswere reported as identical to those

mentioned for the selection of fellowships. In addition to those

qualifications of acceptable point hour ratio, Graduate Record

Examination score, if required,and recommendations, other criteria mentioned

were need, and the ability to camunicate arid to teach. Criteria were

different for men and women in a few departments. Engineering Mechanics

favored women due to the low female enrollment and Dance favored men due

to the low male enroliment. There was found to be no significant

difference in the qualifications of those men and women applying for

assistantships.

Teadhing assistants were variously employed depending on the

needs of the departments. Some taught independently, others assisted

professors or were in laboratory service. The criteria and use of

teaching associates were the same as for teaching assistants.

The criteria used for selection of research assistants and

associates were similar to those used in selection of teaching assistants
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and associates. A strong background in the discipline area was stressed

somewhat more, and the individual professor whom 't.he graduate student wuld

assist was more often consulted in the selection. In a few cases, such as

Astronomy, the selection was left entirely to the individual professor given

the grant.

The percentage of applicants eligible for finaacial assistance

varied fran 10 percent to 100 percent depending on the department.

Statistics for various fellowships, traineeships and

assistantships awarded in each department are shmn in Tables10

and Fl. Sane departments weTe unable to easily supply this information.

Results

MUch data were unavailable or the appropriate persons to

supply the data could not be contacted. After three attempts to

make contact, Task Force members were requested to discontinue their

efforts because of time limitations. Therefore, the interview

instrument could not be used as effectively as desired.

However, many of the contacted departments were able to

furnish statistics on the number of graduate students enrolled in

the 1969-70 acadtwic year. Table12 presents the survey data on

enrollment and numbers of students in masters and doctoral programs.

Certain statistical information was obtained from departmental records

rather than from the Graduate Comittee Chairmen.

The majority of women were enrolled at the masters level with

a marked decline in post masters enrollment. (See Table 12).

Survey results regarding selection criteria did not generally

indicate an intention to discriminate against wanen in their policies.

The exceptions *ere in those areas which favored either men or wcmen
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Sumey Results, Tirsh Force 2
The Ohio State University
Fellowship 1969-70
Records in Selected Pepartments

Graduate Enrollment Felloships

Department Total % Women Total % Women

Bio Science
Botany SS 35% 8 38%

Humanities
Classics 37 35% 7 57%

Nhth & Physics
Astronomy 3 * 67% 2 50%

Chemistry 11T 9% 19 5%

Physics 174 3% 14 14%

Social & Behavioral
Economics 222 17% 19 11%

Admin. Sci
Social Work 190 67% 50 60%

Agriculturc
Ag. Econ.
Horticulture

72*

35
0%

11%

4

8

nt,

13%

Education 1093 43% 66 5S%

Enginec/ing
Computer Science 76* 21% 9 33%

Medicine
Allied Mbdical 23* 52% 17 59%

*New Enrollment
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due to disparate sex ratio or in a few instances where women were

expected to have higher point hour ratio for admission to the

department because of higher undergraduate scholastic achievement.

Recruitment procedures seemed to encourage a potential for

bias, difficult to assess in their word-of-mouth activities.

Recruitment policies continued to attract or seek the same sort of

applicants each year. In general there did not seem to be an effort

to broaden the scope of recruitment to include people not historically

associated with that particular field of study.

The Graduate Camnittees of the individual departments which

made decisions on admitting an applicant to graduate study, nominating

him for a fellowship, or awarding him a position as a teaching or research

assistant necessarily made qualitative judgments in measuring the

applicant against the selection criteria. The determination of the skill,

talent, quality, and interest of a prospective student, or even the

evaluatiop of a recommendation involved a sanewhat arbitrary decision by

an individual. This was also true when an individual professor awarded

research jobs. Judgments as to whether or not the student would or

should terminate study after a master's degree seemed to indicate a source

for bias.

At these important decision-making points the arbitrary judgment

of an individual faculty member might be required. Although the individual

qualitative judgment by faculty is desirable, actual procedures could be

investigated as possible sources of bias operating within a non-discriminatory

departmental policy.

-survey of individual faculty
--survey of graduate and professional graduate student wcmen
- -determination of various faculty who have or have not

directed women in graduate work
--investigation into procedures for hiring faculty of the

various departments
'04
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In the area of financial assistance, the ratio was favorable

to the number of vnnen graduate students at the masters level and

especially at the doctoral level.
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Recomendations
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1. Since Task Force 2 was unable to obtain salary data for

graduate students, it is recommended that a comparative study of those

titles used to employ graduate students (e.g., teaching and research

associates and assistants, etc.) be conducted to review salaries by

department and by sex. This information should then be released to

each graduate department so it may review its status within the total

University.

2. Numbers and sex of applicants,acceptances, and enrollment by

department for graduate study should be recorded and this information

disseminated periodically by the appropriate offices.

3. The scope of recruitment for graduate study should be

broadened to include groups not historicallyassociated with a field of

study (e.g., Dentistry and Optometry).

4. A study should be made of actual procedures which operate

within the basically non-discriminatory policies of the graduate

departments to determine individual faculty-student points of contact

which may exist as points of bias.
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Paz t IV

PHASE I &moan. RECOMMENDATIONS
UNDERGRADUATE AND GRADUATE REVIEW

TASK FORCES 1 AND 2

In several cases, the reconnondations suggested by Task Force 1

and Task Force 2 were comparable and complimentary. Insofar as the

separate studies arrived at similar conclusions and problems along the

way, these joint recommendations are further strengthened and bear

reiteration. They also deserve the fullest attention of university

officials by whom action to implement them is requisite. To this

effect, the recommendations of Task Force 1 and Task Force 2 are

re-arranged below to focus on an action-oriented approach.

Without substantivtly changing the character of the stated

recommendations, they lend themselves to the following order: thooe

that are best implemented by the individual departments and schools

themselves, and those that can be most adequately directed from the

level of central administration.

De artmental Action

Recruitment. Task Forces 1 and 2 corroborated the fact that many

areas were not being as vigorous as they might be in fulfilling their

share of the task of stimulating youthful feL _line interest in their

respective careers. Task Force 1 found a significant percentage of

undergraduate departments experiencing difficulty recruiting women,

but also found a high corTelatior between experiencing difficulty

recruiting women and the particular types of recruitment techniques and

materials utilized. Task Force 2 also reported that "recruitment

policies continued to attract or seek the same sort of applicants each

year" and that generally 'there did not seem to be an effort to broaden
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the scope of recruitment to include people not historically associated

with that particular field of study. Thus, the recommendation that all

departments are urged to review their recruitment procedures and

literature in a more vigorous attempt to attract qualified women and

encourage nigh school women. This is particularly important for those

departments handicapped uy societal perceptions.

Admissions Policies: The recamnendation of Task Force 1 'ehat the

Dental Hygiene Program be re-examined in light of its stated "warren only"

admission policy, is reiterated. Attention should also be given to those

areas such as Dentistry and Optanetry where few, if any, women are

enrolled. The various graduate committees should annually review data

provided to them by the Admissions Office describing number of applicants,

acceptances, and enrollments by sex to insure that they maintain their

non-discriminatory admissions policies.

Counseling and Advising: Critical to evaluation and improvement

in this realm is the need for adequate data, especially in the under-

graduate departments, as emphasized by Task Force 1. Miniann data to

facilitate further research should show by male and female and by

department:

a. number of persons requesting to enter a particular department
as a major

b. number of persons accepted to the department as a major

c. number of persons graduating from the department.

Continuing Education Division: It bears repeating here that

Task Force 1 recommends expansion of the programs already in existence

and an increase in the mother of times during the day that programs are

offered.

66



60

Central Administration Action

Admissions Policies. Applicable here is the Task Force 1

recomendation that "as the university moves toward selective admissions,

every precaution should be taken to prevent any discriminatory practices

from being unintentionally included in the statement of admissions

policy." Task Force 2's recommendation is of critical importance for

future reference: 'The Admissions Office should record and make

available . . . a breakdown by male and female of the number of

applicants to all graduate departments, and the number accepted or

rejected . (which) should be sent periodically to the various

departments. The Registrar's Office should also inform the departments

of the number of students enrolled in graduate study."

It is also appropriate to note that stiffulus and leadership for

the task of data collection and accurate records by each department

as recommended by both Task Forces 1 and 2 must come fran central

administration, regardless of whether the actual records are housed in

the departmental or administrative offices.

Unresolved Problem Situations

1. In several areas of review, it was documented that both Task

Forces found individual sub j ective judgments by faculty to create

extremely critical points of contact and entry of men and women students.

Such points of "entry" are exemplified by, but not limited to,

opportunities for further study in a field (faculty advi3ing),

fellowship grants, or acceptance as a teaching or research assistant.

At these points faculty are unavoidably called upon to render highly

qualitative evaluations, sometimes even arbitrary decisions, regarding

an applicant s ski 11 , talent , motivation , interest , or intent. This
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extremely nebulous decision-making process has tremendous importance

to the individual student, but it remains unstudied, uninvestigated,

and the results of the process as they affect women are totally

unsurveyed and uncalculated. Obviously, more research in greater

depth than what this canmittee was able to accomplish should be

conducted.

2. Further study should also cover those areas in which the

comittee was unable to initiate any review, e.g., the effect on women of

the professional counseling activities of the University Counseling

Center and the counselors in all of the college offices.

3. Reliable statistics on undergraduate enrollment and progress

through university levels are currently lacking and are needed. (See

Counseling.

4. Comparative data on graduate student salaries by men, women,

and departments need to be collected and released to each graduate and

professional department.

5. Since the report describes a student perception of existing

discrimination in the university and since such a perception can be

damaging to the attainment of university goals, a visible program

should be initiated to research the unresolved problems listed above

and to coordinate efforts to implement findings.

To assist in resolving the areas of need identified by the reviews

of Task Forces 1 and 2, the establishment of an Office fct Women's

Affairs is recomended. Details for this proposal are delineated in

Appendix I.
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Part V

EMPLOYMENT POLICIES, CTIORDUNITIES, PRACTICES

TASK FMCF. 3

Introduction

Task Force 3 consisted of Ad Hoc Committee members Norma Bugoci

and Madison Scott. They were assisted by Tina McCune and Cheryl Orebaugh

from the Office of Administrative Research and Systems and University

Budget.

This sub-committee reviewed the following areas:

1. Bnployment policies, opportunities and practices as they

affect women at the Ohio State University who are:

a. faculty

b. administrative and professional personnel

c. civil service

2 . Services, facilities, and special programs for women

The approach to this study was developed in conformance with

policy objectives enumerated in the University's Policy on Affirmative

Action. It is the stated policy of the University that it will not

discriminate against any employee or applicant for employment because

of race, color, creed, national origin, sex, or age. All University

officials responsible for personnel administration have a performance

obligation to support this policy. Yet, because in many cases the

numerous policies regarding recruitment, hiring, training, supervision,

promotion, salary, and benefits of employees are vague and inconsistent,

the University's policy of non-discrimination is often negated.

The functions of University personnel administration are performed
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by several people and offices. The Personnel Department as presently

constituted is primarily reponsible for personnel appointed under civil

service only. Personnel administration related to faculty and

administrative and professional employees is the responsibility of

various colleges, departments and divisions, with coordination from the

Vice President for Academic Affairs and the Executive Vice President

for Administrative Operations.

The general policies and various criteria for selection and

appointment to the University positions are different for each major

job category which includes faculty, administrative and professional,

civil service and students. Because of this decentralization of the

personnel function, policies and practices relating to salaries,

promotional opportunities and benefits are vague and somewhat inconsistent.

For budgetary purposes, the University classifies its employees

into six categories. These are nine-month faculty, twelve-month

faculty, administrative and professional employees, civil service staff,

special contract employees, and wage employees. This Task Force

reviewed conditions relating only to faculty, to administrative and

professional employees and to civil service staff. Time tfild lack of

available data did not permit a detailed study of wage employees and

.4hose on special contracts. The area of student employment is being

reviewed by other groups appointed by the Academic Vice President and

the Executive Vice President of this University.

Methodology

Task Force 3 decided to approach their study in the following

manner:

1. Review personnel policies and practices pertaining to
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employment opportunities , and benefits.

2. Utilize categories of job classification established by the

University, e.g., faculty, administrative and professional, and

civil service.

3. Secure data collected through the Affirmative Action program

as a resource. .

4. Review and analyze the data.

5. Based on the review, if additional information were required,

engage in further discussion with college and department

personnel.

6. Prepare summary and recommendations.
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Faculty

This portion of the report relates to information applicable

to personnel who are defined in Section I, Article IV of the By-laws

of the Board of Trustees and by Rule 25.01 of the Rules for the

University Faculty as follows:

'The University Faculty shall be constituted as follows:
The President of the Univvirsity, the members of the President's
Cabinet, the Deans, the Associate Deans, Assistant Deans, and
Secretaries of the Colleges and of the Graduate School, all
perscms with the faculty rank of Professor, Asnociate Professor,
Assistant Professor, and Instructor (pmviding that persons holding
the rank of Instructor have served the University on a Regular
Appointment in that rank ..7or at least six quarters); all persons
with faculty rank of Professor Emeritus, Associate Professor
Emeritus, and Assistant Professor Emeritus; the Director of
Mershon Center for Education in National Security; the Director
of Libraries; the Registrar; and the Director of Admissions."

This section of the report pertains only to those individuals

holding the faculty ranks of instrtictor through professor. Policies

and procedures cited are current as of January 30, 1971.

Recruitment:

Each college, department and division is

responsible for the selection of applicants and for appointments to

either vacant or new faculty positions. Data available for use from

the Office of Affirmative Action revealed that most departments use

professional society affiliation or a word of mouth technique to fill

vacancies. Further examination of this data indicated that departments

have individual qualifications they use for screening applicants.
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Appointment, Promotion and Tenure:

The primary criteria to be

used in appointing persons to faculty rank are teaching ability and

scholarship which includes personal. attributes of integrity, industry,

open-mindness , objectivity, capaci ty for leadership , cooperation , and

(3)

research ability and its evidences, both published and unpublished.

In pursuing the objectives of its policy of equality of cpportunity,

the University hires solely on the basis of ability, experience, and

qualifications, without discrimination as to race, color, creed,

(4)

religion, national origin, age or sex.

In considering the selection of persons for appointment to Faculty

ranks, rigid application of the criteria for each rank may not be

practical. The duties and responsibilities of individuals vary greatly,

and various criteria are of different importance in each case, The

objective is to determine that a person with faculty potential can

reach a level of performance in reasonable conformity with the requirements

(5)

of a given rank as a prerequisite to appointment to that rank.

Appointment: Once a department, has selected a prospective faculty

member, the recommendation for appointment is submitted by the department

chairman to the appropriate college dean, who transmits it to the Vice

President for Academic Affairs, and to the President of the University.

Final approval for rank and salary is made by the Board of Trustees.

If an initial appointnent to faculty is also for membership to the

Graduate Faculty, the approval of the Graduate School Dean is required

prior to submission to the Academic Vice President

(3) Faculty, Appointment, Promotion and Tenure, The Ohio S-ate University,

July, 1962
(4) EEO Policy. OSUCrating manual, December, 1970.

(5) 1. cit. 73
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Individuals emplayed for faculty positions are given a

"regular appointment" on a nine-month or twelve-month basis. A

"regular appointment" is issued to meet the continuing needs of a

department and is renewed automatically at the beginning of each

fiscal or academic year. Twelve-month appointments are effective

for the fiscal year July 1 through June 30 and are paid in twelve

monthly installments. Nine-month appointments are effective from

October 1 through September 30 (academic year) with teaching service

provided for three out of four quarters. Salaries of nine-month

faculty are paid in twelve monthly installments (October 1 through

September 30). Often faculty members are employed on a "Special"

appOintment to provide teaching service during the "off-duty quarter".

("Special" appointments are given for a specific period of time to

perform short-term service). Since various combinations of quarters

of service are possible, i.e., Autumn, Winter, Spring or Autumn,

Spring, &Amer, etc., the utilization of a faculty member's time

for teaching is expected to be made by the department chairman in

order that all classes oflered by a given department are covered.

No clear guidelines are contained in Board Rules or the Faculty

Handbook on policies relating to offering nine-month appointments

versus twelve-month appointments to faculty. The data, however, show

that most nine-month appointments are made in the undergraduate

colleges, i.e., Arts, Humanities, Math & Physical Sciences, Social

& Behavioral Sciences, and Uaiversity College (including Branches at

Lima, Mansfield, Marion and Newark) while twelve-month appointments

are predcminate in the undergraduate and graduate professional colleges.

Of the 1324 persons employed as nine-month faculty, 1133 (86%) are men,
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and 191 (141) are women. The twelve-month total faculty is 1680,

with 1346 (80%) men, and 338 (20%) women. Only 19% of the total

faculty count of 3004 are women.

In order to determine if discrimination exists in the faculty

ranks between males and females, the qualifications of all individuals

would have to be studied and compared. Most of the criteria for

attaining rank are flexible, intangible, and individually applied,

and because time did not permit this committee to collect and evaluate

information on degree qualifications,an in-depth (comprehensive) study

was impossible. The only analysis possible was a comparison of head

counts. The data revealed that 6% were women of a total of 857

individuals holding the rank of professor. Of the 656 holding the

rank of associate professor, only 14% were women. Of the assistant

professors, 201 women were found in the total of 751. 36% of the

639 instructors were women. This compares with a 1966 report of

the U.S. Office of Education which estimated that on college

faculties, wcsnen comprised 32 percent of instructors, 20 percent

of assistant professors, 15 percent of Rssociate professors, and

(5)

9 percent of full professors.

Promotion: In accordance with Faculty Rule 13.0503, each

academic unit has filed with the Office of Academic Affairs its

criteria for promotion and tenure. These written criteria were

reviewed in detail, and there were no indications of discriminatory

practices in the promotion of male and female. No figures were

(6) Report on Higher Education, Frank Newman, Unpublished Report,

March 1971.

75
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available to show the University's trend in the premotion of its males

and females.

Tenure: Specific rules have been adopted relating to tenure

and to the rights ord responsibilities of faculty by the Board of

(7)
Trustees.

The rules state that "attainment of tenure is not automatic."

However, no central source currcntly exists with information on which

facultymembers have tenure or do not have tenure. Records were available

an individuals who received tenure during the last five years, but little

information waS available prior to that time. Some of the Colleges

had excellent records of their faculty wham they viewed as having

tenure. ..0ther Colleges had no tenure records of any kind. The Office

of Academic Affairs is currently attempting to compile a master list

of faculty which will show those individuals who should have tenure,

those who have tenure, and those to be reviewed for tenure based on

the year in which they complete probationary status.

The general policies and criteria for tenure in each college

(o11 file in Academic Affairs) was carefully reviewed and it was

concluded that no visible form of discrimination existed.

Salaries:

All Colleges operate within an established budget,

and the salary offered to a prospective faculty member is determined

by the monies available in each College. The Colleges may not exceed

the number of dollars allocated to them in any budget year. Salary

studies for faculty by rank, by sex, and by college only have been done

(7) Faculty Appointment Promotion and Tenure, The Ohio State
University, July, 1962.

76
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centrally form:Tv years. Generany, college averages have bem

distributed to college deans for use at their discretion. Infermation

on faculty compensation based on AAUP (American Association of

University Professors) findings have been mailed to all faculty for

the pastltwo years. Recently, the Office of University Budget developed

a salary analysis of faculty salc.ies by department, by rank, by sex,

and by college. This information was distributed to the academic deans

for use in budgeting for 1971-72. The Office of sOnivestity Budget

also prepared a salary study compaTing OSU salaries to those paid at

other selected institutions participating in the Committee on

Institutional Cooperation within the Big Ten. These were

distributed to college deans. However, salary data, for the most

part,are classified as confidential information with exchange of

data limited to central administration and college deans. The deans

of the various colleges decide on how much information to give to

department chairmen.

Because of the difficulty in obtaining salary data and

preparation of the data for analysis, the Ad Hoc Committee decided

to submit this material as a Special Supplement noted as Appendices

J, K, and L.
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Benefits:

Each individual regular employee is provided certain fringe

benefits by the Ufliversity. Policies covering entitlement to the

various program benefits are uniform in application and are

adminivtered without regard to race, creed, color, sex, or national

origin, and are contained in University publications. (8)

State Teachers Retirement Program: Faailty members enroll

in the State Teachers Retirement System. The faculty member

contributes 7.8% of his monthly salary (via payroll deduction) and

the University contributes 12.9% of the monthly salary to the

retirement fund.

Ma'or Medical Group Life Insurance: A premium to cover

the costs of Major Medical Group Life Insurance is added to the

salaries of all regular members of the faculty.

Blue Cross/Blue Shield: Optional University sponsored

hospitalization and surgical insurance plans are available with

coverage effective as of the date of employment.

Ailitary Leave: Military leaves of absence are in

accordance with federal and state laws.

Workmen's Compensation: Each faculty member is protected

by the provisions of the Law of the State of Ohio.

Fick Leave: Absence due to illness is considered on an

individual basis.

Vacation: The policy of the University states that all

faculty membels shall be off duty foi one month each: .r.

(8) Faculty Handbook, The Ohio State University, August, 1969, See

Operating Manual, The Ohio State University, Section 1-1, pgs. 9,

14, 13, ig, 33-11, February, 1971.
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Achninis+Ira,ive and Professional Pmployees

Task Force 3 discovered that no written statement of policy

currently exists which defines an administrative and professional

employee. The University states taat administrative and professional

employees are not classified as faculty or civil service. Examples

of A & P personnel are the President, the Vice Presidents, the deans,

associate and assistant deans, research assoCiates, and assistants,

college counselors, the payroll officer, assistant to deans and

chairmen, administrative assistants and various other individualg.

Policies and procedures cited are current as of January 30, 1971.

Recruitment

Each college, department or division is responsible for the

selection of applicants and for appointments to either vacant or new

positions. Mbst recruitment for A & P is done by word of mouth,

through "samebody who knows sameone".

Appointment, Promotion and Tenure

The only knounrestrictions for appointing individuals to the

A & P class are budgetary. If money is available and the need to

hire is established, individuals are employed. Job descriptions or

position descriptions are not required for appointments to this

class. However, each area is requested to submit a letter stating

the qualifications of the individual and the proposed salary,

with the appointment recommendation to the Director 6f University

Budgets. Occasionally, a specific title is denied or a salary change

is recomended. Data on the frequency of such changes are not available.

Individuals arc sanetimes changed from a civil service classification

to the administrative and professional group. No guidelines for making such
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changes were available. Changes in titles denoting a promotion

within A & P, were fran an assistant dean to an associate dean or

fran a dean to a vice president. However, no clear cut definition

existed on what constituted a promotion.

Data revealed that of a total head count of 2,237 A & P

personnel, only 35% were female. Data currently are not available

to show the kind of positions held by these women. Presently, there

are no female vice presidents, no female deans, and,only a few females

with either assistant or associate dean positions. This report reveals

that faculty have rules relating to qualifications for tenure, civil

service employees have laws protecting their status, but no guidelines

or policies exist for the individual employed in the administrative

and professional category.

Salaries

No guidelines exist for structuring salaries in this area.

Salaries of newly appointed administrative and professional personnel

are usually based on what the individual is able to negotiate, with no

apparent concern given as to how much the position is worth, or how

the compensation compares with other similar individuals and positions

within the University. As indicated, this category of personnel

covered some 2,237 employees ranging from the president to Technical

assistants. Salary information only indicated 'gross differences

between males and females in salary. The data did not reflect the type

of .posit ions compared.

Benefits
4r

Each regular A & P employee is provided some fringe benefits by

the University. Stated policies covering these benefits are uniform

so
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with no discrimination reflected due to race, creed, color, sex, or

national origin. (9)

Retirement

If the A & P employee transfcrs frcm faculty status to A & P

or if the employee has been a memlwr of State Teachers Retirement, the

employee is mrolled in the State 'leachers Retirement System. The

individual contributes 7.8$ of ea& month's salary to the SIRS, with

the University contributing 12.9% of the monthly salary. A & P

employees who are not currently or have not previously contributed to

STRS are enrolled in the Public Employees Retirement System. The

employee contributes 7.7% of the monthly salary, and the University

provides a contribution of 10%.

Workmen's Compensation

Each A & P employee is protected by the provisions of the Law of

the State of Ohio.

Major Medical Group Life Insurance

A premium to cover the cost of the program is added to the

salaries of all regular A & P mployees. This portion of the salary

is tax exempt, and coverage is effective on the date of employment.

Blue Cross/Niue Shield

Optional University sponsored hospitalization and surgical

insurance is available to each A & P employee with coverage effective

on the date of employment.

Military Leave

Military leave policy is in accordance with Federal and State Lawz.

(9 ) Operating Manual, The Ohio State University, Section 1-2, February, 1971

81
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Sick Leave

There is no definite, written A & P sick leave policy.

Different procedures exist. Sane areas administer sick leave in

accordance with civil service policies and otherrareas deduct time

from earned annual leave time.

Vacation

There is no definite vacation policy. Each area administers

its own policy. Sane follow civil service guidelines while others

allow one month, as specified for faculty. The "one month" is

interpreted as anything from 20 working days to literally one month.

Sane employees benefit by taking a vacation during a 31 day month.
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Civil Service EmTloyees

Policies and procedures cited are current as of January 30, 1971.

A civil service employee was described as one who is appointed

and who serves under the provisions of Chapter 143 of the Ohio Revised

Code. Appointments are made to classified positions on specific salary

schedules that have automatic step increases established by the State

Legislature in the State Classification and Salary Plan as approved by

the Ohio State University Personnel Director.

The basis for the establishment of an authorized position in the

civil service, is the Position Description Form 7552. A Position

Description form is completed, in the case of a new position or a

reclassification of an existing position, which describes the duties

performed, and identifies the organizational unit to which the position

is assigned.

Positions in the classified service are divided into two groups:

1. Those classifications for which assembled caTipetitive civil

service examinations have been prepared.

2. Those classifications for which no assembled compctitive

civil service examination has been prescribed. Employees in

these classifications are graded in an =assembled examination

on the basis of their education, training, and past work

experience to qualify for the position to which they are

appointed.

In pursuing the objectives of its stated policy of equality of

opportunity, the University hires solely on the basis of ability,

experience, and qualifications, without discrimination as to race, creed,

83
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religion, national origin, age, or sex."

Recruitment

While the personnel function for faculty and administrative and

professional employees is administered by each college and division, the

Personnel Department is responsible for the employment function for

personnel in the classified civil service. The Personnel Employment

Office has prime responsibility for recruiting, testing, and referral

of applicants to the various departments fo/ employment interviews.

The University does not have a traditional source of applicant

supply for positions open in the classified civil service. Essentially,

recruiting for qualified professional, secretarial, clerical and service

support positions is limited to a few "heap wanted" advertisements, field

trips, employee referrals, and, as a last resort, employment agencies.

Although some improvements have been made by the University to provide

information concerning its job opportunities and to develop TWM4 sources

of applicants, it was evident that much remains to be done as the

University lacks a well-planned and coordinated recruiting effort.

Individuals appointed in the classified civil service are

processed through the Personnel Employment Office before final job .

offers are made. Appointments to positions in the classified civil

service are made from lists of eligibles established from competitive

civil service examination. An appointment in the classified service is

not complete until a probationary period of not less than 60 days or

more than 120 days is satisfactorily completed. If the service of a

10 Ibid, Section 1-3
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probationary employee is unsatisfactory, the individual may be removed

at any time during hif, probationary period after completing 60 days.

Upon the attainment of permanent status, a classified civil service

employee can not be terminated witheut just cause.

Promotions

Ohio Civil Service Law provi&es for promotion on the basis of

competitive promotional civil service examination. However, this review

revealed that the University does not have a promotional examination

program or any campus-wide systemof palmtion for persons serving in

the classified service. The usual procedures indicated that employees

serving in the classified service could be considered for prcaction

when vacancies in their job classification are to be filled. Strictly

speaking, however, promotions of persons in the classified service are

made on the basis of decisions of the depaatment.head or

supervisor, with the approval of the Personnel Director.

If an individual is fortunate enough to be originally employed in

a department which believes in promotions from within, which is large enough,

and Ilhich has enough turn-over with fairly regular. higher level positions

available, then his promotional opportunities are good. If, however, a

person is employed in a smaller department where limited promotional

opportunities exist, or where outside employees are consistently hired

to fkll departmental positions, promotional opportunities are poor. The

best alternative for the latter individual is to seek a transfer to

another area by using his own in-house larmledge and contacts to determine

available positions.

The University's policy on transfers for classified service

employees states:

85
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"An employee nury be transferred if such transfer is in the best

interest of the University and the employee concerned . . ."

(for more detailed information see the booklet entitled "Policy

and Rules Relating to Working Conditions of the Non-academic

Employees of the Ohio State University").

Yet, in reality, the existing policy has not utilized in-house

potential, and, therefore, it has not served the best interest of either

the University or of the employee concerned.

Salaries

Compensation for personnel appointed in the classified civil

service at the University is fixed by the State Legislature. Aspecific

pay range is assigned for each job classification, and there are no

salary inequities based on sex.

Benefits

Policies covering entitlement to the various program benefits are

uniform in application and are administered without distinction as to

sex. The Personnel Department is functionally responsible for the

administration of the benefits program for all University employees. The

benefit program encompasses a wide range of benefits that supplement

salary programs.

The following sections describe the major benefits provided by the

University for its regular civil service employees.

Workmen's Compensation: Each employee is protected by the provisions

86
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of the Workmen's Compensation Law of Ohio. This law covers expenses for

medical care, as well as certain benefits for loss of salary, which are

paid through the Industrial Commission of Ohio for loss of salary, due to

injuries or disabilities received daring the regular performance of

official duties.

Group Life and Major Medical Insurance: The University provides Group

Life and Major Medical Insurance benefits at no cost to its regular

civil service employees.

Blue Cross/Blue Shield: Group hospitalization and surgical benefits

are available to all employees and their families. Costs: Participation

in the group plan is not mandatory for employees whose rate of pay is more

than $3.88 per hour. Employees may enroll during the first 30 days of

employment, or the annual enrollment period in October of.each year. The

cost of the plan is taken as a payroll deduction.

Employees who are in classifications assigned to a pay step of

$3.88 per hour or less receive individual or family Blue Cross and Blue

Shield coverage at no cost.

Vacations: Civil Service employees earn leave at the rate of 80 hours

of vacation per year (two weeks) for the first 10 years of service;

120 hours of vacation per year (three weeks) for the second 10 years of

service; and 160 hours of vacation per.year (four weeks) after 20 years

of service.

Holidays: The following yearly paid holidays are observed by the

University. In the event that one of the days occurs on a Saturday, the

Friday ininediately preceding is observed as the holiday. If the holiday

falls on a Sunday, the Mbnday immediately succeeding is observed as the
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New Year's Day

President's Day

Memorial Day

Independence Day

Labor Day

Columbus Day

Veterans Day

Thanksgiving Day

Christmas Day

81

January 1

Third Monday in February

Last Monday in May

July 4

First Monday in September

Second Monday in October

Fourth Monday in October

Fourth Thursday in November

December 25

Sick Leave and Absences: Sick leave is earned at the rate of 4.6 hours

per 80 hours of service and may be accumulated up to 960 hours. Sick

leave may be used for personal illness and for illness or death in one'

immediate family.

Military Leave: An employee who belongs to the Ohio National Guard, or

to any other reserve component of the United States Armed Forces, is

granted leave with full pay up to 31 days per calendar year if he is

called for field training or active duty. This leave is in addition to

the regular vacation time.

A permanent employee ordered involuntarily to extended active

duty in the military service is granted leave with pay for any remaining

part of the 31 days of the calendar year but without pay for the

remainder of such service.

The permanent employee who applies for his former position at the

University within 90 days after honorable discharge may be reinstated

in that position.
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Retirement: Civil Service employees are members of the Public Employees

Retirement System of Ohio. The employee makes a 7.7% contribution to the

retirement fund, which is refundable 90 days after termination of state

employment. The University's contrabution to the Public Employees

Retirement System is 10% of the total compensation earned. Employees

with 35 years of service may retire at any age; those with 25 years, at

age SS; and those with S years, at age 60.



Stomnary

IM1111111111MINI

83

A review of the itersonnel policies and priorities pertaining to

employment opportunities, benefits, and working conditions at The Ohio

State University revealed a number of inequities directly related to the

problem under investigation.

An analysis of the University's work force at the faculty,

administrative and professional, and civil service levels revealed that

the University employed 8,304 workers, or a full-time equivalency of

7680.45. The total number of uvmen was 3,147, or a full-time equivalency

of 3004.15.

Of this total, women comprised approximately 18%, of the

professorial ranks of instructor and above; and 35%, administrative and

professional; with 60% being classified as clerical and service workers.

Appendix J depicts the composition of the University's work force.

Data indicated that women at The Chio State University lacked

significant representation in most major areas throughout the

University. While women comprised 38% of the total work force, they did

not have equal status with men at all levels and in all realms of

University activity. This problem was observed to be particularly acute

in such areas as top level administrative and professional posts and in

the instructional and research staff. Evidence showed that women were

under-represented in these areas and, in general, held positions with

little power involving critical decision-making.

Rules written for faculty relating to promotion and tenure were

broad in concept and allowed for much individual interpretation at the

college or departmental level. Information was collected on faculty

salaries and canpared by rank and by sex, but the data was not compared

SO
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to qualifications nor to length of riervice.

Although civil service perscnnel received incremental changes in

pay or changes in classification in the case of classified individuals,

neither they nor administrative and professional employees were given

the opportunity for continued personal development. To these individuals

the University offered jobs, but it did not offer careers. There was no

career system at the University whi:h permitted persons coming into the

University to be developed, assigned, and promoted as their activity

and potential increased and the needs of the University changes. Thus,

employees already at the University generally were relegated to a lifetime

of work in one assignment rather than engaging in career development.

Services and Facilities Available to Women

Task Force 3 reviewed current practices and opportunities available

during Autumn Quarter, 1970, to the female population of the University .

(faculty, staff and students) for use of the recreational facilities on

campus.

The facilities used for the recreational and teaching function of

the University have established priorities of (1) teaching, (2) athletics

with emphasis on varsity sports, (3) intramural activities, and (4) other

recreational programs. The recreational facilities of the University were

built in 1930, to accomodate 15,000 students. With a current basic

University requirement for physical education involving about 11,000

males and 3,500 females using available facilities between the hours of

8 and 4, and a current student enrollment of 45,000 plus students with

a full-time faculty/staff population of over 16,000 plus, space and facilities

S1
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are a problem.

The Ohio State University is currently in the lower third of the

Big Ten in the availability of facilities for recreational functions, and

yet these facilities are supporting programs of Physical Education,

eighteen varsity sports in the Athletic Program, as well as other

recreational programs aimed at the faculty/staff.

The intramural progran19 making use of the available facilities

is the largest program of its kind in the country. The intramural

program is directed mainly toward football. From 5:00 P.M. on daily, the

intramural/recreational programs must work around the 18 varsity sports

sponsored by the Athletic Department. Pool space is one of the larger

problems as the Physical Education programs have first priority thereby

making pool space available only on weekends. At the present time,

mixed swims are held during the Fall, Spring, and Summer quarters on each

Saturday, with an attempt being made to schedule some Sundays from

mid-December. An attempt is also being made to schedule sane Fridays.

Students are constantly complaining about the pools being used by the

Faculty and Staff during these mixed swims.

Programs available to the female population for intramural events/et

is administered by the Office of Student Affairs and is operated by

Women's Physical Education. Wanen may participate in various activities

within the Inter-Collegiate Club. These activities are kept at low key

(11) Handbook of University Recreation and Intramural Sports. The Ohio

State University 1970-71: Pub lisNid by University Recreation and

Intramural Sports.

(1) Women's Recreation Association, 1970-71. The Ohio State University.

12
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and spectator sports are discouraged or kept at low key. Some thirteen

different sports are available to woraen. Females have been involved in

the patrol used for canoeing as well as guards at the pool.

The greatest problem facing the University recreational program

was the lack of facilities. Hopefully this could be corrected within

the next five years as plans are being considered by Central Administration

for more and better facilities. These, of course, must compete with other

University priorities.

St3
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Conclusions and Recommendations

The Task Force 3 study was a general one that attempted to focus

on the employment problems of women at The Ohio State University and to

indicate the need for further in-depth study and planning with regard to

these concerns, A university the size of Ohio State is a complex

organization imposing unique problems of management and control on its

operating officials. 1 Awever, the vapeness and inconsistencies in

practice and policy %ere SCOW of the university's most pronounced

inadequacies. With such inadequacies, it was difficult to identify the

nature and extent of certain discriminatory practices.

However, the inadequacies noted in data pertaining to the

status and role of waren at The Ohio State University supported the

findings of other universities, that women were paid less and under-

represented in upper academic and administrative levels. The Wanen's

Bureau reported that in colleges and universities, women were much less

likely than men to be associate or full professors. Rather, they usually

hold such sex-oriented posts as Dean of Wanen or Director of Home

Economics? This view was enhanced by the fact that at The Ohio State

University as of February 1, 1971, there were no wanen serving in

positions of Vice Presidents or Deans, or in any of the top administrative

policy-making positions. The Women's Pareau report further noted that

the earning wage between men and women varied considerably by

ocaipational grcmps, even when they were employed in equal positionsitl

Os)

(/0

Fact sheet on the earnings gap, U. S. Dept.
Washington. D. C., 1970, p. 1.

Fact sheet on the earnings gap, U. S. Dept.
Bureau, Washington, D. C., 1970, p. 1.

Ibid
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of Labor Women's
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Findings at The Ohio State University supported this observation.

Written statements of policy in regard to certain categories of

University employees were either noa-existent or inadequate,

particularly as they pertained to sedection criteria, benefits, and

compensation. Further, in the specific area of the administrative and

professional class, there were no clear statements of what the

University expected of this category of employee, or what this category

of employee could expect from the University.

Information on the promotional opportunities for administrative and

professional employee could only be found through the use of historical

records maintained by the Payroll Department of The Ohio State University.

These records contained payroll information relating to salary and titles

but were not in any type of orchrr to be analyzed. Departments or

colleges had some data on faculty or civil service employees. With the

exception of the civil service class where each position was coded with a

job title and salary level, no specific guidelines were available on

salary data to operating officials. Policies'appeared to be the result

of practice and tradition. Based on this fact alone, it was reasonable

to assume that there were indeed inequities at The Ohio State University

including sane based on sex. Beyond this, it %mild appear that

employment practices affecting women at Ohio State University were less

the product of conscious direction than the very human tendency to avoid

sticky decisions. Omission rather than convnission appeared to be the

problem. Although qualified wanen might be available, affirmative action

liaison officer data seemed to indicate that the University had not taken

positive steps to exploit all of the available opportunities. It was

further noted, however, that in certain disciplines as engineering,
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mathematics and physical sciences, medicine and veterinary medicine, the

demand for wanen exceeded the supply of graduates available.

The factors which affected opportunities, policies, and conditions

with respect to wanen at The Ohio State University were numerous. Further,

the problems that the University faced in connection with recruiting,

providing equal opportunity for all, budgetary concerns, and union

demands, to name a few, suggested the depth and canplexity of the issue.

This, coupled with the lack of clearly-defined personnel policies and

delineation of responsibilities, affected the personnel operation in a

way which could not be calculated.

In spite of the fact that this review was a general one, and the

University a complex organization, meaningful information was acquired.

The data revealed a definite need for reorganization and development of

sound personnel policies. After re-establishment of policies, existing

inadequacies should be eliminated in all personnel areas of the

University. Based on this data collection and review of personnel

policy, the following are reconinended:

1. A complete study of employment recruitment policies should be

conducted.

2. A stronger effort should be made in recruiting and employing

more women in faculty and upper-level administrative

positions.

3. Promotion procedures should be written for the administrative

and professional class

4. All positions should be identified on the budget and all titles

standardized. To insure equal pay for equal work, each

position should be evaluated according to job content, degree

S6
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of difficulty, and level of responsibility.

5. Existing salary inadequacies should be corrected with emphasis

on fair and equitable ra.tes for all positions.

6. A data collection system to identify inadequacies

within the University personnel system should be developed.

The data system should include current statistical

information, periodic reports, employment, recruiting, and

other sumnaries. Although a system currently exists, the

format is difficult to interpret and the depository of

information not always available. The proposed management

system would create a simple and uniform format.

Frau the preceding general recamendations a clear-cut personnel

system to focus paimarily on employment problems may be sculptured.

7. Finally, it is obvious that the University lacks sufficient

recreational services and facilities. FkArever, it is also

obvious that ummen do not have equal access to such services

and facilities. Priorities should be examined in order

that more equitable opportunities may be available to

umuma.



part VI

UNIVERSITY COMM i itt ASSIGINENTS
TASK FORCE 4

Introduction

Task Force 4 consisted of Ad Hoc Committee member Imogene King

who later appointed two faculty members and two students to assist in

the interviews. Other Ad Hoc Comnittee members and consultants

supplied supplemental information.

The purpose of this group was to collect information about

selection criteria for University comittees, the number and percentage

of women represented an these ammittees.

The limitations for Task Force 4 approximated those limitations

identified for Task Forces 1 and 2: namely, time constraints, limited

personnel, and lack of experienced full-time research members.

Methodology

The Task Force decided to conduct a survey using the personal

interview technique in an attempt to gather the desired information.

The group agreed that individuals making appointments to university

committees would probably be in administrative or leadership positions.

These positions were identified as college deans, department chairmen,

directors of schools, vice-presidents, the president, and leaders of

the University student groups. Rather than contact all these

administrative personnel, it was assumed that college deans and school

directors could provide the requested information for department

chairmen and therefore they would not be contacted. The Task Force

also agreed that the Undergraduate Student Government and the Council,
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of Graduate Students would be representative of student groups. The

Schools of Nursing and Home Economics were not included in the survey

because they consisted primarily of women. Vice-President Nbulton was

excluded since the Ad Hoc Committee review was initiated from his office.

The personnel selected for interviews are noted in Table 23.

With the exception of President Fawcett, who was to be

interviewed by the total Task Force, but was actually interviewed by

only three (3) of the members, the thirty-two (32) other individuals to

he interviewed were divided among the five (5) committee members to

arrange interviews within a seven to ten day period. All task force

members had conducted some interviews previlusly and therefore were

not trained specifically for this survey.

Ten questions were prepared as an interview guide. (See

Appendix P). The guide was to determine selection criteria for

committee appointment, review of criteria, how committees were

established, current committee membbrs, and numbers of women on

committees. It was decided that information from questions 8, 9, and

10 could be obtained from a secondary source. This procedure was

followed to save interview time.

A pre-test of the interview guide was conducted in the School of

NUrsing. After revision, the interview could he conducted in less than

fifteen minutes.

Interviewers scheduled appointments with individuals to be

interviewed. The Task Force members were instructed to familiarize

themselves with the questions but were to do no probing after asking

the designated questions. They were permitted to take notes for later

S9.



Table 13 Task Force 4
Individuals to be Interviewed

President

Vice President:
Academic Mfairs
Business and Finance
Educational Services
Medical Affairs
Student Affairs
University Development
'University College
Etan of Students

Graduate School

College:
Administrative Science
Agriculture and Home Economics
Arts
Biological Sciences
Etntistry
Education
Engineering
HUmanities
Law
Mathematics & Physical sciences
Medicine
Optometry
Pharmacy
Social & Behavioral Sciences
Veterinary Mledicine

School:
Allied Medical Professions
Architecture
Journalism
Music
Natural Resources

Social Work

Student Government:
Undergraduate
Graduate

*Not interviewed

100

Novice G. Fawcett

Lloyd R. Evans
Gordon B. Carson
John T. Bonner
Richard L. Meiling
Ted R. Rdbinson
Robert G. Smith
John T. Mbunt*
Kenneth L. Bader

Arliss L. Roaden

James R. McCoy
Roy M. Kottman
Lee Rigsby
Richard H. Bohning
John R. Wilson
Luvern L. Cunningham
Harold A. Bo lz

Arthur E. Adams

James C. Kirby
Geoffrey Keller
John A. Prior
Frederick W. Hebbard
Lloyd M. Parks
James G. Martin
Clarence R. Cole

Robert J. Atwell
Lawrence C. Gerckens
William E. Hall
Harold Luce
Robert W. Teater

Richard R. Medhurst

Stephen P. Kling*
Frank F. Matthews*
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reference.

Individuals actually contacte3 for interviews are reflected in

Table 13.Repeated efforts were made to contact the two students but

the Task Force interviewer was unable to arrange an appointment

within the scheduled interview period.

Findings

Respondents did not always react to each question.

Information from each interview was organized under each of the

seven questions in the interview guide. A content analysis of data

from question one by the Task Force resulted in the identification of

four major categories stated by respondents as selection criteria

primarily for faculty for committee appointments. The categories

were interest, competence, balance, and knowledge.

Additional individual responses included the ability to get

along with others, the length of time in a faculty position, the

productivity of a faculty member, the activity load of individual

faculty members, availability of a faculty member to serve on a

committee, and a "vehicle for contacts" (one who knows people).

Each interviewer stated that no dean or vice president had

written criteria nor were these criteria common knowledge.

In response to item two, all interviewees except on dean stated

that they believed the criteria they verbalized were adequate to provide

for wide presentation of faculty and students. Another dean noted

that following the interview he wanted to review criteria for broader

committee representation.
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When respondents were-asked how recently criteria had been

reviewed, eight indicated they had done so within the past year, eight

stated they usually had an annual review, four discussed recent reviews,

and two mentioned continual reviews as each new conmittee is formed.

The majority of deans indicated that although selection criteria

may not be reviewed annually, they do review camnittee representation

or structure each year.

When asked how many canmittees they were responsible for

appointing, one respondent stated he made no appointments, and another

indicated he made no appointments but did offer suggestions. 'No

interviewees revealed that they only appoint ad hoc camnittees. The

majority of deans noted that they do not appoint canmittees but rather

approve them upon recomendations fran departments or divisions. There

was lack of clarity in the responses to item four.

Items five and six inquired as- to how cannittees were formed.

Again, it was difficult to adequately interpret responses because of

diversity and lack of clarity. However, three interviewees confirmed

their comittees were formed by appointment only. One respondent stated

committee structure was determined by the discipline or area of

knowledge. A few committees were selected from recommendations by

department chairmen. Numerous replies indicated connittees were

primarily elected by peer groups, faculty by faculty, students by

students. Information not specifically resulting from this survey, but

relating to this item may be obtained from the document "Carmittee

Structure by College" prepared by the Faculty Council Cconittee on

Student Representation for Spring Quarter, 1970.
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All colleges and schools interviewed supplied lists of currerit

canmittees with faculty representation in their areas. See Table 14.

This table depicts number of camiittees, ntmtber of wmen representatives,

and percentage of women on canmitte es.

Only certain colleges and sck.00ls included numbers of student

representatives on camnittees.

103
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Table 14 Task Force 4

College of

College and School Comittees

Ntmber Number of Percent of
of Comittees Comittees

Comittees with itmen with Warm

Agriculture & Dane Economics 33 20 60%
Arts 9 9 100%
Biological Sciences 11 4 36%
Dentistry 17 3 18%
Education 5 5 100%
Engineering 22 . 0 0%

Humanities 7 7 100%
Law 15 5 33%

Mathematics & Physical Sciences U 4 36%

Medicine 18 9 SO%

Optometry 23 0 0%

Social & Behavioral Sciences 12 8 67%
Veterinary Medicine 12 1 8%

School of

Allied Medical Professions 21 16 76%
Architecture 9 0 0%

Journalism 12 4 33%
NUsic 12 8 67%
Natural Rescurces 14 4 29%
Nursing 10 10 100%
Graduate Scimol 7 2 29%
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Conclusions

No criteria for selection, appointment and recommendation of

faculty, stuckants and staff to undlnarsity camnittees seem to exist

except in the minds of the various administratc:s. Some of the categories

verbalized by respondents as selection criteria might well serve as a

base for establishing written criteria.

It was apparent that faculty women were underrepresented on

university committees in relationship to the number of women available

for committee appointments. A cursory examination also seemed to

indicate an unequal distribution of available women in that some areas

were seldom represented.

Recommendations

1. Basic criteria for selection, appointment, and recommendation

of faculty, students, and staff to university ommittees and

to those committees in colleges and their administrative units

should be formulated and written. This information should be

communicated to all students, faculty, and staff for

administrative use in committee appointments.

2. Consideration should be given to a program of active

appointment of women faculty and students to comnittees in

those colleges and units that have few or no women.

If necessary, interdisciplinary lines should be
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crossed from related areas wherever feasible in order to

utilize waaen until recruitment of mien can be successfully

achieved. (e.g., a wean from Mathematics might serve on the

College of Engineering curriculum matinee.)
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Supplement to Task Force 4 Interviefis

Since the data fram Task Force 4 interviews focused primarily

on status of women at college and departmental levels of committee

appointments, the Ad Hoc Cammittee decided to engage in a supplemental

analysis involving university-wide carenittees. This analysis was

considered essential if the number of women on top level committees

was to be determined. Therefore lists of university-wide committees

were obtained from the Supplement to the Faculty and Staff Directory, 1970-71,

and examined. Analysis of committee structures is found in Appendix M.

The totals at the end of the table of university committees highlight

an important dichotomy. Although 7 percent of faculty membership and

27 percent of student membership is female, they each must represent a

constituency that is composed of considerably higher proportions of

females, that is, 18 percent of all faculty and 37 percent of all students

are women. This situation is even further pronounced by this phenanenon:

the recurrence of a single woman's name on several different committees,

lending credence to the propositions that perhaps even the 7 percent and

27 percent figures are unrealistically high. Quite obviously, the

resources of the women on campus are being under-utilized and under-

represented on the campus committee work.
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Part VII

Phase II SMARY AND RECONENDATIONS

134310YWITT AND CCWITTEES

TASK FORCES 3 and 4

Task Forces 3 and 4 focused primarily on employment practices

and committee appointments. Time did not permit a detailed study of

all categories of %adversity personnel. Therefore, a review of student

concerns in these areas did not receive full attention because (1)

Phase I of this report was devoted to student problems and (2) other

university task forces have been assigned to investigate certain

student needs and interests.

The Committee assumed that by reviewing policies and practices

relating to employment and committee appointments that insights might

be gained concerning the status of women at this University. The first

insight that was gained was the lack of policy statements. Purther

study revealed lack of consistent practices and tremendous problems

in collecting data to ascertain whether or not discrimination did exist

and, if so, to what extent. The lack of structure in policy and in

management systems made it almost impossible to answer questions

critical to the operation of a large institution.

Although Task Forces 3 and 4 were able to collect and interpret

enough data to suggest certain definite trends, there was still a need

for further research in these areas.

Consistent with the more detailed recomnendations found at the

end of the individual task force reports are the following general

reccanendations:

1. Policy statements should be written and clearly defined where
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no written criteria or policies exist. Furthermore, these

statements or criteria should be published and available.

This relates to employmett practices and also conmittee

appointments.

2. A conscious effort should be made to utilize qualified women

more effectively in decision-making positions. This involves

a comitment in appointing wcmen to administrative positions,

to various ccminittees, and in offering promotional

opportunities at all levels.

3. Positions, titles, responsibilities, and job levels should

be reviewed and reimbursement made consistent with position

demands. Where budgetary inequities exist, they should be

corrected.

4. A data collection and prcicessing system should be established

which would collect data in the most efficient manner so that

current information would be available and easily accessible.

Until this is done, all personnel problems including those

associated with women, cannot be adequately treated.

5. A unified personnel system should be established to develop

and coordinate personnel management problems. This system

would focus on problems related to employment opportunities,

policies, and procedures.
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Part VIII

PHASES I and II

ADDITIONAL OBSERVATIONS AND RECORADIDATIONS

TASK KIRCES 1; 2, 3, 4

"This report shculd contain a comprehensive survey of the

existing situation at this university as well as recomnendations

which, hopefully, will result at an early date in a full equivalent

status for women that men enjoy at this University."

With these words from Dr. &hard Q. Moulton, Vice President

for Administrative Operations in August, 1970, the appointed Ad Hoc

Comittee to Review the Status of Wanen at The Ohio State University

proceeded to formulate areas of review and assigned task forces to

collect data. Briefly, these general areas of concern were designated

as undergraduate and graduate, employment, and committee appointments.

Each area contained elements to be studied.

Phase I consisted of an examination of undergraduate and graduate

areas; Phase II, faculty, administrative and professional, and civil

service personnel, and cauunittee appointments. Descriptions of these

areas, methodology, findings, recommendations, limitations, and need

for further research were identified in greater detail in the separate

task force reports. Summaries are found in Parts IV and VII.

While certain problems were mique to individual areas of review,

it became apparent as the study progressed that barriers which prevented

one task force from answering questions were the same barriers operating

as blocks to progress for another task force. Likewise, trends which

were noted in one area were often suggested in a second area. Thus the
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total recommendations presented here are those recommendations which

were perceived by the Ad Hoc Committee to be critical if the various

inequities of women at this University are to be resolved.

Ill
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Related Studies

In With, 1971, a national study regarding women in higher

education was released. The scope of the study, "Report an Higher

Education' and the description of identified barriers to wanen in

higher education were so relevant that the Ad Hoc Camnittee voted to

include information from that study even though this report was in its

final stage. Since the Chairman of the committee which conducted the

national study was Frank Newman, it is often called the Newman Report.

That barriers exist in numerous universities was supported by

the Newnan Task Force which identified three major types of barriers

which blocked full participation by women in higher education: overt

discrimination by faculties, deans, and others acting in official

capacities, practical institutional barriers, such as rigid admission

and residence requirements, and ingrained assumptions and inhibitions

on the part of both men and women which deny the talents and

aspirations of the latter.

The unique role of higher education gives it extraordinary
leverage to either help or hurt women's Chances for equality
of opportunity. When colleges ana universities deny women
the chance to gain skills and credentials, they increase the
likelihood that women will not receive equal opportunities
in all other social institutions for the rest of their lives.

Higher education exerts another kind of leverage as well.
°alleges and universities take upon themselves the task of
forming and sanctioning the attitudes and practices which
educated people will thereafter consider reasonable. If
it is fairness which they sanction, all wown are helped;
but if it is discriminpion they sanction, all women are
hurt, educated or not."

When institutions view women primarily as %gives and mothers and their

education as preparation for these fmctions, they automatically

practice discrimination.

15
Frank Newman, Ch. "Report on Higher Education." Unpublished

report, March 1971.
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The Newman Report also discussed the present extent of the

inequality, by reviewing comparisons of the participation and

attainments of men and women in higher education. These comparisons

revealed a clearly unequal pattern.

Although, in high school, wamen earn better grades and

higher test scores thanuien,mfewer enter college, and they

attain only 41.5 percent of the bachelor's and first

professional degrees.17

16
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Report of the Commission on Tests, College Entrance Examination

&aard, Vol. ITRIgifing7ihe Balance, New York, 1970, passim.
See also John A. Creager, et. al., National Norms for Entering
College Freshmen, Fall 1969, American Council oft Education,
Tashington, 1969, p.-51.

17 Digest of Educational Statistics 1970, U. S. Department of Health,
EZET-Iti-oric-iffcrwelfare, OTfice of-Education, National Center for

Educational Statistics, Washington, 1970, p. 89. In the Project

Talent national sample survey of 1960 high school graduates, 54

percent of the men and 37 percent of the women enrolled in post-

secondary education at some time between 1960 and 1966. Computed

from Project Talent data published in Joseph Froamkin, Aspirations

Enrollments and Resources, U. S. Department of Health, Education

and Welfare, Office of Education, Cliice of Program Planning and

Evaluation, Washington, 1970, p. 28.

Data on male vs. female rates of degree attaimment through 1968 is

given in Trends in Educational Attainment of Women, U. S.
Department of Labor, 1969, p. 16:--Sliihtly more women than men

graduate from high school (50.4% and 49.6%, respectively). But

the percentage of women among college freshmen is approximately
equivalent to the percentage earning bachelor's and first
professional degrees (41.5%), for rates of attition are about
equal for both sexes (Lewis J. Perl and Martin T. Kutzman, Student

Flows in California's STstem of Higher Education, Office of the

Via. President, University of Californii, 1970, Chap. 3, tables

1-5; Robert G. Cope, "Limitations of Attrition Rates", Journal of

College Student Personnel, November, 1968, p. 386
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Although wanen in college earn better undergraduate records

than men, fewer enter graduate school 18

Most of the degrees earned by women are in a few fields of

study, such as education, the tannanities, and the health

professions. Thus, aggregate figures on attaimnent of women

exaggerate their opportunities in higher educationd19

Even within those fields considered acceptable, wanen are

confined to subordinate functions. hhile virtually all the

nursing graduates are women, they represent only eight

percent of graduating physicians. 20

Unfortunately inequality for women is not declining nor

merely residual. In sane ways it is increasing. The

proportion of 18- and 19-year-old males enrolled in higher education

increased 20 percent between 1950 and 1966, but the participation of

females increased only 11 percent.21 The percentage of master's degrees

obtained by women reached its peak in 1930 at 40.4 percent and declined

to 38 percent in 1968, while the percentage of doctor's degrees obtained

by women reached its peak in 1930 at 15.4 percent, and was down to only

18Trends in Educational Attainment of Women, m. cit p. 16.

191969 Handbook on Wonten Workers, U. S. Department of Labor, Wanen's
Bureau Bulletin No. 294, pp. 193-94; Di est of Educational
Statistics, 22. cit., Tables 93 and 11 .

20Th1s
figure was calculated from data in A Fact Book on Hither

Education, American Council on Education, Washington, 1909.

21 1969 Handbook on Women Workers, m. cit., p. 181.
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12.6 percent in 1968.22

The inequities based on institutional barriers, and the traditional

assumptions regarding women's aspirations identified in a national

report are much in evidence at this University.

As suggested by the Ad Hoc Coinittee, it is not a case of existing

opportunities which wnmen decline to use, but rather a case of specific

b arriers which block their progress and which will not disappear unless

a conscious effort is made to remove them.

Discrimination is noted against woven students, especially

at the graduate level. "Although few admissions officers or members of

graduate fellowship committees would confess to discrimination on the

basis of race, many openly argue that wnmen should be denied opportunities

because they arc wanen"P This same source even records an incident of

an interview between a social science department chairman and a women

candidate for graduate study of pronounced discrimination from an

institution renowned for its commitment to civil liberties--the University

of California, Berkeley.

In order to justify discrimination against wamen in higher education

it is often argued that education for women is a poor investment of

educational resources. The reasons given are (1) that women are much

less likely to complete their eiucation than men, and (2) that women

who do ccmplete their education are much less likely to use it because

22Trends in Educational Attainment of Women, T.. cit. , pp. 8-10

and 16; 1969 Handbook on Women Workers, m. cit., pp. 191-92

23
Newman Report
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they might marry, become housewives and abandon career aspirations.

Both reasons have much less basis in fact than is usually

supposed since it is often the artificial obstacles that unnecessarily

stand in the way of wanen completing and using their education, rather

than sane innate disposition of women regarding their educational and

career goals.

The facts tend to contradict the view that women are poorer risks

than men in their commitment to complete educational programs. The

percentage of entering undergraduate students who graduate in four

years is about 15 percent higher for women than for menF4 As for graduitte

students, the record for completion in the fields of the humanities and

social sciences (the fields most open to women) is so poor for male

students that it is unreasonable to make comparisons unfavorable to

wcmen. Available data suggest that women compare favorably with men:

women constituted 30 percent of graduate and professional students in

1967, but earned 35.8 percent of the Mister's and first professional

2i
degrees award in 1968.-

24As
irations Resotirces . cit., p. 123, and

tm ed data, U. S. Department of Hea1h,Eucation and
Welfare, Office
Evaluation.

25

of Education, Office of Program Planning and

1969 Handbook on Women Workers, op.. cit., p. 190; and Trends in

Educational Attair.mia-1517EFErt, p. 16. The-WETTEit
women earn a higher percentage ofmasfa's and first professional
degrees than their percentage of graduate and professional
enrollments is largely due to the fact that a master's degree is

a major objective of many women, particularly as a teaching
credential, while men more commonly by-pass the master's degree.
In general, the role of women in elementary and secondary school
teaching, and their pursuit of credentials in this one area,

must always be born 1 Il mind in interpreting aggregate data on the
educational attainment of wa-Aen.

116



110

The Newman Report advanced two suggestions as to why department

chairmen seem to have the impressiar that women are less likely to

complete their educational prograns. First, in our society, most

wanen move where their husbands' edicational and career opportunities

take them with the result that women must often tran5fer fran one

institution to another to complete their education. Thus, wanen are

less likely to complete their training at the institution where they

began. Secondly, they are even less likely to complete it if there

is unwillingness on the part of accessible institutions to accept

them as transfer students and give them the support which a

nontransferring male student would receive as a matter of course. The

request from Task Forces 1 and 2 to examine discrimination at critical

points of entry would reveal the extent to which this problem exists

here.

Other facts also refute the. "poor investment" argument. In 1968,

42 percent cif all wanen of working age were in the labor force.26 Women

who complete their training do, in fact, tend to use it, and the more

education they have, the higher are their rates of participation.

Fifty-four percent of the women who have bachelor's degrees are

in the labor force, and 71 percent of those who have five or more years

of higher education are working.27 More than 90 percent of women who

received doctorates in 1957-58 were employed in 1964, and 79 percent of

them had not interrupted their careers in the intervening years.
28

26

1969 Handbook on Women Workers, m. cit., p. 3.

27

Ibid., p. 205.28
Helen S. Astin, The Woman Doctorate in America, Russell Sage
Foundation, New York, 1969, p. 57
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Moreover, there is a strong correlation between the number of years of

higher education and the likelihood that a wanan will be working in her

field of major study, Le., the field where educational resources have

been most intensively invested in her training.29 Nor do women Ph.D.'s

let marriage interfere with their productivity for those who are employed

full time publish slightly more than either men Ph.D.'s or unmarried

women

The Neiman Comnittee discovered that in one sense the "poor

investment" argunent was self-fulfilling in that normal incentives of

prestige and money for active participation in professional fields were,

to an important extent, withheld from women, especially married women.

Data from Task Force 3 and 4 Reports corroborated the inequities of

prestige and money incentives for women. In discussing why such

pronounced differences existed in faculty rank, the national study

concluded that a substantial part of the differences was due to the fact

that wmen must wait longer for promotion. Wanen who do achieve the

rank of full professor wait two to five years longer than men in the

biological sciences, and as much as ten years longer in the social

sciences.31 Moreover, married women must, overall, wait five to ten

years longer than single women.

In academic, professional, and business life, there is similarly

29
1969 Handbook on Women Workers, m. cit., p. 209.

Rita Simon et al., "The Woman Ph.D.: A Recent Profile",

Social Probremi; Vol. 15, No. 2, Fall 1967, pp. 221-35.

31
Careers of Ph.D.s Academic vs. Nonacademic A Second

Tor of rottora ors, ationa

rences, Vashington, 1961r
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less economic reward as starting salaries tend to be lower. A survey

conducted in November, 1969, regarding jobs and salaries expected to be

offered by 206 companies to June 1970 college graduates, showed a

differential in the salary offer to be made to men and women with the

same college majors in a wide variety of fields.32

This salary differential continues as women's careers progress.

Median salary difference for men and women is more than $3,000 in

chemistry, physics, mathematics, economics, and the biological sciences.

Women similarly average lower salaries than men in each of the academic

ranks.
33 When women are denied the sane income as a man for their

investment, then a woman's education is indeed a poorer investment than

a man's. However, compared to otht.r wcmen, their salaries are much

better for the more years of higher education completed.

"A common myth is that opportunities for women in American

society, though not equal, are opening up and that discrimination

is steadil7 declining. When we see that the share of master's

32
Frank S. Endicott (Trends in Employment of College and University

Graduates, Northwestern University, 1970, p. 5) provides the

following data:

.ctedSalariesforJulOColleeGradtesua,

Salary

By Sex and Selected Field

Field Average Monthly

Women Men

Accounting $746 $832

Chemistry 765 806

Economics, Finance 700 718

Engineering .
844 872

Liberal Arts 631 688

Mathematics 746 773

33
Salaries in Higher Education 1965-66, National Education

Association Research Report 1966 R-2, February, 1966, pp. 3-4.
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and doctor's degrees earned by imam was higibcr between 1920-1940
than it was during the decade of the 1960's,34 and that women's
median salary income, as a percent of men's, decnased by 5.7
percent from 1955 to 1968 (from 63.91 to 58.2%);." and that the
plight of the woman in education and the job market has not
improved, but worsened; and wluma we add to this the information
that there are fewer women elected to public office at all levels
today than during those same previous decades, we get an overall
view that the American woman is not only failing to hold her own,
but is losing ground."36

Often prevailing college and university structures present barriers

that are partiailarly difficult for women. This is due, not only to a

failure to analyze and understand the needs of waren, but also to a lack

of consensus that they should be removed.

When rigid policies and practices pressure women into making

choices between marriage and children or advanced study and a career,

woman may sacrifice permanently any chance for academic life. In

national studies, residence requirements, the inability to transfer

credits, insistence on full-time study, lack of child-care facilities,

and inadequate health services are most frequently cited as problems

that keep women from undertaking or completing their undergraduate and

graduate studies. In addition, they are frequently discriminated against

in terms of financial support. At least in terms of stated policy, no

discrimination was identified at this institution regarding graduate

fellowships or financial assistance for women students. However, the

discrimination reported by the Newnan Committee in the use of athletic

34

Trends in Educational Attainment of Women a.. cit., p. 16;
114.gest of iöttfci, m. cit., p. 71117

35

Fact Sheet on the Earninp Gap_, U. S. Department of Labor,
Womeres Bureau, Washington, 1970, p. 1,

36

Newman Report.
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facilities was confirmed by this Ad Hoc Committee.

How does this discrimination affect a woman's contribution to

society?

One inevit:ble and damaging ...esult of this combination of

discrimination and lack of adequate facilities is that women students

are encouraged to conclude that they should think of themselves only as

potential wives and mothers, or, possibly as teachers or nurses.

Several studies confirm that even very talented women students are

affected by what Mary Bunting, the President of Radcliffe, has called

the "climate of unexpectation"37 for women, and that their aspirations

decline as they go through college.38

Assumptions of both men and women about the role of women in our

society are internalized by individuals and eventually uantentionally

incorporated into the structure of institutions. These assumptions

about women's role then appear to be the natural outgrowth of what

society believes to be women's proper responsibilities and as such

create a barrier to full participation by Nomen in higher education.

This barrier is viewed by some as a perfectly natural difference in

social roles. Others view it as gross injustice. However, there is no

consensus that it should be removed. The Newman Comittee suggested

that part of the problem is the deep concern about the decline of

family life in American society today. Thus, any discussion of

37

Quoted in Time, November 3, 1961, p. 68.
38

Ellen and Kenneth Kenniston, "An American Anachronism: The

Image of Women and Work", American Scholar, Vol. 33, No. 3,

Summer 1969, pp. 355-75; Patricia Graham, "Women in Academe",

Science, Vol. 169, Sept. 25, 1970, pp. 1285-86.
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equalizing career opportunities for women unleashes powerful feelings.

Rich of what society thinks about women's appropriate role has

been based on ignorance and misunderstanding. Women, like men, are

individuals with intellects which need stimulation, and egos which need

satisfaction. When women's minds are awakened by an excellent

education, they are not going to be completely fulfilled by merely

being gracious shadow-figures. Husbands and children of able,

intelligent women as well as the women themselves, are often affected

detrimentally when wanen lack outside independent interests. As with

minorities, the corrosive effect of repression and lack of opportunity

for women goes far beyond the individual.39

Colleges and universities have a unique contribution in

transmitting values and preparing men and women for careers. If they

do not take advantage of this responsibility, they will affect the

status of women negatively.

The Newman Report recommended a national effort to broaden and

diversify the participation of wcrlen in higher education and to make

higher education more responsive to women's needs by (1) endin all

discrimination on grounds of sex, (2) undertaking reforms and

innovations which would remove barriers built in the institutional

structure of higher education, and (3) leading the effort to understand

and rethink the role of women in American society. "Achieving equality

for women nust involve not only specific institutional changes; it also

39
Alice S. Rossi, "Equality Between the Sexes", Daedalus, Spring

1964, p. 623.
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involves subtle but fundamental changes in attitudes." With the

leverage that colleges and universities exert on all of society, they

have a greater responsibility than other institutions to assume a

leadership role.
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recommendations

The Ad Hoc Committee responsible .for this report not only

endorses the recommendations proposed in the national study, Report on

lligher Education, but adds the following recommendations specifically

generated as a result of this comprehensive review. In doing so, the

Committee recognizes that these recommendations may not be the only

approaches to the problems of such a conplex organization. However,

in keeping with Dr. Moulton's charge to suggest possible steps to

correct the situation. the Committee believes these steps will lead to

improvement.

Two recomrendations 'are of such dimensions that their implementa-

tion would require long-range efforts. Two recommendations are short-

range in that more immediate action could be undertaken even though the

functions would be on-going.

1. The first long-range recommendation is for the establishment

of a data collection and processing system which would offer a uniform

management and information system. This does not suggest a new office,

but rather a new way of doing things. As the system presently exists

there is a lack of consistent data with a format which is difficult to

interpret. This is a total University problem and one which needs to

be resolved. The proposed system should collect in the most efficient

manner possible current data to furnish a depository of information

which is available, easily accessible, and disseminated to faculty,
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staff, and students. This might culminate in a summary report or fact

book of University information produced annually (e.g., December). This

summarized fact book amid be distributed to college and department

levels and others deemed appropriate on a mailing list. Such as system

would furnish the necessary data base to accurately respond to issues

such as this Ccomittee faced and to do so with a minimum amount of time

and effort.

2. In conjunction with the above recommendation is a short-range

recommendation which the Committee believes could receivt immediate

attention. To coordinate the groups judged most appropriate to avail

themselves of the data collection and processing system and to insure

that no one person controls it, it is recommended that a Planning

Canmittee be appointed. This Committee should include administrative

personnel described in recommendations three and four as well as other

potential users of the system. Other members should be representatives

from the University's Computer Coordinating Committee, and the professionals

who can serve as links between computer personnel and users of data

processing services. These professionals should be familiar with data

research analysis. Abroad representation of the areas of expertise

mentioned is considered vital to decisions of what data to collect and

when to collect it. Since this is a continual operation, such a Board

should focus on systematic improvements.

3. The other long-range recommendation of the Committee is for

the establishment of a unified personnel system to focus primarily on

employment problems. As such, this system could address itself to the

problem areas revealed by a review of employment opportunities, policies,

and pr_zodures.
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4. The fourth and final recomendation by the Comittee is viewed

as a possible vehicle to correct the known problems relating to wanen

as revealed by this review to prevent possible future problems, and to

research what appear to be problem areas. This recommendation requests

that an Office of Women's Affairs with a Directcr be established to

assist women faculty, staff, and students with non-employment problems

which women face in the University comnunity. This would not be a

duplication of the functions of the Office of Student Affairs or

Academic Affairs but would assist and coordinate existing programs

which might enlarge horizons for women. (See Appendix I for further

elaboration of proposal.) The Vice Pres:dent for Administrative

Operations should have jurisdiction of this proposed office since its

operations exceed the scope of only student or academic affairs.

It is the hope of this Ad Hoc Camnittee that The Ohio State

University will play a leadership role in assisting American women to be

free to make whatever choice they desire in utilizing their human

resources by offering them equal opportunities and positive social

attitudes.
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611.TUS OF MIEN CINISSION
THE CHIO STATE UNIVERSITY

Sex Discrimination in Honoraries

The Ohio State University Status of Women Committee expressed

an interest in finding out which,'if any, of the academic hanoraries

at Ohio State had formal written rules discriminating against any

students because of their sex. Honoraries at Ohio State can be placed

into categories: professional fraternities, honor societies and

recognition societies. (For definitions, see attachnent, Baird's

Manual.) Table I contains a list of professional fraternities;

Table II is a list of honor societies and recognition societies;

Table III is a list of previously unclassified fraternities and

societies as well as a list of service and activity honoraries.

Professional fraternities is a quite nebulous category.

One of the fraternities, Alpha Zeta, listed as a professional

fraternit,, in Baird's Manual of American Collee Fraternities is

classified as a social fraternity at OSU and actually cannot be

considered an honorary at all. Cther of these professional

fraternities are really social fraternities organized around a

profession. Still others take on a "service-activity" flavor with

tutoring, picnics, and outings. Nonetheless same of these groups-

are definitely honoraries. For example, Pi Lambda Theta requires

a 3.25 CPHR and two faculty recommendations. The question of

discrimination in professional fraternities, therefore, is a difficult

one. If a professional fraternity is a misnamed social fraternity

or a club, and not an honorary at all, even if it is sexually

1 32
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discriminatory, it is of no interest to a group studying hotoraries,

Each individual fraternity must be examined to see whether its

characteristics are primarily honorary or primarily social.

The issue is clearer in honor societies and recognition

societies. Since they are honoraries for a particular academic

field, the only criteria formembership should be expertise in that

field. Still there are issues to consider. The freshman honoraries

Phi Eta Sigma (men) and Alph Lambda Pelta (women) were both started

at Illinois, the former in 1923, the latter in 1924. It seems here

is a clear case of women setting up a complementary organization

when kept out of an honorary simply because they were female. At

OSU, both require a 3.5 CPHR for membership. Since their requirements

are the same, the question here is whether to try to force a merger

into one non-discriminatory honorary or allow them to continue as

two obviously separate but genuinely equal honoraries. Obviously

today we would avoid setting up two honoraries differentiated only

by sex. That is not the question though. The problem is how to

treat two honoraries, each with 40 years of tradition.

Another issue to consider is the case of Sigma Phi Alpha,

the dental hygiene honorary. Here we have an honorary that allows

only female members. However, this is relatively unimportart when

one considers that the dental hygiene 'program is only open to wmen.

In summary, then, professional fraternities while generally

social organizations, are sometimes honoraries. Therefore each

organization must be examined individually. A good start for any

investigation of this type would be Dean Robert Brodie, Assistant

Dean oft4mn. He has the constitutions of all student organizations
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in his office, but will release them only upon receiving pernission

from the organization to do so. With honor societies and recognition

societies the problem is mach less muddled. While ramifications of

any action taken against these groups must, of course, be taken into

account , they should not be sexually discriminatory, and should have

only academic qualifications for members. Although problems still

exist, several previously all male honoraries such as Tau Beta Pi and

Chi Epsilon have now opened up their membership to all students.

Perhaps even.some of the groups now listed as discriminatory have

changed their membership qualifications since the data that was

published had been collected.



Date of
National

1862
1889

1817
189 2

1888
19 02

1 879

vn.);

:.

19 09

19W5
1 889

1909
19 14

1905

1009
19 06

19 20

14
IDO7
.i9 17

19 19

190 4

1 379

1921
190 8

19 21

1909
19 09

1.9 22

19 24

19 19

19 23

189 8

11182

19 19

19 37

1913
19 20

19?.1

19 47

19 28

19 44

Founding
OSU
1892
1896

1897

1901

1902
1902

1903

1007

1908

1911

1911

1913

1913
1915

1915

1915

1916

1920

/920

1921

1921

1922

1923
1924

1924

1925

1926

1926
1926

1926

1928

1928

1928

1979

1929

1930

1931
1935

1941

1948

1948
1949

1949

1953
1954

1954
1959

Statur- of Women
Table I

Professional Fraternities

Phi Delta Phi
Xi Psi Phi

(1933-55)
Alpha lela
Psi Omega
Alpha Kappa Kappa
Keramos

(1943-46)
Theta Kappa Psie
Fhi Beta Pi
Alpha Psi
Phi Delta Chi
Sigma Delta Chi

(1942-46)

Omega Tau Sigma
Phi Chi
Theta Sigma Phi
Alpha Rho Cai
Alpha Kappa Psi

(1937-47)

Phi Upsilon Omicron
Phi Delta Kappa
Epsilon Psi Epsilon
Tau Epsilon Rho
Phi Delta Epsilon
Delta Sigma Pi
Pi Lambda Theta
Rho Pi Phi
Theta Tau
Sigma Alpha Sigma ?
Kappa Psi
Kappa Epsilon
Kappa Beta Pi
Sigma Delta Epsilon
Alpha Omega
Delta Omicron
Kappa Phi Kappa
Phi Chi Theta
Beta Alpha Psi
Epsilon Pi Tau

Phi Delta Gamma
Phi Mu Alpha Sinfania
Nu Sigma Nu
Omega Epsilon Phi
Alpha Kappa Gamma
Delta Pi Epsilon
Alpha Delta Sigma
Gamma Alpha Chi
Alpha Tau Delta
Sigma Alpha Eta
Gamma Theta Upsilon
Alpha Delta Theta

law - men (1)

dentistry men (1)

Agriculture (1) (1) (3)

dentistry-- men (1)
medicine - men (1)
ceramic engineering men

medicine - men

Medicine men

vet. med. - men (1) (2)

pharm men (1)
journalism - men

vet. med. - men (1)
med. - men (1)

journalism women
architecture - nen (1)
business commerce - men

home econ. - women

education men

(2)

law - men (1)

med. (1)

commerce - men (1)

edycation wamen
pharm. - men (1)

engineering men (1)

pharm. men (1)

pharm. - women

lad - women
math & science - woven
dentistry men (1)

music women

education men (1)
business & economics - women

accounting both
industrial arts
graduate -women
music - men

medicine men

optometry men

business educ. - both
Athertising - men
advertising - %lumen

nursing - women
speech correction - both
geography - both

medi tech. wtnman

B-4

(1) listed in
Dates fl Data

(2) founded
at OSU

(3) categorized
as a Social
Fraternity
at OSU

Source:
Baird:: Manual of
American Caller

George S. Laaher
Editor

George Banta, ,

Company Inc.
Menasha, Wisc.
1968



Date of Founding
Nat ional OSU

1 886 1898
1776 1904
1904 1907
1906 1910
1902 1914
1905 1917

1918
1914 1919
1885 1921
1913 1922
1915 1926
1921 1927
1923 1928
1912 1928
1920 1929
1920 1929
1922 1932
1902 1933
1922 1934
1921 /936
1909 1939
1923 1939
1926 1940
1924 1945
1915 1948
1922 1949
1949 1949
1929 1951
1922 1952

1918 1957
1900 1963

1899 1911
1915

1899 1922
1919 1923

1925
1919 1926
1923 1929
1914 1934

1941 1943
1937 1950

1951
1958 1958

Status of Women
Tab le I I

Honor Societies

Sigma Xi
Phi Beta Kappa
Eta Kappa Nu
Delta Sigma Rho
Order of the Coif
Gamma Sigma Delta
Mortar Board
Pi Mu Epsilon
Tau Beta Pi
Beta Gamma Sigma
Sigma Gamma Epsilon
Phi Alpha Theta
Phi Eta Sigma
Omicron Nu
Alpha Kappa Delta
Pi Sigma Alpha
Sigma Theta Tau
Alpha Omega Alpha
Rho Chi
Sigma Pi Sigma
Delta Phi Delta
Pi Omega Pi
Alpha Epsilon Delta
Alpha Lambda Delta
Pi Tau Sigma
CY. Epsilon
Alpha Pi Mu
Psi Chi
National Collegiate

Players
Pi Kappa Lambda
Iota Sigma Pi

scientific research - both
scholarship both
electrical engineering both
forensics - both
law - nen
agriculture - men
srvice not academica
mathematics - both
engineering - both
conunerce - both
earth science - men
history - both
freshmen - men
home cconomics - both
sociology - both
political science - both
nuising - both
medicine - both
pharmacy both
physics - both
Art - both
business education - both
pre medicine - both
freshman - wonrn
mechanical engineering - both
civil engineering - both
industrial engineering - both
psychology - both
drama - both

music - both
chemistry - women

Recognition Societies

Phi Lambda Upsilon
Scabbard and Blade

(19 41-44)
Goma Alpha
Kappa Kappa Psi
Pershing Rifles
chi Delta Phi
Pi Alpha Xi
Eta Sigma Phi

(1945-50)
Alpha Epsilon Rho
Tau Beta Sigma
Arnold Air Society
Sigma Phi Alpha

Angel Flight

chemistry men
military

graduate science men
band - men
military
english & literature - women
horticulture - both
classics - both

radio & TV both
band
mi litary
dental hygiene - wonen
military

,73 6

B- 5

Source:
Baird's Manual of

rW-3.ca'nW
Fraternit ies
George S. Lasher,

Editor
Menasha , Wi s cons in
1968

IBS
1/26/71!
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PrOfessional Fraternities
Alpha Kappa Kappa
Alpha Omega
Alpha Psi
Alpha Rho Chi
Alpha Tau Delta
Delta Sigma Delta
Delta Sigma Pi
Epsilon Psi Epsilon
Gamma Alpha
Kappa Phi Kappa
Kappa Psi
Nu Siona Nu
Omega Tau Sigma
Phi Alpha Delta
Phi Chi
Phi Delta
Phi Delta Epsilon
Phi Delta Phi
Psi Omega
Rho Pi Phi
Tau Epsilon Rlio
Theta Tau
Xi Psi Phi

Status of Women
Table 11 (a)

299-9719(ned)
291-8069(dent)

294-3343(vet)
291-9843(eng, arch.)
293-6371(nur)
291-3821(dent)
299-6181(com)
291-5154(opt)
299-6691(eng)

(educ)
(pharm)

291-3173(med)
299-7821(vet)
293-2631(law
291-3823(med)
299-5210(phann)

(med)
293-2631(law)
291-3175(dent-phann)

(pharm)
486-0819(law)
291-1359(eng)
291-2877(dent)

137

466 King Ave.
345 W. 8th
237 E. 17th
229 E. 17th
Lis Miller, pres.
1543 Nei 1
144 E. 13th
58 E. 12th
95 E. 12th
Arps Hall
500 W. 12th
1454 Neil
115 E. 14th
New Law Bldg.
1470 Neil
176 E. 15th
1499 W. Lane
112 New Law Bldg.
85 E. 13th
500 W. 12th
New Law Bldg.
1946 Indianola
1473 Neil
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Status of Women
Table III

honoraries not included in Raird's manuals
but at Ohio State University

Nat'l

Alpha Epsilon Agricultural Engineering

Alpha Sigma Mu Metallurgical Engineering

1925 Iota Lambda Sigma Industrial Education men
Landacre - Medicine
Men's Physical Education Honorary - men
Phi Alpha Kappa finance
Phi Tau Sigma Food Science
Sigma Gan= Tau - Aerospace Engineering
Sigma Iota Lambda pre-law

Service Honoraries

hcaor
honor
fraternity
honor

honor
fraternity
honor
honor

honor

Source;
Services & Activities for You
The Ohio State Univeririr 1970-71
Area of Student Affairs

Alphecca North Campus
Romophos Sophomore men
Mirrors - sophomore women
Bucket Dipper junior men

Chimes junior women
Sphinx senior men
Mortar Board Senior women (national organization)

Delphi engineeiing
Texclikoi engineering
Towers agriculture

Source:
Services &Activities for You

The Ohio State University 19 70-71

Area of Student Affairs
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FILMED FROM BEST AVAILABLE COPY

DEFINITIONS OF FRATERNITIES
AND SOCIETIES

BASICALLY there are two kinds of fratrnal organizations on American

college campuses: the fraternity and the 5 (wiet. This sems to disregard

the fact that the two oldest frateroities. I.,:appa Alpha and Sigma Phi, have

always called themselves societies, a designation used very georrally in the early

days of fraternity history; but it is riot likely that an one will inktake their

character or misinterpret their names.
The fraternity organizes the social life of its members to promte their (.dtwa.

tional objectives. The society k an association rather than an organization. and

functions mainly to recognize achievement or interest in sorne field of eiluvation.

The fraternity, whether for men I a wmnenlhe latter georrally known as a

sororityis considered a general haler-Hit) if it selects its nn.mbers at large

from the undergraduate student body, and primarily from the .ion.prokssional

and non-vocational departmenas. In the earl) days, when the fraternity was first

established, the college had but one eourse. irrespective of the student's ulti-

mate goal; and this liberal arts ancestry of the general fraternity adheres in its

traditions. This was fortified by the tendency to require a general college training

as a prerequisite for admission to the professional schools; and it will be further

strenjthened by the present recognition of the need to train "the whole man."

For Nat has been the unconscious objective of the general fraternity from the

first.
The professional fraternity differs from tin general fraternity in only one

respect, in that it selects all its ntemln.r.% from students pursuing the same pro.

fessional or vocational course, and orgaiiiies their social life in harmony with

their specific and common educational interest.

With comparatively few exceptions. both the general and the professional

fraternitke have been mutually exclusive in their membership; and no fraternity

initiates any member of another fraternity in the same category.

With that principle came competition and rivalry. This is an important dis-

tinction which many recognition societies, and some that call themselves honor

wocietirs, have failed to observe. The social fraternities deet to membership by

mutual choice; the societies confer membership upon the individual, regardless

of membership in any other organiza:ion, and without solicitation of any kind

to insure acceptance of election. Moreover. since the fraternity organizes the

social life of its members, congeniality is essential, and therefore personal quali-

fications of the candidate assume importance. The societies. on the other hand,

ordinarily do not attempt to organize their groups; they exist more to give recog-

nition to interest or merit.
l'here has been general misapprehension of the significance of social as applied

to the fraternities. There is no connotation of family prestige or of preferment

among those who are prospective members. The social fraternities have stressed

the indiyidual's relations to and with his fellows and to the group as a whole.

They have thus been pioneers in the insistence that education be socialized, that

is, directed with a proper consideration of the studerit's future responsibilities in

society.
[47)
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higheat 35 per rent in general seholar..i.p :Hid hate Cfilllph'Iril it lea-t

., 1 111,1
seme

eteeptsters or five qcarters 4if their II

Attention to the foregoing definitions makes it ident that a ...rich ttltieh hos

even one chapter in an unaccredited institution should be classified ;..s a recog.

nition society no matter what it mr call it,elf.

The Association of College Honor Societies has adooed the follotting defini

tion of "a broad field of education": A broad field of education is ini in %%idyll

a systematic development of the mind and cultural %dues are w.quired throngh

instruction, training, exampk, atul experience. Broad field. of education are

specifically the following: agricuhure. ms.ne.s administration. denti.trt. edura.

tion, engineering, fine arts, sciences, I nu wont iiuir. ji niniaIi-m. Ia . liberal

arts, medicine, music, pharmacy. theolop. %ciii iH;ir itiriliti tie. h piral uI

COMM deparinlents, and special field. of i nik miii inu-.,e.t. the Assoriation

of College Honor Societies lists: architecture. biology. (hemistrt. dretrival en

gineering, history, language, mathematics. mechanical ngineering. phsics.

speech.
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STATUS OF WOMIN CGMITTEE
ME an STATE UNIVERSITY

Rules for Plownew

Any report on the policies of the univArsity as they effect

women undergraduates would be jncamplete without an analysis of the

most explicit of these, the rules delineated in "The Student Handbook"

of rules and regulations published annually by The Office of the Vice

President for Student Affairs. From the 1970-71 edition of the handbook

have beeil excerpted those specific regulations that suggest differential

treatment of women and men in various umys. They are listed in order

of occurrence in the handbook:

1. (pages 4,5) Aposition as a member is specifically

designated For a !mom, i.e., the Wanen's Self Government

Association, on the following student affairs policy-making

bodies:

Council on Student Affairs

CSA Publications Board

CSA Social Board

CSA Student Judicial Board

2. (page 6) An organization directly authorized by faculty

rule 53.0703 as "the official organization of women students

concerned with their general welfare and all regulations

unique to women students." This is the Women's Self

Government Association.

3. (page 14) Separate student judicial commissions to hear

violations of regulations by men and by women 04an's
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Cammission and WSGA Wamen's Commission).

4. (pages 26, 27) Separate bodies of regulations covering

visits to living units:

a. Women visitors to mea's apartments

Within this section can be found the following

statement: "Women students visiting in apartments

are expected to maintain the high standards of

conduct expected of all university students."

Included" also is a reference to the hours during

which a woman is eligible to be in an apartment

(r.:c item 7, c and d below).

b. km visitors to women's apartments

This section contains nc like reference to "high

standards of conduct", as is found in the section

on women visitors.

Also, this restricts the hours during which men

may make visits to apartments, essentially with

reference to the hours restricted to wanen (see

item 7 c and d below).

c. Women visitors to men's living units

Restricts women to specified times.

d. *n visitors to wanen's living units

Places no similar restrictions on men.

S. (page 27) Wman is expressly prohibited from being present

in a Franklin County motel or hotel without permission from

the director of her living unit.
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6. (page 28) Group absences involving wmen mist be reported

prior to occurrence to the Office of the Dean of Students,

and the group must be provided with "adequate supervision."

7. (pages 31, 35) "Wanen's Rul.,s and Informative

This section contains, among other things, those regulations

thnt have been traditionally known as "women's hours." The

section is prefaced by a paragraph that includes these statements:

"The purpose of the rules . . . is to provide mien students

with . . . the expectations the university has of them . . .

and . . . the safety and security of women students and of the

living units in which they reside." A condensation of the rules

follows:

a. General Regulations

All women students are responsible for all rules in

the Student Handbook.

b. Miring Unit Procedures

No woman shall jeopardize the security of her living

unit. Times of closing and opening of wanen's living

units are: Closing Sunday - Thursday 12:00 midnight,

Friday, Saturday, and holidays 2:00 A.M.; opening is

at 6:30 A.M. Visiting hours in public areas coincide

with these times. Once the living unit is closed,

first-quarter freshman women may not leave the unit

until opening the next morning.

c. First Quarter Freshmen Hours

Stmday - Thursday 12:00 midnight, Friday, Saturday,

holidays 2:00 A.M. There is a policy of voluntary

146
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sign-aut.

Remaining out overnight aer the weekend is

regulated.

d. Self-Regulated Hours

These apply to all wanen except first-quarter freshmen.

This system permits each waman to determine her own

hour of departure and return to the living unit. There

is a policy of voluntary sign-out. Remaining out

overnight ur over the weekend is not regulated.

e. House Guests

This section prescribes days when guests will be

allowed to stay overnight in the house. It also

fixes rights, and responsibilities for actions of the guests

on the hostess only if the guest is riot an OSU student;

on both hostess and guest 4f the guest is an OSU student.

f. Special Permissions

This section outlines procedures for the granting of

permission to deviate from the previously-stated

regulations.

There are no equivalent rules designated specifically for men.

Men do not have "hours," nor do they have any like body of rules and

regulations other than those found in the residential hall policy hand-

book that applies to both mea's and women's housing and to coed housing.

8. (page 38) "Female students who are ir.cluded in the Parietal Rule

(requiring residence in a university facility to the Junior year,

age 21, married, or living with relatives), but who have been

excused by special petition, are required to live in Women's Regis-

tered Rooming Houses unless they have been excused to live with

parents or close relatives."

147



C-5

There is no equivalent requirement of men. There

are no "organized" roaning houses for men. This

requirement is presently not strictly enforced.

9. (pages 39, 40) "Wanen's Housing (other than residence halls )'

Available to women are:

sorority housing

scholorship housing

organized rooming houses (must abide by WSGA and

university rules)

apartments

city licensed rooming houses

private homes (arranged through Dean of Student's Office)

10. (pages 40, 41) "Men's housing (other than residence halls)"

Available to men are:

.rraternity housing

scholarship housing

(independent) rooming houses

apartments

City licensed roaning houses

11. (page 47) This section contains a specific classification

of recognized student organizatiors, i.e., "wives clubs". There

is no specification for "husbands clubs" or "spouses clubs".

This section also designates that the advisor to such a 'wives

club" may be a faculty or staff member or the wife of same.

This person may not be, by exclusion, the husband of same.

148
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12. (page 52) In this sectionare specified the eligibility

rules that must be followed by a student to participate

in men's intercallegiate athletics. The rules of

eligibility stated are the rules of the NCAA, The

Western Conference, and the itliversity Mliletic Council.

There is no reference in a similar regard to women students

participating in women's intercollegiate athletics.

The responsibility for the promulgation of these rules rests as

follows:

1. Council on Student Affairs and Faculty Council

2. Faculty Council (originally), the Wanen's.Self Government

Association for maintaining their status, in connection with

CSA

3. Council on Student Affairs, and Student Judicial Board, in

conjunction with WSGA

4. a. (The statement on "high standards") Original pranulgating

body not definite. Possibly could presently he changed by

CSA and WSGA, in conjunction with the Vice President for

Student Affairs (apartment hours) detennined by general

women's hours regulations (see below).

b. Determined by general women's hours regulations.

c. Detennined by general wanen's hours regulations

This entire section on visits to apartments is under the

jurisdiction of CSA.
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5. The Council on Student Affairs and the Dean of Students

and WSGA.

6. Faculty Rule 45.03

7. Wmen's "hours" are determined by recommendation to the Dean of

Students and Vice President for Student Affairs by a Special

Camnittee of residence hall system staff, Dean of Student

Office, staff and students frau WSW, Women's Comission.

8. Student Housing Office, Office of Business and Finance and

Board of Trustees

9. Student Housing Office.

10. Student Housing Office.

11. The Assistant Dean orStudents for Student Organizations and

CSA, in conjunction with the Rules Committee of the Student

Assanbly.

12. Vice President for Student Affairs in conjunction with the

appropriate athletic department officials.

An educated comment is required on the existence and origin of these

various rules. Many of them have long histories of societal influence

and are also changing as society itself changes its outlook on the roles

and responsibilities of its mature women. In the past decade at OSU and

other campuses, steadily progressing liberalization of women's hours, for

instance, which has accelerated in its pace in the last two to three years.

This trend has been spurred by increasing awareness on the part of college

women of their own individual responsibilities and, in turn, =nen students

are asstmting vastly increased share of personal rather than collective

responsibility for their actions.
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This trend is evidenced by an increase in the formulation of security

procedures by individual living units rather than collectively by all

umen's residences. It is also evidenced hy a movement within the former

primary rule-making body, WSGA, to shift emphasis to p/pvamming. for

the education and service of women s.mdents and to phase out its function

as a rule-making body. Moreover, several of the regulations pertaining

to women that are presently found in The Student Handbook are being

reconsidered (e.g., #6 listed in thiappelmiix item, regarding group-

absences involving women) and probably udll not appear in the book's

next edition.

The Women's Commission of WSC1A is presently tmdertaking a complete

review of MIMI'S hours policies. The additional regulations are being

studied also, and reform of a wide scale is likely.

The body of this appendix has been prepared by the President of

the Women's Self Government Association in consultation udth Jacklyn

Roberts, Assistant rean of Students, and is being forwarded along with

the affluents to the various bodies mentioned as having responsibility

for the promulgation of the rules.
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TO: Directors,,Department Cbairmen ani Deans

From: The Ohio State University Ad Hoc Committee on the Status of Women

Re: recruitment Policies and Procedure

D-1

One of the facets heina reviewed by the Committee on the Status

of !.lomen is nepartmenta1 Undergraduate recruitment nrograms. In this

effort we request Your assistance in providing the follovina information.

1. Do you have a recruitment nroaram for undergraduate students?

2. If you do, 'what forms of recruitment do you use? e.g. Career

Days on camnus, camnus tours for students, high school viclits,

other. Who from your department narticinates (faculty,

students, men, women)?
3. Mat kind of students do you recruit e.g. ton scholars, students

with snecific abilities, students from specific locale, any

other?
4. Through whom do You maYe contacts with Students for recruitment

e.n. high school counselors, teachers, Professional associations,

alumni, other?
5. In your Past recruitment Programs, have both men and women

indicated interest in your denartment?

6. Does Your denartment encounter difficulty in attracting women

students into .:he department?

7. If you use priilted material in recruitment, nlease include

copies.

Please send this information hy monday, Oecemher 11, 1970 tom

Dr. Rachel Hubbard
1767 meil tvenue

111111
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THE OH 10 STATE UN IVERSITY
loo NORTH OVA. DRIVII

COLUMBUS, OHIO 43210

MEMORANDUM

D-2

December 1, 1970

To: Deans, Directors and Department Chairmen

From: Edward Q. Moulton, Executive Vice President
,a1A

6.41ftawdmistmIP

In September I appointed an ad hoc committee for the purpose

of reviewing the status of women at The Ohio State Unive:sity.

In fulfilling its responsibility this committee now needs your
c

assistance. Would you please complete the enclosed question-

naire concerning your department's recruitment of.undergraduate

students. This information will be most helpful to the committee

in presenting an accurate and complete report. Your cooperation

in this matter will be most appreciated.

EQM/bjo.
Enclosure
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Undergraduate Recruitment Survey

Response to Question
1. Do you have a recruitment program for undergraduate Students?

Cooperate with
Formal Informal Nbne College Program

Aeronautical & Astro Eng X X

Agr Econ & Rural Soc X X
Agr Engineering X X

Agronomy X X
Animal Science X X
Ardhitecture X
Astronomy X
Biochemistry & Molecular Biology X
Botany X
Business Admin X
Ceramic Engineering X
Classics X
C.I.S. X X
Dairy Tech X X
Dairy Science X X
Dental Hygiene X

Design X
East Asian Languages X
Economics X
Electrical Engineering X X

Engineering Mechanics X

English X
Entomology X
Forestry X

German X
History X

Home Economics X
Horticulture X

Industrial Engineering X

Journalism X
Linguistics X
Medical Technology X
Metallurgical Engineering X
Microbiology X

Music X

Nursing X

Occupational Therapy X
Pharmacy X
Physical Therapy X

Political Science X
Poultry Science X X
Psychology X

Slavic Languages X
Social Work X
Sociology
Speech
Statistics
Welding Engineering X

48 Count
Percent

X
X
X

X

24 8 16 11

SO 17 33
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Undergraduate Recruitment Survey
Response to Question

2. If you do, what forms of recruitment do you use? e.g. Career Days on

campus, campus tours for students, high school visits, other. Who from

your department participates (faculty, students, men women)?

Aero & Astro
Engineering

Agr Econ &
Rural Soc

Agr Engin-
eering

Agronomy

Animal Sci.

Botany

Business
Admin

Ceramic Eng.

Classics

C.I.S.

Dairy Tech.

Dairy Sci.

Electrical
Eng.

English

Forestry

German

Home Ec.

Horticulture

Industrial Eng

Journalism

Med. Tech.

Metal. Eng

Microbiology

Music

Nursing

Occupational
Therapy

Campus
Tours &
Camer
Days

X

X

X

X

X

X

X

High school

counselors
&/or High
School
visits

Profes-
sional
& other
Organi-
zation

1

X

X

X

X

UVC
Servty
LD
Courses

X

X

X

X

(Only those departments
with some response to
a queston are included)

Wo- Fac- Stu-

Mien men ulty dents

X X X

X X X

X X X

X X X

X

X X

X X X

X X X



Question 02 continued

Pharmacy

Physical
Therapy

Poultry
Science X

Social
Work

Sociology

Welding

Engineering X

Canpus
Tours a
Career
Days

X

X

32 Count 22

High school
counselors
a/or High
school
visits

X

X

X

16

Profes-

sional

a other
Organi-

zation

158

UVC
Servey
LD
Courses

4 6

D-5

(Only those departments
with some response to a
question are included)

Wo- Fac- Stu-
Men men ulty dents

9 7 16 12
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Undergraduate Recruitment Survey
Reeponse to Question

3. What kind of students do you recruit e.g. top scholars, students with

specific abilities, students from specific locale, any other?

Top
Scho-

lars

Aero & Astro
Engineering

Agr Econ &
Rural Soc X

Agr Eng

Agrammy

Animal
Science

Botany X

Business
Admin X

Ceramic Eng X

Classics

Dairy
Technology

Dairy Sci.

Electrical
Eng

Forestry

Home Econ X

Horticulture X

Medical
Technology

Metallurgical
Emgineering

Music

Nurs ing X

Occupational
Therapy

Pharmacy

Physical
Therapy

Poultry Sci

Welding Eng

24 Couut 7

Strong
in
Physical
Sciences

X

X

X

5

Disal-

vantaged
with
Poteitial

X

X

2

159

Interest
in High
school
Teaching

X

1

Al I

Inter-

ested &
Quali f ied Other

X

X

X

X

X

X

X

X

X

X

12

women rather than men

interested in career

males

recomirendations, good
appearance, good health



Undergraduate Recruitment Survey
Response to Question

4. Through whom do you make contacts with students for recruitnent e.g. high
school counselors, teadhers, professional associations, alLuni, other?

County UVC
High Cooper- Uor
school Alumn: & ative Orien- Profes-
Teacher Alumni Eaten- tation sional
& Coun- Organ- sion Fresh- Indils- Assoc-
selors illations Agents men try iations Other

D-7

Agr Econ
& Rural Soc X X

Agr Eng X X

Agronomy X X X Currant majors

Animal Sci X X

Botany X

Business

Admin X

Ceramic Eng X X X

Classics X

C.I.S. X

Dairy Tech X X X

Dairy Sci X X X

Dental Hygiene

Electrical
Engineering X

Forestry X X

Hone Econ X X

HorticultuYe X X

Industrial
Engineering X

Journalism X X X

Medical Tech X X

Metallurgical
Engineering X X X

Microbiology X

Music X X X

Nursing X Future Nurse Clubs

Occupational
Therapy X X X X

Phannacy X X X X

Physical
Therapy X X X X

Poultry Sci X X Faculty contacts

Welding

Engineering X X X X 160
28 Count 23 14 6 7 4 12

X

X Student Forestry
Caws



Undergraduate Recruitment Survey
Response to Question

5. In your past recruitment programs, have both men and women indicated
interest in your department?

Mor)tly Mostly
both Men Women Comments

D-8

Aero & Astro Fmgineering X

Agr Econ & Rural Soc X

Agricultural Fng X

Agronomy X

Animal Science X

Botany X

Business Admin X

Ceramic Eng X

Class ics X

C.I.S. X

Dairy Tech X

Dairy Science X

El ect ri cal Engineering X

Intomology X

Forest ry X

German X

ilome Economi cs X

Horticulture X

Industrial Engineering X

Journalism X

Medical Technology X

Metallurgical Eng X

Microb iology X

Mus ic X Slightly more women

Nurs ing X

Occupational Therapy X

Pharmacy X

Phys i ca 1 Therapy X

Poultry Science X

Social Work X

Sociology X

Welding Engineering

32 Count 19
Percent 59 25

161

8 5

16



Undergraduate Recruitment Survey
Response to Qtestion

6. Does your department encounter difficulty in attracting women students
into the department?

Aero & Astro Engineering
Agr Econ & Rural Soc
Agr Engineering

Agronomy
Animal Science
As t ronomy
Botany
Bus iness Admin

Ceramic Engineering
Classics
C.I.S.
Dairy Technology
Dairy Science
Electrical Engr.
Entomology
Forestry
German
Home Economics
Horticulture
Industrial Engineering
Journalism
Medical Technology
Metallurgical Engineering
Microbiolog
Music
Nurs ing
Occupational Therapy
Pharmacy
Physical Therapy
Poultry Science

Psychology
Social Work

Sociolou
Speech
Welding Engr

Great Some No
Difficulty Difficulty Difficulty

X

X

X

35 Count 9

Percent 26

X

X

X

X
X

X

6

17

X
X

D-9

Convents

5 at OSU

3% at OSU
see article "Myre
Women Engr. in Au Eng
few women in area

men to women 9-1
at OSU

2 at OSU
1 at OSU

less than 1% at OSU

X
X need men
X

X
X Women' field

2 at OSU
X
X
X Need men
X Need men
X
X

X
X

X

X

20

57

Bad opportunities
for men

Women to Men 5-1
at OSU

1 female at OSU
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Undergraduate Recruitment Smvey
Response to Question

7. If you use printed material in recruitment, please include copies.

Departments that included Brochures

Aeronautical & Astronautical Engineering

Agricultural Engineering

Agronomy

Biochemistry & Molecular Biology

Ceramic Engineering

Conputer & Information Scie :e

Dairy Technology

Dairy Science

Dental Hygiene

East Asian Languages

Electrical Engineering

Forestry

ilome Economics

Horticulture will be available Spring 1971

Industrial Engineering

Medical Technology

Metallurgical Engineering

Microbiology

School of Music

Nursing

Occupational Therapy

Pharmacy

Physical Therapy

Poultry Science

Social Work

Welding Engineering

Count 26

163



Departments to Which Undergraduate
Status of Women Questionnaires

Were Sent

Did not
Returned Return
Quest. Ques
tionnai re t i onnai re

Accounting X
Aero & Astro Soc X
Agr Econ & Rural Soc X
Agricultural Educ X
Agricultural Eng X
Agronomy X
Anatomy see footnote one
Animal Science X
Architecture X
Art X
Art Education X
Art History X
Ast ronomy X
Biochemist ry &

Molecular biology X
Botany X
Business Admin X
Ceramic Engineering X
Caemical Engineering X
Chemistry X
Civil Engineering X
Classics X
C.I.S. X
Dairy Technology X
Dairy Science X
Dance X
Dental Hygiene X
Design X
East Asian Languages X
Economics X
Education X
Electrical Engineering X
Engineering Graphics X
Engineering Mechanics X
English X
Entomology X
Forestry X
Genetics X
Geography X
Geology X
German X
Health Education X
History X
Ikme Economics X
Horticulture X
Indust rial Engineering X
Journalism X
Linguistics X
Medical Dietetics see footnote two

64

Returned
Ques-

tionnaire
Medical

Technology X
Metallurgical

Engineering X
Microbiology X
Mineralogy
Music X
Nuclear

Engineering
Nurs ing X
Occupational

Therapy X
Pharmacy X
Phi los aphy

Photography &
Cinema

Physical Educ
Physical Therapy X

Physics

Phys iology see footnote
Plant Pathology
Political Science X
Poultry Science X
Psychology X
Slavic Languages X
Social Work X
Sociology X
Speech X
Statist i cs X
Theatre X
Welding

Engineering X
Zoology X

D-11

Di d not

Return
Ques-
tionnaire

two
X

Count 48 24

FOOTNOTES

One) Not applicable to under-
graduate degree program

No) returned questionnaire
contained no useable
information

1
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STMNIM C ElinuMINT
42245812
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421-7363

VnsitAtes Com
432-2F40

Mks. Rachel Hubbard
265 Campbell Hall
1787 Neil Avenue
The Campus

Dtar Mrs. Hubbard:

AREA OP STUDENT AFFAIRS

STUDENT FINANCIAL AIDS
134 WEST 12TH Avimvs

COLUMBUS, OHIO 43210

RODNEY J. HARRISON, Director

422-1134

November 19, 1970

RE: Support of Women through the Student Financial

Aids Program

E-1

LOANS

422-3816

SommunIts
422-7034

Commomm
422.2940

In attempting to provide adequate research data relative to the number

and percent of male versus female financial aid recipients, we chose to use

the three major federal student aid programs which we administer because of

their broad eligibility and because they are basically unrestricted by

course of study. The programs are as follaws:

Educational Opportunity Grants

These are available to needy undergraduate students in good

academic standing from families with incomes of $9,000 or

less.

National Defense Student Loans

These loans are available to students primarily from families

with incones of $10,000 or less and are available to under-

graduates, graduates, and students in the College of Law.

College Work-Study Program

This is subsidized st.zdent employment of needy students

primarily from low-income families and available in all

colleges of the University.

Listed below are the number of students in each program and the amount

of money allocated as well as a total unduplicated count. This unduplicated

count is important because students may be involved in any one or all three

of these programs.

TOTAL UNDUPLICATED COUNT 3,704

Educational Opportunity Grants 1,183 $ 595,561

National Defense Student Loans 2,277 $1,310,144

College Work-Study Program 1,814 $1,090,343
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Dr. Rachel Hubbard November 19, 1970

Page Two

The number and percent of the maWfemale distribution for these pro-
grams are as follows:

RJH.dkh

Male 1,920

Female 1,734

167

52%

48%

ely yours,

Rodney J. arrison
Director
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422 Oa
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Mrs. Rachel Hubbard
265 Campbell Hall
1787 Neil Avenue
The Campus

Dear Mrs. Hubhj:d:

AREA OP STUDENT AFFAIRS
STUDENT FINANCIAL AIDS

1 54 WEST 12TH AVENUE

COLUMBU.i, OHIO 43210

HOON1.1' J. I IARRISON, Director

122-1134

January 20, 1971
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1.0,Ns

422.3816

Si Imell A11011,

422.7034

Ommum;
422-2940

I am most happy to answer your recent inquiry concerning support
available to women students through the financial aid program.

Our office does handle the Student Employment Program and the
College Work-Study Program is a part of that function. Enclosed for

your information and that of the committee is the most recent wage
scale that is authorized for use by University employers. As you

will notice there is no differentiation on this scale for men or
women.

As far as the other scholarship programs are concerned, informa-
tion could be made available but it would be necessary for us to do

a hand count. We do not have the record as far as the student's sex

on any of our machine tabulating cards simply because so few of the

scholarships are designated that way. We were able to give you

information on the federal programs because data was readily avail-
able.

As far as a statement on the method used in awarding financial
aid, may be the enclosed brochure would be helpful.

If more details are requested I would be most happy to meet with
your committee and discuss with them other information that they
would want and how we might provide it for them.

RJH.dkh

I Gs

erely yours,

Rodney J. arrison

Director
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The Ohio State University's
Financial Aid Program

Realistic financial planning is an essential element
of the university experience. It is a function of the
Student Financial Aids Office at The Ohio State
University to assist students and their families in
formulating plans for the financing of a college
education.

The riding cost of a college edufation has made
it increasingly difficult for many families to pro-
vide the necessary funds for the higher education
of their children. The state-assisted universities of
Ohio were established to provide quality education
that would be within the financial means of all
families. Unfortunately, there remain many fami-
lies that cannot afford to send their children to
college. To assist these families, The Ohio State
University created the Student Financial Aids
Office.

The primary purpose of the financial aid pro-
gram at The Ohio State University is to enable
qualified students with limited financial resources
to attend college. The University will make every
effort within its means to help these students
secure the needed funds. Thus, a student who has
financial problems should seek assistance from the
Student Financial Aids Office before altering any
educational goals.

The following types of financial aids are available :

Scholarships are monetary gifts which do not
involve repayment. Selection is based on the stu-
dent's academic performance or potential and the
amount ordinarily varies with the student's finan-
cial need. Grants are gifts of money made to stu-

dents in need of financial aid and capable of meet-
ing normal academic requirements. These pro-
grams, funded primarily by the State and Federal
Government, do not imply academic distinction.

Awards are monetary recognition given for
achievement and are selected without application.
These are usually given during Spring Quarter.

Employment opportunities are available for
part-time work through the employment referral
service of the Student Employment Office as well
as through the College Work-Study Program. The
latter program, funded primarily through Federal
resources, is available to students with need from
low income families.

Loans are financial aids which have the require-
ment that they be repaid at a specific time. Most
loans administered by The Student Financial Aids
Office also have a minimal interest charge.

Application procedures for each type of aid are
described on the following pages.

The Student Financial Aids Office welcomes in-
quiries from students, parents, and friends of the
University. Its staff is here to serve you.

Address : Phones (Code 614) :

Student Financial Aids Scholarships 422-7034
The Ohio State University Loans 422-3816
154 West 12th Avenue Employment 422-6812
Columbus, Ohio 43210 Work-Study 422-7363

Veterans 422-2940
Counseling 422-2940

Director 422-1134

C9
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1.1, mow hi voir pistoling. OW folio*
yom will fInd IPU msle impetigo, for a year's

( throw education at The Ohio State
University, These expenses will vary with the
individual student's type of housing, course of
study, choice of food, recreation, transportation
and other factors. Basic expenses, excluding all
incidentals which average $350 per year, for an
entering freshman, Ohio resident, would be :

Application Fee (Nonreturnable) 10.00

Acceptance Fee (Nonreturnable) 25.00

University Instructional Fee 510.00

University General Fee 120.00

Deposits to cover laboratory
materials and breakage 50.00

Deposit to cover military uniform .. 40.00

Books and Supplies 150.00

Room and Board (Residence Hall) .... 1,104.00

Total Men $2,009.00

Women 1,969.00

A commuting student could, of course, subtract
his room and board because he is living at home,
but should add costs for transportation and noon
lunches on the campus.

Because the University Instructional and Gen-
eral Fee will vary with each college or professional
school, a student should check The Ohio State
University Bulletin for more exact figures.

Because the University is a state-assisted insti-
tution, out-of-state residents must pay a larger
share of their expenses. The University Instruc-
tional and General Fee for out-of-state residents
is $1,680 yearly, but other costs would be the same.

Scholarships

Scholarships are available to both entering and
enrolled students. These scholarships are made
available from various sources on the campus as
well as outside foundations, industries, interested
groups, and individuals. Approximately 4,500
scholarships are awarded yearly.
General University Scholarships Approximately
1,000 General University scholarships, carrying
stipends of $200 to $800 per year, are awarded
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ann(Ially, irrntyective of gehool or college in the
'University. These scholarshipo are renewable un-
til graduation.
Cooperative Housing Scholarships Cooperative
housing scholarships for undergraduates are
available In the Stadium Scholarship Dormitory
for men, and in the Alumnae Scholarshir Houses
for women. Because of the cooperative feature of
this program, the cost to the student for room and
board is approximately $480 yearly for women
and $510 for men, as compared to $1,104 in the
other University residence halls. Students should
indicate their interest in this program on the
scholarship application.
Awards in Specific Locations A number of scho-
larships are provided yearly in various sections of
the state. These are made possible by The Ohio
State University Mothers' Association and The
Ohio State University Development Fund. In most
cases, they are granted to freshmen and are not
renewable.
Special College Scholarships Each undergradu-
ate college has a number of special scholarships
available only to applicants in that college or de-
partment. A detailed listing of these is given in
the appropriate Ohio State University Bulletin.
All applicants who submit the standard scholar-
ship application blank are considered for all avail-
able aids.
College of Education Bland L. Stradley Memorial
Scholarships of $210 per quarter will be granted
to 100 students who plan to become elementary
or secondary teachers. This scholarship is renew-
able.
School of Music A number of grants and scho-
larships are awarded to outstanding musicians
who plan to major in music. Interested stLdents
must contact the School of Music, 1899 North Col-
lege Road, Columbus, Ohio 43210, prior to January
15, to arrange for necessary auditions.
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Nil Hew I hma I Upping unit y rantm This federal
pre weal Wils 0401114ml under tho Higher Educa-
11mi Art fir 190, It enables the University to
it ward grants to shuk.nts who qualify under the
guldellnes of the program. The primary selection
erllerlmi is I he ram ily's Ilminehil circumstances,
with the major emphasts on students from low-

rh mines,
The gra ots van he made to luny undergraduate

student, but prefernce is given to entering fresh-
men. A student's high school or college record
must indicate his ability to maintain good stand-
ing in his academic work.

Application should be made on the regular
scholarship application blank following the proce-
dures and deadlines listed elsewhere in this sec-
tion.
Ohio Instructional Grants This aid program has
been established by The Ohio Board of Regents and
provides non-repayable grants to Ohio residents.
An applicant must be a full-time undergraduate
student and awards are based on his family
financial information. In most cases family in-
comes must be under $10,000.

To apply, the university scholarship application
can be used. Special information and deadline
dates are available at the Student Financial Aids
Office.

Regional Campuses

The University has four two-year undergraduate
regional campuses located in various sections of
the state. Scholarships and Grants are offered to
students who plan to enroll at these campuses. Ap-
plicant3 must secure the required forms from the
regional campuses, and must have the application
and recommendation forms returned to the cam-
pus by April 15. The Parents' Confidential State-
ment of the College Scholarship Service must be
filed by March 15.

For further information, students should con-
tact the regional campus where they plan to enroll.
Addresses are listed below.

The Ohio State UniversityLima
4300 Campus Dr., Lima, Ohio 45804

The Ohio State UniversityMansfield
2375 Springmill Rd., Mansfield, Ohio 44906

The Ohio State UniversityMarion
1465 Mount Vernon Ave., Marion, Ohio 43302

The Ohio State UniversityNewark
University Drive, Newark, Ohio 43055
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Freshman Scholarship Procedures

To apply for a scholarship, a freshman applicant
must :

1. Send completed Parents' Confidential State-
ment to the College Scholarship Service before
February 1. These forms are available in the
high schook,

2. Send a completed Freshman Scholarship Appli-
cation to the Student Financiai Mds Office be-
fore March 1.

3. Have the high school principal or counselor
complete a Recommendation for Scholarship
and forward it to the Student Financ:al Aids
Office before March 1. This form is furnished
with the. application.

Each applicant must have taken at least one of
the following standardized tests :
1. American College Test.

2. College Entrance Examination Board Scho-
lastic Aptitude Test.

3. National Merit Scholarship Qualifying Test.

Since the scores received on these tests will be
forwarded by the school official who (;ompletes the
Recommendation for Scholarship, it is suggested
that applicants take the tests prior to the end of
the first semester of their senior year.

Only those applicants whose files are complete
and who have been admitted will be considered
for awards. Applicants for the Columbus campus
will be notified of the committee's decision by June
1.

Professional School Students
Scholarships are available to students enrolled in
the University's Professional Schools. General
University ScholarshipS are available to all profes-
sional students in varying amounts, and are re-
newable until graduation. Health Professions
Scholarships are available in the Colleges of Medi-
cine, Dentistry, Pharmacy, Optometry and Veter-
inary Medicine. Scholarship applications are avail-
able November 1, and must be submitted by March
15. Applicants will be notified of the committee's
decision by August 15.

For further details see the appropriate Ohio
State University Bulletin.

Graduate Students
Information concerning graduate student fellow-
ships and assiscantships should be obtained
through the Graduate School or the student's aca-



I Wilk. elopkrtInPnt, Caluluitte students are eligible
Io apply through Ulla office for part-time student
empioi/ man,. and losns,

!moiled tudents
Thom. Mt udents now le at temla nv lkt trlie Ohlo
State 11111 veralty on the undergraduate level should
request an "Enrolled Application" when applying
for scholarships. The major scholarship awards
made available to this group are the Ohio State
University Scholarships. Other University-wide
scholarships, including those for cooperative scho-
larship housing, are also avail:71)1e. In addition to
these, a number of special scholarships are admin-
istered in cooperation with the various colleges of
the University. These special scholarships for
undergraduates are listed in the appropriate col-
lege catalogs. Information concerning these
awards is available at the college or departmental
offices as well as the Student Financial Aids Office.

Unless otherwise designated, the University's
scholarship application form will be used for con-
sideration. for all aids for which an applicant may
be eligible.

Scholarship applications are available Novem-
ber 1 and must be submitted by March 15. Appli-
cants will be notified of the committee's decision
by August 1.

Undergraduate Transfer Students
A limited number of scholarships are available
each year for students transferring from other
colleges and universities. Only applicants who
have completed their admission to The Ohio State
University are considered for scholarships, and
they must have exceptionally good records to be
selected. Scholarship applications are available
November 1 and must be submitted by March 15.
Applicants will be notified of the committee's
decision by August 1.

Scholarship Renewal Requirements

The majority of scholarships granted are renew-
able until graduation. Stipends for these awards
may vary upon renewal, based on the applicant's
financial need. University scholarships may be
renewed provided : (1) the student maintains a
point-hour ratio based on each year's performance
which places him in the upper third of his class;
(2) a new application is filed each year before the
deadline date of March 15 ; and (3) adequate
funds are available.

E-6

Other Aid Programs
Pederal Guarantee Bank Loan Program This Fed-
eral program, made possible through the Higher
Education Act of 1965, ix administered to Ohio
raidents through the Ohio Student Loan Commis-
sion (OSLC), 21 W. Broad, Columbus, Ohio 43215.
Nonresident programs parallel the Ohio program
through appropriate agencies in the student's
home state. In Ohio, students may obtain funds
f rom banks, savings and loans, and credit unions.
Up to $1,500 per year is available for graduates
E nd undergraduates attending accredited institu-
tions. Students with an adjusted family income of
$15,000 or less are eligible lor Federal interest
subsidy . . . whereby the government pays the
current interest rate of 61/2 per cent while the
student is enrolled. The st7:dent pays the remain-
ing 1/2 of 1 per cent simple interest during the in-
school period. Repayment of the loan principal be-
gins nine months after the borrower ceases to be
a student. However, not all financial institutions
are willing to apply for the Federal benefits and
the student is encouraged to check with the bank
on this matter. Clearly, it is to the student's bene-
fit to obtain Federal subsidy whenever possible as
this reduces the cost of the loan. Students must be
in good standing to qualify and usually must be
enrolled full-time.

Social Security Details concerning eligibility un-
der this program may be secured from the district
Social Security Administration Office. Benefits us-
ually are available for eligible students until age
22.

Veterans Be.nefitg Veterans and veterans' depen-
dents may secure information concerning various
benefits under these programs from the OSU Vet-
erans Center or their regional Veteran's Admin-
istration Office.

Law Enforcement Education Program This fed-
erally funded grant and loan program is available
through Student Financial Aids to those currently
employed by law enforcement agencies or those
who are preparing to enter a career in law en-
forcement, correction or protection.
Cuban Loans Cuban Loans are federally funded
long-term loans available through Student Finan-
cial Aids to Cuban and certain other Latin Ameri-
can refugees.

ROTC A number of different scholarship pro-
grams are available for students interested in mili-
tary careers. Information may be secured from
the Army, Air Force, or Navy unit at The Ohio
State University or your local recruiting office.
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Student Employment

Part-time employment contributes to the educative
experience of students at The Ohio State Univer-
sity. Campus offices. Columbus residents, and busi-
nessmen cooperate to provide employment oppor-
tunities. Although much of the work is of a tem-
porary nature, it frequently results in permanent
part-time mid, yment for those who give courte-
ous, willing, and dependable service.

Students and student wives who can afford the
time to work may apply at Room 210, Student
Services Building, at the completion of registra-
tion. The office is open from 8:00 a.m. to 5 :00 p.m.
Monday through Friday and from 8 :00 a.m. until
noon on Saturdays. Interviews are arranged be-
tween the hours of 9 :00 a.m. and 4 :00 p.m. Mon-
day through Friday.

It is highly desirable that entering students
have adequate funds to finance at least their first
quarter. Inasmuch as good health and scholastic
achievement are essential to a satisfactory Uni-
versity career, part-time work schedules should be
arranged with care. R gular employment is dis-
couraged for freshmen during their early adjust-
ment to college life.

After the initial interview, the student's quali-
fications, work history. and free hours are studied,
and referral is made if there are appropriate jobs
available. Wage scales vary according to the na-
ture of the work and the skill of the student. All
students are encouraged to use their own initiative
in discovering job opportunities as well as using
the resources of this office.

A large number of students and student wives
are employed on campus in a wide range of jobs.
Students and wives with clerical and office experi-
ence are normally in demand both on and off cam-
pus. Upperclassmen and well qualified graduate
students engage in part-time teaching and render
technical and semi-professional assistance to in-
dustries and professions.

E- 7

Summer Work
ti111111110' tij i.ni iigs ninstittitti tin iiiIplbriunt sourni

Inemne rm. l'01113(11 AIIIIItints. Studont Km-
ployment ()thee, open the year mind, also pro-
vides information on vacation work opportunities.

A number of full-time summer openings are
listed by resorts arid summer camps, industries,
and Columbus businessmen.

Room and Board Jobs
Male students who come to The Ohio State Uni-
versity may find, at the Student Employment Of-
fice, opportunities to earn their room and/or
board. Female students should apply for these op-
portunities at the Office of Student Housing,
Pomerene Hall.

Work-Study Program
The University participates in the Federal College
Work-Study Program for full-time students from
low-income families who could not attend without
financial assistance. Qualified students work on
campus for an average of 15 hours per week and
earn approximately $700 during three quarters.
One quarter of full-time work prior to enrollment
is permitted. Applicants must rank in the upper
two-thirds of their high school class or maintain
good standing at the University to be eligible.

Applicants must file or have filed the parents'
confidential statement as a basis for evaluation
of need. Total earnings will be limited to evaluated
need.

Full time students who have completed three
quarters and are not enrolled the next quarter,
but will return, may work during the off quarter
for not over 40 h urs per week. During the sum-
mer quarter some full-time jobs may be available
off campus.
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Loans
All loans are for current i:ducational expenses
only (room, board, books, and tuition), and are
granted to studenta whose parent, guardian, or
spinout ih unable to provide sufficient funds to
enable Ihm to finance their education.

Students who are considered full time are elig-
ible to apply. First quarter freshmen are con-
sidered for loans through the scholarship applica-
tion procedure only. Other entering freshmen who
wish to apply for loans may do so during their first
quarter of enrollment and will be considered for
the remainder of the academic year. Since loan
funds are limited, first consideration will go to
those students having the highest combination of
ability and need.
University and Foundation Loans These loans
are applied foe quarterly with a usual maximum of
$300 per loan, $750 per year, and $1,500 total
while in the University. Interest rated average
3 per cent, and repayment schedules vary accord-
ing to the year in college. Co-signers are required,
and parent or guardian must co-sign in the case
of minors.
National Defense Students Loans National De-
fense Student Loans are available to students who
are capable of maintaining good standing and
have a verified financial need. Students with the
best records and highest financial need will be

given first consideration.
Undergraduate students may borrow under the

National Defense Loan Program a maximum of
$1,000 per academic year to a total maximum of
$5,000 while Graduate students may borrow a
maximum of $2,500 per academic year to a total of
$10,000. Repayments begin nine months after
leaving the University with a minimum $45 quar-
terly repayment. No interest is charged while the
student is attending the University or fof nine
months thereafter. Following this grace period,
3 percent is charged. The debt is cancelled in
case of death or permanent and total disability. If
the borrower becomes a full-time teacher (elemen-
tary, secondary or college), 10 per cent of the
loan can be cancelled for each year of teaching,
not to exceed 50 per cent of the loan. However, if
the teaching involves handicapped students or is
in a predominantly low income area school, 15
percent annual cancellation is allowed to the full
amount of the loan.

The total loan plus interest may be cancelled
by 121/2 percent for each year of service in the
Armed Forces of the United States performed
after June 30, 1970. The total maximum military
cancellation may not exceed 50 percent of the
total loan plus interest.
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Health ProfesRions Student Loans Students in
medicine, veterinary medicine, dentistry, pharm-
acy or optometry can be considered for these
loans.

The maximum that may be borrowed is $2,500
per academic year. Repayments begin one year
after graduation and must be completed in ten
years from that time. No interest accrues while
the student is in school or for one year thereafter.
The rate of interest is 3 per cent. Borrowers in
medicine, dentistry or optometry who practice in
an area having a shortage in their profession may
annually cancel 10 per cent of the loan up to a
50 percent maximum. If the practice occurs in a
low-income district cancellation at 15 per cent
annually is allowed up to 100 percent of the un-
paid loan. Repayments may be deferred up to
three years if the borrower becomes a member of
the Armed Forces or Peace Corps. Repayments
may be deferred up to five years if the borrower
pursues advanced professional training, including
internship and residencies. No interest accrues
during deferment periods.

Nursing Student Loans Students enrolled in the
School of Nursing may be considered for aid under
this program. A maximum of $1,500 per academic
year may be borrowed with an interest rate of 3
percent. Repayments and interest begin one year
after graduation, and up to 50 percent of the loan
may be cancelled if employed as a full-time pro-
fessional nurse for a nonprofit institution or
agency. Up to 100 per cent of the loan plus in-
terest may be cancelled at the rate of 15 per cent
per year for each complete year of service as a
full-time nurse in a hospital which has been desig-
nated as having a substantial shortage of nurses.

Application Periods Applications for long term
loans are available only during the periods listed
below. During any application period, excepting
summer quarter, federal loan applicants may ap-
ply for the next quarter as well as the remainder
of the academic year. Scholarship applicants may
also indicate their interest and be considered for
loans by checking that section of the scholarship
application.

Fall Quarter July 15August 15*
Winter Quarter.. . . October 15November 15*
Spring Quarter... . January 15February 15*

Summer Quarter April 15May 15
* Application periods for National Defense, Nursing or

Health Professions Student Loans for the academic year.

Emergency Loans Emergency loans with a $50
maximum, 90 day repayment period, and no in-
terest are also available at any time during the
academic year.
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HOURS

Except on holidays, the Student Employment Of-
fice is open year round from 8 a.m. to 5 p,m..
Monday through Friday, and from 8 a.m. until noon
Saturday. Interviews are held between 9 a.m.
and 4 p m., Monday through Friday.

WORK-STUDY PROGRAM

The University participates in the federal College
Work-Study Program. This program provides on-
campus employment for needy students. A maxi-
mum of 15 hours work a week during the academic
year and 40 hours a week between quarters is
provided. Further information and applications are
available from the Work-Study Office, Room 212,
Student Services Building, 154 West Twelfth
Avenue.

OTHER FINANCIAL AIDS

The Student Employment Office is a division of
the Student Financial Aids Office, which makes
available additional aid through loans, grants, and
scholarships.

Scholarships end grants are available to stu-
dents v:ith high ability and financial need. The
yearly deadline for filing an application is March
1. Applications are available November 1.

Loans are available to enrolled students whose
point-hour ratios are 2.00 or better. Application
periods are approximately one month before the
start of each quarter.

For further details write to:
The Ohio State University
Student Financial Aids Office
154 West Twelfth Avenue
Columbus, Ohio 43210
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TYPES OF JOBS
An extremely broad range of job opportunities
is available, especially for men. Employment varies
from a single one- or two-hour job to a full-time
position. Often short-term jobs develop into regu-
lar part-time employment as a result of courteous,

willing, and dependable performance. Employ-
ers are encouraged to restrict part-time jobs to
20 hours per week. Some positions require the
applicant to remain one year or more. Evening

work is solicited for students who have classes

all day long.
Because of the large variety of available jobs,

it is impossible to describe them all. However,

following are a few of the more common cate-

gories.

Office Work
bookkeepers
clerks
data processors
machine operators
typists
stenographers

Libraries
cata logers
file clerks
monitors
receptionists
typists

Labor
construction sites
plants
service shops
truck terminals
warehouses

Odd Jobs
furniture movers
gardeners
home maintenance

or repair men
house cleaners

Sales

cashiers
clerks
delivery men
inventory takers
stockmen
warehousemen

Food Service
bus boys
dishwashers
short order cooks
waiters
waitresses

Child Care
churches
day care centers
homes
recreation centers
women's clubs

Recreation
arts and crafts instructors
dance instructors
life guards
music instructors
sports leaders

E-10
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WAGES

Wage rates are not fully controlled by the Stu-
dent Employment Office. They vary according
to the skills and experience required, the respon-
sibilities involved, and the hours worked. Rates
usually increase gradually with length of service
and satisfactory performance. Hourly rates are
quoted by the employer either in terms of cash
or in exchange for room and/or meals. (Federal
minimum rates apply on-campus and where ap-
propriate off-campus.)

RESTRICTIONS

A first-quarter freshman is referred for employ-
ment only in an emergency and then for limited
hours, mainly on weekends. This is to encourage
full concentration on academic pursuits and ad-
justment to college life during the first few months.

A well-adjusted student in good standing may
be referred for a job requiring not more than 20
hours a week if little transportation time is in-
volved. Heavier time requirements must be ap-
proved by the student's adviser. A student with
a low grade average which puts him in academic
jeopardy will not be referred on daily jobs. The
student will be advised to concentrate on study
until his grades have improved.

Women living in dormitories or rooming houses
may find late evening work impractical.

SUMMER EMPLOYMENT

Regular and summer-quarter students are eligible
for assistance in job placement for the summer
months. Summer jobs on campus and in the Co-
lumbus area are handled by the Student Employ-
ment Office in the same manner as jobs during
the academic year.

Information on camp and resort jobs as well
as other summer opportunities outside the Co-
lumbus area is available for study and reference
at the Student Employment Office. On-campus
interview schedules are arranged, normally dur-
ing the Winter and Spring Quarters, for out-of-
town employers seeking summer help. Campus
visits of these employers are publicized in ad-
vance so that students may sign up for appoint-
ments.

A student interested in direct or commission
sales will find information on such opportunities
on file in the Student Employment Office library.
While some students are highly successful in

this type of work, others are bitterly disappointed.



ELIGIBILITY AND SERVICES

The services of the Student Employment Office
are available to registered students and their
spouses. A student's eligibility is established when
he presents his fee card for the appropriate quar-
ter and corrects his schedule information if it
has become outdated. A student's wife who wants
a full- or parttime position shows her husband's
fee card to verify eligibility.

The service informs students of job oppor-
tunities on and off campus, interviews and screens
applicants, refers qualified applicants to employ-
ers, keeps individual student employment records,
and counsels students regarding employment.

This office does not assist in career placement
for graduating students. Each college of the Uni-
versity maintains a placement office for this
purpose.

PROCEDURES

Employers call or write the Student Employment
Office, located in the Student Services Building,
to report the need for student help. They sum-
marize job descriptions, qualifications and hours
required, duration of jobs, beginning dates, and
wage rates. The essential facts except names of
employers are then posted on the Employment
Office bulletin board.

178
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A student desiring help in finding employment
files an application which indicates special skills,
training, employment experience, course of study,
class schedule, current academic grades, and need
to work.

Interviewers screen job applicants on a first-
come-first-served basis. After careful considera-
tion of the job and the applicant, the interviewer
refers the qualified student to the employer for
interview and consideration. Student and employ-
er report to the Student Employment Office the
results of the interview for entry in the student's
employment record. A student is ildividually noti-
fied of opportunities only when rarl qualifications
are specified.

A performance rating requested from the em-
ployer is entered in the student's employment
record. The student is encouraged to report any
unfair employment practices or improper work-
ing conditions. If the report is verified and the
situation is not corrected, jobs from that employer
will thereafter be refused.

The student's wife takes precedence after reg-
istered students in the filling of part-time jobs.
She will find numerous full-time opportunities
especially in the clerical and sales fields. Child
care at home or away during the work-day hours
is also often needed.
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Job T
Management
Traines

Assistant
to Manager
Office Supervisor

Craw Chief
or Supervisor
Roc reation Leader

Program Director

Sports Official

Steno II

Steno III

Typist I

Typist II

Clerk I

Clerk II

Statistical
Clerk I/Bookkeeper
Statistical
Clerk II

Office
Machine Operator

Faculty Aide

Projectionist

Illustrator

Draftsman

Editor or
Abstractor
proof Reader
Tutor

1461) Assistant

Research Assistant

Lab Assistant 1
Lab Assistant 11

TrIE Oii1O STATE UNIVERSITY

Stanaardiz,wi "i.udent Job Classification

and
Minimum Wage kites

(Approved 11/69 By Coblnet)

ErToctive .Almstorler

ADMINISTRATIVE:

oft 2 SRI

Minimum
Brie/ Job Desoription Hourly. Rato

Performs management duties tinder supervision; inde- $2.06
pendently responMble for specific duties or judgments
during outeof-hours periods.
Performs detail functions under supervision of a man-
ager.
Superviaas office functions or personnel under general
direction.
Supervises the performance of team or crew in non-'
clerical situation.
Supm.vieft planned recreational program under gen-
eral direction.
Plans and supervises social or recreational programs
with only general guidance.
Ofildates or aupervisea intramural apart&

=CAL
Takes Dict. @ 60 WPM; types @ 40 WPM; has had
6 months experience or equivalent.
Takes Diet. @ 80 WPM; types @ 50 WPM; has had
one year e.xperience or equivalent; composes simple
correspondence; performs as secretarial trainee.
Typoa @ 40 WPM (card file and simple copy) ; alpha-
betises and files.

T
0 60 WPM with high accuracy; copies statistics

aaa ciorrespondence; tiles.
Prepares mailings; alphabetizes and tiles; performs
messenger andgeneral office chores.
Does light typing with reasonable accuracy; keeps files
without supervision.
2erforms simple computations; does manual and me-
chanical sorting; keeps simple records and accounts.
Operates Key Punch; wires sorters; does Tab Lilting;
operates tab equipment and comptometer without au-
pervision.
U. vaZiolls duplicators, comptometer, adding or other
simple office machine; no typing.

I STRU CTIO NAL

Grades papers; keeps records; arranges equipment and
distributes materials.
Operat4:s Who or arc still or movie equipment; repairs
wm.
Does f .4,...hazd art or technical illustrations; designs
covcr l. wriLtee materials.

ses iia. (Inswing, lettering, charting and line tracing;
riairz blue prints.

wriisten material for technical accuracy, compo-
sition sat .. ori;anization or briefs written material.
Checks written material against approved copy.
Tt-ses.-!s insiviaual in DpeCille subject matter in private

.ODIL
C7.0 itiroc,m or lab demenstration and super-

vieu esdulpment.

Par?..:c1; setively in research under general super-
Dutic.; involve evaluation and independent Jude-

Are:x zlcaL:s or maintains research equipment.
. Use., equ-aent; does tests or investigations
troSar class Ls:I-Jur-vision.

1 79

$1.70

$1-85

$L76

$1.60

$1.86

4aferr- /-60

$1.86

P.00

11.80

$1.80

$1.80

$1.90

$1.80

$1.90

$1.65
$2.85

$1.65

$2.35

koo



Job Title
Lab Technician
Statisan
Translator

Research Subject

Watchman

Life Guard

Par ldng Attendant

Bus Driver

Switchboard
Operator
Usher or
Checkroom Attend.
Ticket Attendant
Receptionist I

Receptionist II

Cuhier

Waiter or Waitress
Fountain or
Counter Clerk
Busboy, Counter
Server, Checker,
Dishwasher
Kitchen Help

Student Library
Auistant I
Student Library
Assistant II

Cashier

Sales Clerk

Stock Clerk

Carpenter

Electrician

Painter

Custodian

Labor (Heavy)

Labor (Light)

RESEARCH--Cordinued
B14.

Milhous
Brief Job Desoription Hoar* Rote

Designs, retielys, tests, or arranges lab equipment.
Records data;coisputes data or statistics; graphs or
charts results of testa
Translates, abstracts or briefs written material from
foreign to English or vim versa.
Performs tasks or indicates natural reactions.

SECURITY 8 SI3IVICE

Makes rounds; inspe 3ta or guards areas of responsi-
bility and makes repo fts.
Supervises unorganis ed swimming; rescues swimmers
or prevents dangerom. practices.
Collects tolls; supervisa . parking; guards parking
areas.
Operated passenger vehicle for carrying organized
groups or over specifi id routes.
Receives or route, tilephone calls; supplies informa-
tion.
Shows patrons to pi ()per seating or checks and safe-
guards clothing
Sells, punches or taloa tickets at admisaion functions.
Attends information leak; answers phone; takes skies-
sages; sorts mail.
Receives important visitors; euppLtesinformation ;
keeps records; directs visitors; date and intro-
duces visitors to proper contact,

FOOD SERVICE
Checks, charges and collects for food selected or con-
sumed.
Takes orders for and serves food and dr&nk to tables.
Prepares and/or serves food and drink over the coun-
ter.
Carries dishes; supplies food; serves froen counter;
checks meal cards; may collect cash; works in dish-
room.
Assists with food preparation; wuhes kitchenware and
equilanont.

LIBRARY

Fills requests for books; reshelves books; performs
routines requiring infrequent decisions.
Checks and verifies library orders and receipts; types
forms and cards; makes frequent decisionc

SALES & STOCK

Collects cash or charge slips for merchandise; makes
change; accounts for cash. .

Sells merchandise (other than prepared food) over the
counter; may charge or collect cub.
Stocks shelves; receives, dorm and may account for
bulk merchandise.

MAINTENANCE

Does simple or rough woodworking, maintenance and
repair.
Does simple inspection, maintenance and repair of
lighting and power equipment.
Does simple inside and outside painting and refinish-
ing.
Does general cleaning and maintenance of working
MSS.
Doss heavy lifting and moving oi equipment and sup-
plies.
:mese= lifting of materials and equipment including

Student Employment Mee
210 Stedent Services Minding
Phase 2934812
Jan. 1, 1970

VA)

$2.85

RA&

$1.65

$1.65

Silefri-(00

$1.75

14:60"

Wet

4PL-Itit

$2.00

$1.60

$9:50 471)

vriarGo

Sh4figo0

saies /skit)

44760- 0
$1.60

$1.70

$1.60

$1.60

$1.96

$1.95

$1.96

$1.66

$1.80

$1.66
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College

Department

Title

Name

.The Ohio State University

Status of Women Committee
Undergraduate Subcommittee Survey

Autumn 1970

Telephone Number

am , calling in connection

F-1

with a survey of faculty being done under the auspices of Vice

President Moulton's office. Faculty members of your department

are among the many that are being contacted. We would like your

opinion on the make up or type of an undergraduate student in your

department. Do you have about ten minutes to give us your opinions

on these questions now, or is there a more convenient time that

can call back? ( Time

182



F- 2

Page One

1. What are the characteristics of the ideal undergraduate student

on completion of your program?

academic accomplishment
high point-hour overall
high grades in major

TRiFendent thinking and initiative
strong background in other fields (a good

liberal arts training)
extra-curricular activities
personality traits

ability to cooperate with
faculty
peers

leadership qualities
outgoing, aggressive, extroverted
self-sufficient
self-motivated
ability to verbalize ideas well

other:

1 S3
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Page illo3

2. What opportunities are available for students who receive a

baccalaureate degree in your department?

graduate school
professional school
education
budiness
industry
government
private research
a related field
other:



Page Three

3. How available are these opparttmities at this time?

excellent, an urgent need

very good, many positions available

F-4

good, some positions available

fair, positions available, but competition is a factor

not good, area crowded, lack of opportunities except
in a limited nunber of fields

poor, field is a very crowded with BA's, acute lack
of opportunities, few channels after BA open

4. Of these opportunities, are there scene more suitable for
wanen graduates than others?

Yes No

185
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Page Four

5. Would you recmmend that a female enter your field of study?

Why?

(If Yes):

Yes

they're needed
good opportunities for
employment
women well-suited to field

career that meshes well
with a family
gives her skills she can

use even if she doesn't
enter the profession
other:

1E6

No

(If No) :

no job opportunities
women are not well-suited
to the profession
not accepted in the profession

none yet qualified
women have a high drop-out

rate
other:
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B. Objectives

The following objectives were set forth for continuing

education programs at The Ohio State University and enccepass both

courses for credit for non-degree oriented adults as well as education

programs without academic credit.

1. The primary objective is: To provide university-level

continuing education programs tailored to the economic,

social and cultural needs of society consistent with

the overall objectives, resources and unique capabilities

of the University.

2. More specific objectives are:

a. To provide learning opportunities for which the

University has special ccupetence to those

engaged in the various professionid areas.

b. To provide educational assistance to public

officials, industrial, business, labor ar,d

other comunity leaders to help them to deal

effectively with caumunity related problems.

r To provide university-level educational

assistance to specialized organizations,

agencies and groups to help them to achieve

their educational goals.

d. To provide learning opportunities for adults

who wish to further their personal development

through university-level programs.

3. To achieve these objectives, the University strives:



G-2

a. To provide a climate and organizational

framework which will facilitate the

contribution of the faculty to the University

continuing education program.

b. To provide a mans through which The Ohio

State University can cooperate with other State

and private institutions of higher education

within Ohio in continuing education programs.

c. To conduct research and development programs

directed toward designing, testing and evaluating

innovative approaches in the field of continuing

education.

d. To serve as a laboratory and a mechanism for

the identification of problems requiring research

effort and to interpret these problems to

appropriate personnel in the University.

e. To provide an opportunity for potential

participants to contribute to the identification

of continuing education program needs.

f. To develop an organizational structure which will

provide for effective utilization of University

continuing education resources and place the

University in the position where it can attract

funds for continuing edmcation fron both public

and private sources in order to enhance the

University's educational assistance to its

various publics.

1.9
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B. Continuing Education for Women

This program area was marked by a continuation of non-credit

courses designed to attract the mature woman. Several of these courses

were presented in the morning, which is a popular time for participation

by mature women.

The staff of the Division of Continuing Education contimued

to provide an orientation program for mature students in cooperation

with the Student Affairs area. "Coffee hours" were sponsored each

quarter.

A major effort of this program area included the volunteer

training. A one-day 'Workshop for Volunteers" was held in February

with over 200 mown participating. Eighteen agencies cooperated in

presenting this program.

The training program for volunteers working in elementary

school libraries was held three times during the year. Over 100

volunteers participated in the training program and volunteered

ane-half day per week in an elementary school library. The evaluation

of this program indicates there is excellent response and continued

cooperation with the Columbus Public Schbols is anticipated.

The seminar series designed to train volunteers to work with

the Franklin County Court of Domestic Relations called "Friends in

Action," involved three training programs conducted throughout the

year.
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OHIO STATE UNIVERSITY
STATUS OF WOMEN COMMILIEt
GRADUATE LEVEL SURVEY

AUTIIIN 1970

College Interviewer

Department Date

Office Telephone Follow up

Contact Person

H-1
Page One

Chairman of Graduate Comittee: Telephone

Name:

PROFILE DATA

For the Year 1969-70

Number of Applicants:
Number Accepted:
Number Enrolled: (new)

Number of Graduate Students
total Enrolled

Mhsters Level
Dostoral Level

Part-Time
Full-Time

Number of Fellowship Holders
Types of Fellowship and Number

Men Women

Men Women

Women

Total

Total

Total

Nunber of Teaching Assistants
Nunber of Teaching Associates

'Amber of Research Assistants
Number of Research Associates

Notes:

192

Men Women Total

Men Women Total



APPLICANTS

Number of Applicants:

Number Accepted:
Number Enrolled: (new)

H-2

Page Two

Mien Women Total

What are your criteria for selecting a student for admissicn to graduate work?

Point Bair Ratio GRE Scores

Recommendations

Are your criteria different for men and women?

No

Yes - Please explain

Are there any differences in the qualifications of the men and women who apply?

Submitt fewer applications

Have lower averages

111111=111M

Less prestigious or less complimentary recommendations

Come from less pr stigious oalleges

13



Page Three

RECRUITMDTT

Do you recruit or advertise your department in any way?

116

Yes - For what purpose?

lbw?

Brochure mailed to various colleges

Brochure mailed to individual graduating seniors in field

Careers Day Visitation program in sumer or weekend

To whom do you direct your advertisement?

All colleges in Ohio

Exclusively male colleges

Exclusively female colleges

Coeducational institutions



FELLOWSfIIPS

Number of Fellowship Holders
lypes ofFellowship and Number

11-4

Page Four

Men Wanen Total

What percentage of the applicants,arc eligible for financial assistance?

Total

% of women applicants eligible

What criteria do you use for awarding fellowships?

Point HOMT Ratio

Recommendations

Are your criteria different for men and women?

No

Yes - Please explain

GRE Scores

Are there any differences in the qualifications of men and women who apply?

Point Hour Ratio GRE Scores

Recommendations

195



TEACHING ASSISTANTS

Number of Teaching Assistants
NUmber of Teaching Associates

H-

Page Five

Men Women Total

What criteria do you use for awarding teaching assistantships?

Point Hour Ratio GRE Scores

Recommendations

.1

Are the criteria for selection different for men and women?

No

Yes - Please explain

Are ther any differences in the qualifications if the men and waren who apply?

Point Hour Ratio GRE Scores

Recommendations

How do you employ your teaching:

Indicate mintier of:

In classroom alone:

In classroom assisting prof.
(grading, taking ro61, etc.)

In laborator service

Assistants Associates

Men WC0311 Men Women

M.
11111010.

01=.111111



RFSEAkai ASSISTAWS

Number of Research Assistants
Number of Piiiirch Associates

H-6

Page Six

Men Women Total

What criteria do you use for awarding research assistantships?

Point Hour Ratio GRE Scores

Recommendatiais

Are the criteria for selection different for men and women?

No

Yes - Please explain

Are there any differences in the qualifications of the men and women who apply?

Point Hour Ratio GRE Scores

Recommendations

How do you employ your teaching:

Indicate Number of:

In library research:

In projects leading to
students' own thesis or
publication:

Lab. research for prof:

Assistants

Men Women

....1

IS7

Asz2ociates

Men Women
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Recamendation for an OSU Office of Women's Affairs

Purpose of the Office of Wanen's Affairs

The purpose of the Office of *men's Affairs is seen as being a

visable means of achieving the following three goals:

1. Correction of the problems the individual woman faces at Ohio

State University today.

2. Prevention of the problems in general that wonen at OSU could

face in the future.

3. Developnent of the individual capabilities of women as

functioning members of the University conmunity and as

persons.

Functions

1.

To maintain high visibility in the University community making

sure all who can do avail themselves of the programs .

2. Follow-up

To coordinate efforts to enact the recommendations of the

CA:omission on the status of women particularly those

recommendations that are not delegated to existing

university agencies.

3. Investtgation and Research

To initiate and coordinate research and program projects with

other agencies of the University and community, and to initiate

university-wide polls of faculty, staff, and students in

order to collect information on perceived discrimination.

4. Referral

To initially serve as an office of referral for appropriate

199
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advising and counseling of groups and individuals, e.g.,

individual allegations of unequal treatment to the Office of

Affirmative Action or University ombudsman.

5. Consultations

To advise and serve as counsel for University and non-

university individuals arld agencies regarding problems of

women.

6. Reference

To maintain contacts with similar programs in the country,

to compile current information on governmental regulations

and other educational materials concerning women, and to

make these available.

Location in University Structure

It is recommended that the Office of Wanen's Affairs fall under

the jurisdiction of the Vice President for Administrative Operations.

We feel it is necessary to place the Office of Women's Affairs under

Administrative Operations, because the scope and function of the

office shall, as the foregoing functions suggest, exceed the specific

areas of academic affairs or student affairs. Indeed, this office

shall handle concerns of wanen staff, students, and faculty, that do

not involve employvent-related issues.

Internal Staffing and Structure

Staffing

The staff should include:

A DIRECTOR, female, hired on a full-time basis, who shall possess

the necessary qualifications as indicated in the section above/belcm.

Ibis Director shall be responsible for the day-to-day and long-range

200
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oplration of the office, as well as the development, in consultation

with others as appropriate, of directions for action and programming

and all the various functions of the Office of Women's Affairs as

deltwated in the section on functions.

She shall also supervise the employment and activity of personnel

staffing the office. This supporting staff shall cansist of:

On full-time secretary, to supervise clerical functioning and

personnel.

Two part-time students to assist the secretary in clerical

affairs, and to assist the Director and her designees in data

collection.

Two full-time research/executive assistants to the Edrector,

who shall have had prior experience in campus affairs. These

assistants shall have responsibility for plannijng and

executing the fuactions of the Office, in consultation with

the Advisory Council and the Director. (The Director shall

have ultimate responsibility). These assistants shall also

perform the actual writing of reports, collection of data,

structuring of assignments and executing, as is feasible,

instructions of the Edrector.

In all procedures and programming, the Director and her staff

shall have the benefit of the opinion and guidance of an ADVISORY

COUNCIL, utose membership shall be determined by the Director. The

Council should include representatives from WSGA, Panhallenic, Women's

Liberation, Women's Dormitories, and also faculty, staff, counseling

personnel, etc. The Chairman shall be the Director; the recording

secretary shall be one of the staff members of the office. The two

201
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assistants to the Director shall also sit on the Council as ex-officio

members.

Budgets

The following are preliminary suggestions for funding and annual

salaries:

Director $14,000

Full-time secretary 5,000

TWo part-time students @ $2,500 5,000

Two full-time assistants @ $7,500 15,000

Office supplies for one year 1,000

Programming functions for one year 2,000

Specification for a Selection Committee

This committee should be comprised of representatives from the

entire university community, that is, it should include both men and

women, from all areas, i.e., faculty, administrative and professional

personnel, civil service personnel, and students, undergraduate and

graduate.

Qualifications for Director of the Office of Women's Affairs

1. The Director should be a woman who has been at the Ohio State

University at least three years and has a good knowledge of

the University structure and how it operates.

2. The Director should be a woman who can devote her full-time to the

position.

3. Further qualifications concerning personal and educational

characteristics necessary for the job will be determined by the

selection coimnittee.

2G2
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Selection Procedures

1. Naninations will be accepted from the University comunity.

2. Each nominee will be contacted and, if interested, asked to

submit a written resumg.

3. The resumes will be reviewed by the selection committee and

finalists will be selected on the basis of their resumgs. The

finalists will be interviewed by the Commission.

4. A list of three names will be presented to the President of

the University who will make the final decision.

203



ANALYSIS OF APPENDICES J, K AND L

1. ANALYSIS OF APPENDICES J, K AND L

2, EXPLANATION OF TABLES IN THE
APPENDI(IS

I
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J, K, L-1

ANALYSIS OF APPENDICES Jr, K, L

Appertdices J, K, L, contain information which relate to the areas

of investigation covered by Task Force 3. Tables included show the head

count, F.T.E,, by rank and sex for nine and twelve month faculty

appointments as well as data for adminiztrative and professional staff,

and civil service employees. These data are grouped by departments, and

where applicable, within colleges. All data reflect average salaries by

departments. Special contracts and wages are not included in this study.

The salary data are based on that budgeted July 1970. The base data for

these tables were obtained from the Office of University Budget.

Because of the wide range of job categories included in the

administrative and proftssional, and civil service classifications,

meaningful analysis of this salary data was not attempted.

No attemts were made to lcok at individual qualifications, degrees

earned, length of service, or other professional attributes, These were

assumed to be fairly comparable for both men and women within ranks .

Average faculty salary differences for departments having both

men and women were compared. Those average salaiy differences greater

than $720 by sex and within ranks were noted. This is twice the

minimal dollar amount of $360 used for computing pay increment changes.

Average salary differences within departments that were less than $720

were considered equal.

For nine month faculty at the professor level, ten department

differences were noted. Nine favored men, none favored wanen and one

showed canparable salaries. Among faculty at the associate professor

level, fourteen department differences exceeding $720 were observed.

Eight departmental average salary differences favored men, one favored
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women and the remaining five were essentially equal. At the level of

assistant professor, nineteen departments were compared. Men received

higher average salaries in nine departments, wcaen received higher

salaries in one. Nine departments were judged to be comarable. Of the

thirteen departments at the instnctor level, five were partial to men and

the remaining eight were comparable. In all, fifty-six department

comparisons were made. Men were paid higher average salaries in

thirty-me of them and women in two. Twenty-three comparisons were

essentially equal. Three Colleges, the College of Arts, the College of

Humanities, and the College of Social and Behavioral Sciences, contributed

most to these departmental salary discrepancies. University College

reflected the most equitable salary distribution.

Among the twelve month faculty, the five average salary differences

compared at the professor rank favored men. Seven of the nine

departments at the associate professor level favored men, one favored

women and one showed comparable figures. Of the eighteen comparisons at

the assistant professor rank, eleven were in favor of men, four in favor

of women and three were comparable. At the instructor level all six

comparisons showed men were paid higher average salaries. Of the

thirty-eight comparisons within rank for twelve month faculty, men

received the salary advantage in twenty-nine and women received higher

salaries in five. Of all average salary differences for both nine and

twelve month faculty, 64% were partial to men, 7% favored women, and

29% were judged equal.

The data were also analyzed to identify those departments where

an average salary difference in the amount of $3,000 or more existed.

This figure has been reported in national studies as a connon salary

difference for men and women in various fields. Among the nine month
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faculty there were six departments, four at the professor rank and one

each at the assistant professor and instructor levels, where average

salaries exceeded this amount. In each case this difference favored

nen. Among twelve month faculty, there were fourteen instances where

salary differences between men and women were equal to or exceeded

$3,000. 'Cate was at the professor level, five at the associate professor

level, six at the assistant professor rank and two at the instructor

level. All favored men. In stminary, for twenty within departmental

comparisons worm were paid lower salary in every instance. The pro-

fessional schools contributed substantially to these discrepancies.

From this analysis, one might assume one or more of the following

explanations for the above Lialary discrepancies: women do not negotiate

for salaries as well as men; wanen are less qualified than nen within

each rank; women have not held faculty rank as long as men; or women are

discriminated against at this University.
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J, K, 1 4
EXPLANATION OF -TABLES

In order to grasp an understanding of the tables presented in the
appendices, two definitions are nacessary:

1. F.T.E. This acronym refers to a FULL-TIME EQUIVALENT employee.
That is, the eq.livalent of one employee who has been en-
gaged to work for what his classification of employment
is considered to be a full-time schedule. This term can
be used to account for split appointments as well as
single appointrents. For example, a person may be employ-
ed hal:('-time as a professor of *chanical Engineering and
hal: rime as an administrator in that department. He would
be considered as 0.5 F.T.E's in each position.

2. AVERAGE SALARIES This term refers to "weighted" average salaries
for a department, a college or the university. For ex-
ample suppose that we wish to find the average salary for
a professor in the department of chemistry and we have the
following data:

F.T.E.'s Salary
1.0 $15,000
0.5 $20,000
1.0 $21,000
0.75 $18,000

The calculation would be:

"Weighted" (1.0 X 15000)+(0.5 X 20000)+ 1.0 X 21000)+(0.75 X 18000)
Average Salary 1.0 + 0.5 + 1.0 + 0.75

se $1 8,308

Based on these definitions, department, college and university stannaries
of total F.T.E.'s and average salaries were compiled and presented in three
tables. These tables were:

1.) 9 Month Faculty - Professors, associate professors
assistant professors and instructors

2.) 12 Month Faculty - Professors , associate professors
assistant professors and instructors

3.) OSU Personnel - 9 inonth faculty, 12 month faculty,
administrative and professional,
and civil service.

All of the information contained in these tables was calculated from
base data which was supplied by Mrs. Judith Washburn and the staff of
University Budget.

A sample sheet which follows gives an example of the tables with certain
aspects noted. All three tables are similar and thus, only one sample sheet
is included.
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NOTFS ON SAMPLE SHEET:

1 Total F.T.F.'s for a department. One category is for male

employees and one for female employees.

2 Weighted average salaries for a department.

3 The difference between the male and female average salaries.

4 Total college stmary.

5 A college summary of all departments having both men and women

employees.

6 A college summary of all departments having men employees only.

7 A college summary of all departments having women employees only.

The number of departments in the college falling in that category.



APPENDIX J

UNIVERSITY PERSONNEL COUNT

1 . HEAD couars FOR UNIVERSITY

2 . HEAD COUNTS FOR FACULTY

3 . F . T . E . COW'S FOR I NI VERSITY

4 F . T. F. COUNTS FOR FACULTY
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PAGE
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APPENDIX

1.

FACULTY AND 01AIR11EN SALARIES

&MARY OF AVERACIi FACULTY

PACE

9 Month
Facplty

12 Month
Faculty

SALARIES BY alLEGE 1.-1 1.-28

2. &MARY OF AVERAGE FACUITY
SALRIES BY DEPARTMLNT
WITHIN COLLEGE:

Arts ri Sciences 1-3 1.-30

Arts L-4 L-31

Biological Sciences 1-5 L-32
Humanities 1.-7 L-34
Math & Physical Sciences 1.-9 1-3G
Social & Behavioral Sciences 1-10 L-37
University College L-11 1-38
Administrative Science 1-12 L-39
Agriculture & Dome Econanics 1-13 1-40
Education 1-15 L-42
Engineering 1-16 1.-43

.Tharmacy 1.-18 1.-45

Dentistry 1-18 1-45
Law 1-18 1-45
Medicine 1.-19

Optanetry 1,- 21 1-48

Veterinary Medicine 1-22 1-49
Academic Affairs 1.-23 1-50
Educational Services L-24 1.-S1

Other Auxiliary Enterprises 1-25 1-52
Cooperative Extension 1-26 1.-53

University Totals 1-27 1.-54

3. SUMARY OF AVERAGE alAIRMEN SALARIES
BY DEPARTMENT WIMIN COLLEGE L-55
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M-1

INTERVIEW WIDE
TASK FORCE 4

Ad Hoc Connittee on Status of Women

1. What are the criteria for selecting faculty, students, and staff

for comittees in the schools, departments, colleges, etc.?

2. Are these criteria adequate for wide representation of faculty and

students?

3. How recently have these criteria been reviewed?

4. What cannittees are you responsible for appointing?

S. What committees are elected by peers such as students for student

comittees, faculty for faculty committees, etc.?

6. What comittees are selected from recommendations by students,

faculty and staff?

7. Could you provide me with a list of the current members of camiittees

from each college?

8. What total number of full time faculty do you have in your school/

department, of these how many are women?

9. %hat total number of students do you have in the college, of these

how many are women?

10. What are the total number of staff in the college, of these how

many are women?
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M-2

UNIVERSIlY COUNCILS AND COMMITTEES

Councils and Camnittees Men Women

Facu

Women Men Women

Students

Women
Percent

Total
Percent

Total

Academic Affairs, Coun-
cil on 9 11 18% 1 2 3 67%

Academic Freedom and
Responsibility, Comnit-
tee on 5 0 5 0%

Academic Misconduct,
Cowmittee on 4 1 5 20% 2 0 2 0%

Administrative Cotmcil 28 0 28 0%

Admissions and Regis-
tration Council on 11 1 12 8%

Athletic Cotmcil 5 1 6 17% ***

Campus Grievances, Ad-
visory Committee on 6 0 6 0% 1 3 4 75%

Campus Planning Advisory
Canmittee 8 0 8 0% 2 0 2 0%

Canmencement Camnittee 17 2 19 11% 2 2 4 50%

Canputer Goordinating
Committee 6 0 6 0%

Conference Committee of
the Teaching Staff 14 1 15 7%

Continuing Education,
Administrative Advisory
Contnittee on 20 0 20 0%

Cultural Prograns, Ad-
vi sory Conrnittee on 10 2 12 17% 5 2 7 29%

Development Fund Board

bistinguished Teaching

22 1 23 4%

Alumni Awards Commit-
tee for 5 0 5 0% 3 3 6 SO%
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M-3

Faculty Students

Percent Percen t

Councils and Comittees Men Women Total Women Nbn Women Total Waeen

Engineering Experiment
Station, Advisory
Council 8 0 8 0% 2 0 2 0%

Faculty Advisory Com-
mittee to President
and Trustees 7 0 7 0%

Faculty Council + 132 15 147 10% 26 7 33 21%

Graduate Council + 59 0 59 0%

Honorary Degrees,
Committee on 5 0 S 0%

Housing Appeals Panel 2 0 2 0% 1 0 1 0%

Instruction and Re-
search Oncluter Cen-
ter Advisory Committee 12 0 12 0%

Learning Resources Com-
puter Center Advisoly
Committee 15 0 15 0%

Library Council 10 0 10 0% 0 2 2 100%

Mershon Committee on
Education in National
Security 7 0 7 0%

New Faculty Orientation 5 0 5 0%

00U Association Alumni
Advisory Board 24 3 27 11%

OSU Association Board
of Dire ctors 8 1 9 11%

OSU Research Foundation
Board of Directors 19 0 19 0%

Ohio Union Council 6 1 7 14% 6 3 P* 33%

Open Hbusing Panel 6 0 6 0% 3 0 3*** 0%

Parking and Traffic,

Board of Appeals for 2 2 :4 50% 1 0 1 0%



M-4

Faculty Students

Percent Percent

Councils and Committees Hen Women Total Women Hen Women Total Women

Parking and Traffic,
Commission on 10 1 11 9% 2 2 0%

Patent Athisory Commit-

tee 6 0 6 01 1 0 1 0%

Placement and Related
Services Committee 13 8 21 38%

Program Committee
Faculty Council 4 1 5 00%

Radiation Safety Com-

-Imittee 13 0 13 0%

Recognitions, Commit-

tee on 5 3 8 38%

Research Council 23 1 24 4% 1 1 2* 50%

Rules, Committee on 3 0 3 0%

Scnolarship and Loan

Committee 12 0 12 0% 2 1 3 33%

Selective Service Ad-

visory Committee 7 0 7 0%

Student Advisory Com-
mittee:

To the President 7 2 9 22%

To the Vice Presi-
dent for Academic
Affairs

2 3 5 60%

To the Executive
Vice President 4 3 7 43%

To the Vice Presi-
dent for Business
and Finance 16 1 17 6%

To the Vice Presia
dent for Student
Affairs 6 1 7 14%



M-5

Councils and Committees Von

Faculty

Wanen Men Women

Students

WomenWomen

Percent
Total

Percent

Total

To the Vice Presi-
dent for University
Development 6 4 10 40%

To the Vice Presi-
debt for Educational
Services 24 2 26 8%

To the Vice Presi-
dent for Medical
Affairs 5 1 6 17%

To the Vice Presi-
dent for University
College 5 7 12 58%

To the Executive
Assistnat to the
President 2 3 5 50%

Student Affairs, Council
on 6 2 8 25% 6 1 7 14%

University Press Edito-
rial Board 13 0 13 0%

Water Resources Center
Advisory Committee
for the 16 0 16 0% * * *

William Green Committee
AFL Scholarship 10 0 10 Ot

Totals: 638 49 687 7% 144 54 198 27%

Students Faculty
in the University 2475 529 3004 181 2843816661 45009 37%

Footnotes:

Includes alternates
One to be appointed

:** Three yet to be appointed
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M- 8

Task Force 4

Ccartittee Analysis

College of Administrative Science

Faculty Students
PercentPercent

Committee Men Women Total Wann Men Women Total Women

M.B.A. Program 9 3 0 3 0

Executive Comm 13 2 0 2 0

Faculty Senate 16 6 0 6 0

College Personnel 9

University Judical Panel 2 1 0 1 0

Quantitative Analysis 13
111

Research 8 2 0 2 0

Scholarship & 6 2 0 2 0

Financial Assistance

Doctoral Programs 9 3 0 3 0

M. Accounting 8 1 0 1 0

B.S . in Bus Admin. 9 6 0 6 0

Coliege Relations 6 2 0 2 0

Continuing Ed. 7

Faculty Elections 7
MID

International Program 6

Library Comm 8 3 1 4 25%

Total 136 31 1 32 3%

M. ---
Students and Faculty 105

in the College

10 115 9% 2288 132 2420 5%

* 2 students serve on this committee
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M-9

Task Force 4
Committee Analysis

College of Agriculture Haw Economics

Faculty Students

Committee Nfen Women Total
Percent
Women ittn Women Total

Percent
Women

Agr Student Magazine

Annual Off Campus
Mbeting-College EalmIc
Comm

Awards for Environ
Improvements

Reception for New
Faculty

Exhibits t New Uses
of Mass Mbdia

Faculty Affairs

Farm Science Review
Program & Policy

Field & Special Days

Food Technology

Grad Ed & Research

Honorary Degrees

Long Range Plan

Pesticide Safety

President's Club

Publications

Research 4' Training

Programs involving
human subjects

Agr Library

9

7

7

7

18

10

13

17

7

17

r
J

11

48

11

9

8

6

2

1

1

2

3

2

1

1

3

2

1

1

2

2

2

3

1

11

8

8

9

21

12

14

18

10

19

6

12

SO

13

11

11

7

18%

13%

13%

22%

lin

17%

7%

6%

30%

11%

17%

8%

4%

15%

18%

27%

14%

4

-

ND

1

de

2

as.

dlo

elk

1

1

-

1

N

1

4IN

0

5

IND

dd.

2

OD

ev.

3

IND

1

20%

ea

ler

SOS

ye

33%

dd.

do

ler

0
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M-10

Task Force 4
Canmittee Analysis

College of Agriculture & Home Economics

Faculty
Percent

Students .

Percent
Commi t tee Men Women Total Women Men Women '1 )tal Women

Feeder Calf Show & 14 0 14 0 ea

Sale

Forage Crops & Forage 13 0 13
Evaluation

Fruit Industry 7 0 7 0 - - -

Greenhouse Industry 12 0 12 0 - - -

Honors 6 0 6 0 1 0 1 0

Instnictions 9 0 9 0 1 0 1 0

Nutrition Forum 6 0 6 0 - - - -

Petitions & Dismissals 6 0 6 0 1 0 1 0

Radioisotopes '6 0 6 0 - -

Recruitment 15 0 15 0 2 1 3 33%

Tri State All Electric 13 0 13 0
FP 37:1 Show

UG Acad. Advising 16 0 16 0 1 0 1 0

Water Resources 18 0 18 0 - -

Ohio Agr R&D Center-

Conference 8 1 9 li% - - - -

Grounds 6 0 6 0 -

Library 7 1 8 13% - - 40 -

Total 372 32 404 8% 14 4 18 22%

Students & Faculty in
the College

166 51 217 24% 1474 108 1582 7%



Task Force 4
Comittee Analysis

College of the Arts

Faculty
Percent

Committee Men Wcsnen Total Wanen Men

Curriculum 5 2 7 29% 1

Editorial Board
for the Journal

4 2 6 33%

College Faculty 10 2 12 17% 3

Council

Interdeparbnent al 3 1 4 25% 1

Prog

International 2 2 4 501 0
Prog

Productions & 4 3 7 43% 1

Exhibitions

Recruitment of 1 1 2 50% 3

Manority Groups

Research 7 1 8 12%

ASC Faculty Senate 6 1 7 14%

Total 42 15 57 26% 9

Students and Faculty
in the College 105 28 133 21% 351

3 a 9

M-11

Students
Percent

Wcmen Total. Women

0

0

0

1

2

438

1 0

3 0

1 0

1 100%

1 0

4 25%

11 18%

789 561,i



Task Force 4

M-12

College

Committee

Committee Analysis

of Biological

Faculty

Sciences

Percent
Women

Students
Percent
WomenMen Women Tctal Men Women Total

Advisory Comm for UG
instruction in Biology

9 0 9 0 1 0 1 0

Centennial Comm 6 0 6 0 -

Coordinating Advisors 7 1 54 13%

Honors Aevisors 10 0 10 0 -

Honorary Degrees & 7 0 7 0 -

Awards

Student Concerns 8 0 8 0 8 6 14 43%

Curriculum 9 1 10 10% 1 0 1 0

Electron Microscope 6 0 6 0 - - -

Executive 11 0 11 0 - - -

Library 8 0 8 0

Research 7 0 7 0 0 1 1 100%

Total 88 2 90 2% 10 7 17 41%

Studentsand Faculty
in the College 95 4 99 4% 6079 2669 8748 31%
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Task Force4
Committee Analysis

College of Dentistry

M- 13

Faculty Students

Committee Men

Clinic Efficiency 7

College Relations 5

Curriculum 9

Dean's Advisory 4

Executive 20

Examination 3

Faculty Party 7

Flower 2

Graddate 6

Library 5

Post College Assembly 10

Records 7

Research Advisory 6

Retreat 7

Student Clinic 6

Student Relations 5

Student Scholarship
& Loan 3

112

Students and Faculty
in College 103

Percent Percent

Women Total Women Men Women Total Women

0 7 0

1 6 17%

0 9 0

0 4 0

1 21 5%

0 3 0

0 7 0

1 3 33%
No Students Listed

0 6 0

0 5 0

0 10 0

0 7 0

0 6 0

0 7 0

0 6 0

0 5 0

0 3 0

3 115 3%

6 109 6% 596 2 598
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M-14

Task Force 4
Committee Analysis

Education

Facul.tv

Percent

Students
Percent

Comittee Nen Women Total Wbmen Men Women Total Women

Executive 27 2 29 71 1 1 2 50%

Program 10 2 12 17% 3 2 5 40%

Personnel 4 4 8 50% 1 4 5 80%

Assessment 5 1 6 17% 3 2 5 40%

Faculty Senate 24 6 30 20% 6 5 11 45%

Total 70 15 85 18%

Students and
i7aculty in College 144 47 191 25%

312

14 14 28 50%

1919 4,275 4194 69%



M-15

Task Force IV
Carimittee Analysis

College of Engineering

Faculty
Percent

Students*
Percent

Committee Mbn Women Total Women Men Women Total Women_

Engineering Instruction 8 0 0 0 2

Chemistry liason 6 0 6 0 2

Physics liason 7 0 7 0 2

Math liason 8 0 8 0 1

Executive 11 0 11 0

Eng Exper Station 8 0 8 0 2

High School Conf 19 0 19 0 2

Honors 12 0 12 0 2

Honorary Degrees 7 0 7 0 2

Irregular Students 4 0 4 0 1

Professional Degrees 4 0 4 0 1

Student Publications 7 0 7 0 5

Reinstatements & 5 0 5 0 1

Dismissals

Research 13 0 13 0 3

Safety 21 0 21 0 2

Scholarships &
Fellowships 6 0 6 0 2

* None of the students were appointed at the time the committee list las

prepared. The numbers in this column are the numbers of students

to be appointed.
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Task Force 4
Committee Analysis

College of algineering (Continued)

*Faculty Students*
PercentPercent

Committee Men Women Total Woven Men Women Total Women

AdVisory and coordinating Conviit.c.ees

Speaking Society 4 0 4 0 2

Biomedical Engineering 19 0 19 0 2

Review Board on use
of Human Subjects

8 0 8 0 2

Water Resources 16 0 16 0 2

Center

Reactor Operation 12 0 12 0 2

Graduate 4 0 4 0 2

Total 209 0 209 0 43

Students and Faculty
in the College

224 1 225 0 2099

* None of the students were appointed at the t'-.8 the committee list was

prepared. The numbers in this column are the numbers of students to

be appointed.

a44
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Task Force 4
Committee Analysis
College of Humanities

Faculty
Percent

Students
Percent

Committee Men. Women Total lifunian Men Wcmen Total Women

Executive Committee 8 2 10 20% 3 0 3 0

Curriculum 5 1 6 171 2 2 4 SO%

Dean's Advisory Comm 5 0 5 0 3 1 4 25%

Research 4 3 7 43% 1 0 lt 0

Teather Preparation 10 0 10 0 1 3 4 75%

International Programs 2 1 3 33% 1 1 2 50%

Library 3 0 3 0 2 1 3 33%

Total 37 7 44 16% 15 6 21 49%

Students & Faculty*
in the College

186 42 228 18% 6079 2669 8748 31%

t One more student to be appointed

* College of Arts and Sciences

73.15.
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Task Force 4
Committee 21alysis

College of Law

Faculty Students
Percent Percent

Comnittee Men Women Total tionen Men Women Total Women

Clinical Programs 4 1 5 20$

Student Participation 6 0 6 0

College Size 5 0 5 0

Minority Groups 2 1 3 3:4$

Scheduling 5 0 5 0

Grades 5 0 5 0

Interdisciplinary
Programs 4 1 5 20%

Admissions, Scholar-
ships & Prelegal
Advisement 2 1 3 33%

First Year Program 3 0 3 0 None Listed

Second Year Program 3 0 3 0

Third Year Program
7J 0 3 0

Faculty Appointments,
Promotion & Tenure 3 0 3 0

Faculty Research &
Library 3 0 3 0

Publication & Public
Lectures 0 3 0

Executive Committee 6 1 7 14%

Total 57 5 62 8%

Students and
Faculty in College 22 1 23 4$ 418 28 446 6%

:346
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Task Force 4
Committee Analysis

College of Mathematics & Physical Sciences

Faculty
Percent

Students
Percent

Cormdttee Men Women Total Women Men Wcaen Total Waren

Curriculum 8 1 9 11% 6 1 7 14%

Erndronmental Science 8 0 8 0 _ . en

Executive 9 0 9 0 _ . - -

Faculty Council Rep 12 0 12 0 _ " - -

Faculty Advisory Com%
to fknors Program

1 1 2 50% _ . - -

Library 7 0 7 0 _ . - -

Research 9 0 9 0 _ . - -

Safety 2 0 2 0 _ . - -

Public Relations 0 1 1 100% _ . - -

Affinnative Action 0 1 1 100% _ . . -

Student Cbuncil - - - 9 2 11 18%

Total 56 4 60 7% 15 3 18 17%

.10

Students* and Rmulty
in the College

194 4 198 2% 6079 2669 8798 31%

*College of Arts and Sciences
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Task Force 4
COmmittee Analysis

College of Wdicine

Faculty

Committee Men Won= Total

Administrative 11 1 12

Executive 27 1 28

Awards & Honors 8 0 8

Alunni Day 5 1 6

Appointments, pro-
motions Tenure

5 0 5

Curriculum 24 0 24

Post M.D. Educ 19 0 19

Grad Educ 8 1 9

Pilot School 15 2 17

Vet Admin 3 0 3

Medical Isotope 10 0 10

Research 18 2 20

Medicine Evaluation 11 1 12

Evaluation Subcomittee
for Phase I

9 0 9

Evaluation Subcomittee
for Phase II

8 1 9

Evaluation Subcommittee
for Phase III

9 0 9

Evaluation Subcomittee
for Phase IV

9 0 9

Faculty Council Reps 12 6 18

Total 213 16 229

Students & Faculty
in the College

397 130 527

* One student to be appointed
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Students
Percent Percent

Women Men Via= Total Women

8%

IND

rim

13%

0

0

331
IMP

71
Olt

25% 769 61 830 7%



Task Force 4

Committee Analysis

College of Optometry

Facul ty Sthdents

M- 21

Percent Percent
Committee Mien Women Taal Women Men Wtmen Total Wtmaa

Executive 8 0 8 0

Library 3 1 4 25%

Clinic 4 0 4 0

CuTriculum 5 0 5 1

Counseling & Placement 2 0 2 0

Development Fund 4 0 4 0

Aniseikonia & 2 0 2 0
Anismetropia Comm

Orthoptics and 4 0

Vision Training

Building 5 0 5 0

Opthalmic Optics 5 0 5 0

Geometrical-Physical 3 0 3 0
Optics

Practice Mhnagement 2 0 2 0

Faculty Affairs 4 0 4 0

Research 3 0 3 0

Graduate' 3 0. 3 0
,

4 0

Public Health Optormetay 2 0 2 0

Contact Leas 7 0 7 0

Dispensary 5 0 5 0

Low Vision 2 0 2 0

Centennial 5 0 5 0

Continuing Education 5 0 5 0

Admiissions 4 1 5 201

United Appeal 2 0 2 0

Total 89 2 91 2% IOW

Students & Faculty in 18 1 19
College

51 180 5 185 7%
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Task Force 4
Committee Analysis

College of Pharmacy

Faculty Stwjents
Percent Percent

Committee Men Wonen Total Wcmien Men Women Total *nen

Admissions 3 0 3 0 . . . .

Aluotti 5 0 I-.) 0 1 0 1 0

Building Space 8 0 8 0 0 99 94

CO l loquim 7 0 7 0 2 0 2 0

Committees 5 0 5 0 S 0 5 0

Ccatinuing Education 7 0 7 0 1 0 1. 0

Qirriculum 8 1 9 111 1 0 1 0

Executive Committee 7 0 7 0 7 0 7 0

Graduate Coomittee 6 0 6 0 1 0 1 0

Library 4 0 4 0 2 0 2 0

Recruitment 4 2 6 331 0 2 2 100%

Research 6 0 6 0 410 M. Ilb -

Total 70 3 73 4% 20 2 22 91

Faculty and Students
in College 27 5 32 16% 118 43 161 27%
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Task Force 4
Coninittee Analysis

College of Social and Behavioral Sciences

Faculty Students

PercentPercent

Ccamittee Nbn Vic:men Total Wanen Men Wanen Total Women

Fmcutive Canmit tee 9 0 9 0% .. . . -

ASC Senate Rep. 7 1 8 13% - - -

Univ. Judicial Panel 1 0 1 0 1 0 1 0

Faculty Council 12 0 12 0 - -

Curriculum 8 0 8 0 4 3 7 43%

Facilities 8 0 8 0 5 1 6 17%

Honors Advisory 8 0 8 0 - - - -

Research 8 0 8 0 2 2 4 50%

Prograin 7 1 8 13% 6 2 8 25%

Coordinating Advisor 6 2 8 25% -

U. G. Student Senate 12 4 16 25%

Grad. Student Rep. .. . . 8 8 16 50%

Total 74 4 78 5% 34 24 58 41%

Students & Faculty
in the College

181 13 194 7% 6079* 2669 8748 31%

*College of Arts & Sciences
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Task Force 4
Comittee Analysis

College of Veterinary Medicine

Fa2121_q_._
Students

Percent Percent

Committee Men Women Total Women Men Women Total Women

Executive Comm 17 0 17 0 _ - ot _

Hospital Board 6 0 6 0 . - - -

Council on Education 17 0 17 0 4 0 4(1) 0

Graduate Education 3 0 3 0

..

Advisory Comm to 3 0 3 0
Campus Planning

Speehl Events 4 1... (2) 5 20% 1 0 1 0

Research 3 0 3(1) 0 _ _ fl -

library 2 2 4 50%

Laboratory Safety 4 0 4 0

Addissions 4 0 4 0

Citations & Honors 5 0 5 0

Faculty Council Rep. 3 0 3 0

Total 71 3 74 4% 5 0 5 0

Students and Faculty
in the College

71 3 74 4% 307 24 331 7%

* Four to be appointed
(1) One Imre to be appointed
(2) Social Chairman of Faculty Wives Association

352
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Task Force 4
Committee Analysis

School of Allied Mhdical Professions

Committee

Faculty
Percent
Women

Students
Percent
WomenMen Women Total Men Women Total

Executive 19 6 25 24% - - - -

Academic Affairs 6 10 16 63% - -

Centennial and .

Dedication 8 7 15 47% - -

Continuing Education
& Grants Committee 6 12 18 67% - - -

Curriculum 7 8 15 53% 0 1 1 100%

Appointments, PrOMO-
tions & Tenure 0 5 5 100% - -

Graduate 2 4 6 67% - - - -

Physical Facilities 12 3 15 20% - - - -

Student Affairs 2 6 8 75% - - - -

Total 62 61 123 50% 0 1 1 100%
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Task Force 4
camittee Analysis

School of Allied Medical Professions (Continued)

Professional Adviso-

iy Camnittee to:

Faculty
Percent
Womn

Students
Percent
WomenMen Women Total Men Women Total

Circulation
Technology

Hospital Health
Services Administra-
tion

Medical Communica-
tions

Medical Dietetics

Medical Illustration

Medical Technology

Nurse Anesthesia

Occupational Therapy

Physical Therapy

Medical Records

Radiologic Technology

Inhalation Therapy

5

5

5

4

4

r
J

4

5

5

4

3

6

1

0

0

1

1

3

1

1

2

0

0

0

6

5

5

5

Is

5

6

7

4

3

6

17%

0

20%

20%

381

20%

17%

29%

0

0

0,

01.

11

ON

(111

ft

Total SS 10 65 15$

Grand Total 117 71 188 38%
110

Students and Faculty
in College 10 3 13 23% 39 253 292 87%
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Task Force 4
Committee Analysis

School of Architecture

Percent Percent

Committee Men Women Total Women Men Women Total Women
. .

Faculty Comm

Public Relations

Library

Grad Committee

Construction

Design

Landscape Arch Council

Landscape Arch Ad Hoc
Curriculum

City Planning
Student Faculty Comm

16 0 16 0 6 0 6 0

1 0 1 0

1 0 1 0

4 0 4 0 1 0 1 0

4 0 4 0 2 0 2 0

7 0 7 0 4 0 4 0

3 0 3 0 6 0 6 0

2 0 2 0 1 0 1 0

4 G 4 0 4 0 4 0

Students &
Faculty in School

42 0 42 0 24 0 24 0

16 0 16 70% 271 10 281 4%



Task Force 4
Committee Analysis

School of Journalism

14- 2 8

Faculty Students
Percent Pwecent

Committee Men Women Total Women Men Women Total Women

Coordinating

Undergraduate

Graduate

Publications

Promotions & Special
Events

Dental Editor's
Workshmp

High School &miner

Job Placement

Newspaper Fund
Workshop

ScholaTship

School Publications

U G Advising

6 1 7 14%

4 1 5 20

4 1 5 20

4 1 5 20

7 0 7 0

1 0 1 0

1 0 1 0
Did not include students in

1 0 1 0
Report

1 0 1 0

1 0 1 0

1 0 1 0

1 0 1 0

Total 32 4 36 11%

Students &
Faculty in College 19 1 20 5%

356
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Task Rorct 4
Committee Analysis

School of Mimic

Faculty Students
PercentPercent

Committee Men Women Total Women Mien Women Total Women

Administrative 10 C 10 0 1 0 1* 0

Faculty 10 1 11 9% - - -ID

Graduate 7 1 8 13% 1 1 2 50%

Undergrad Entrance 5 0 5 0 - -
_at .

Cirriculum 2 2 4 50% - -
.* -

Awards 1 2 3 67%

Library 3 1 4 25% - -
.* -

United Appeal 0 1 1 100% - - - -

Reps to College of
the Arts Fac Council 6 2 8 25% - -

Arts & Sciences
Faculty Council 2 0 2 0 - - - -

International Program 0 1 1 100% .. .

Student Affairs 1 0 1 0 10

Total 47 11 58 19% 2 1 3 33%

Students**&
Faculty in School 47 11 58 19% 351 438 789 56%

** College of Arts

One more student to be appointed
t Two students to be appointed
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Task Force 4
Poianittee Analysis

School of Natural Resources

Faculty
Percent
Women

Students
Percent

WomenCommittee Men Women Total Men Women Total

Advisory Committee 12 0 12 0 - - - -

Alumni Advisory 10 0 10 0 - - - -

Barneby Center 12 0 3.2 0 2 1 3 33%

Coordinating Advisor 1 0 1 0 - - . .

Curriculum 5 0 5 0 4 1 5 20%

Executive Committee 6
-.
.1 6 0 -

Fee.:ulty Seminar 4 0 4 0 - - - -

L irary 2 0 2 0 3 1 4 25%

Pub 1ic ations 3 0 3 0 - - -

Research 8 0 8 0 - - - -

Scholarships &

Fellowships 5 0 5 0 - -

Social 4 0 4 0 - . ID

Building & Space 9 0 9 0 2 1 3 33%

Graduate 4 0 4 0 2 0 2 0

Total 85 0 85 0 13 4 17 24%

Students and Faculty
in College 9 0 9 01 1,474 108 1,582 7%

* College of Agriculture
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Task Force 4
Committee Analysis

School of Nursing

Faculty Student s

Percent Percent

Committee Men Women Total Women Men Women Total Women

Executive 0 9 9 1001 - - - -

Admissions 1 3 4 75 - - - -

Graduate Education 0 10 10 100% - - - -

Research 0 6 6 1004 - -
IN

U G Education 0 11 11 100% 0 4 4 100%

Continuing Ekl Comm

Radio-Telephone 0 11 11 100% - -
11M

Student Progress 0 4 4 1004 - - -
Mb

Recruitment 0 6 6 100% - - -

Rep to Health
Center Library 0 1 1 100% . - - -

Appointment, Promotions,
& Tenure 0 3 3 100% -

1 64 65 98% 0 4 4 100%:btal

Students and
Faculty in C011ege 1 63 64 981 4 454 458 99%
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Task Force 4

Committee Analysis

Graduate School Committees

Faculty Students
PercentPercent

Committee Men Women Total 146men Men Women Total Women

Executive Comm 10 0 10 0 - - - -

Curriculum Comm 10 0 10 0 - - - -

Policy & Standards 10 0 10 0 - - - -

Fellowships 8 0 8 0 - - - -

Graduate Advisory 4 0 4 0 - -

Common Engineering

Admiss. Requirements
for Minority Stuclerts

10 1 11 9% - - - -

Graduate Assistants 9 1 10 10, - - - -

TOTAL 61 2 63 3% 0 0 0 0

Students & Faculty
in School

.5082 2201 7283 30%
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